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THE SPEAKER (Mr H-arman) took the Chair
at 10.45 a.mn., and read prayers.

POULTRY
Cage Layer System: Petition

MR GORDON HILL (Helena) [10.47 am.]: I
present a petition which reads as follows-

The Honourable the Speaker and Members
of the Legislative Assembly of the Parliament
of Western Australia in Parliament
Assembled.

We, the undersigned, request that the cage
layer system of egg production be phased out
and replaced by a humane method, in which
the hens would be free to walk, stretch their
wings, dust bathe, nest build and fulfil their
natural instincts.

Your petitioners therefore humbly pray
that you will give this matter earnest con-
sideration and your petitioners, as in duty
bound, will ever pray.

The petition bears 3 455 signatures and I certify
that it conforms to the Standing Orders of the
Legislative Assembly.

The SPEAKER: I direct that the petition be
brought to the Table of the House.

(See Petition No. 59.)

EDUCATION: TERTIARY
Funding: Ministerial Statement

MR PEARCE (Armadale-Minister for Edu-
cation) [10.49 am.]: 1 seek leave to make a minis-
terial statement.

Leave granted.

Mr PEARCE: My statement this morning is
part of the Government's programme of taking
members of the Parliament and the people of
Western Australia into its confidence over a range
of matters in which it is developing policies in the
long-term interest of our State.

In presenting to members the Government's
thoughts on how we propose to provide for the
tertiary education needs of this State to the end of
the century, I want to make it clear that this
Government is a strong supporter of tertiary edu-
cation. This has already been shown in a number
of ways, not the least of which has been the very
considerable representations that this Government
has made to the Federal Government over the

level of tertiary funding for this State. We have
been particularly forceful in pushing the special
needs of Western Australia, which is undergoing
great growth in student numbers at secondary and
tertiary education levels.

1 took immediate action when I learned earlier
this year that the Federal Cabinet was considering
abandoning triennial funding arrangements for
this year and providing a level of tertiary funding
that would have had a very little growth
component in it.

I quickly organised a joint approach to the
Commonwealth by the Education Ministers of
New South Wales and Victoria and me to ensure
that the Commonwealth understood that our three
States at least gave a very high priority to the
needs of our tertiary education institutions.

The Commonwealth's subsequent decision was
extremely pleasing.

Notwithstanding the very severe financial con-
straints within which the Federal Government has
to operate, the outcome for Western Australia can
only be regarded as outstanding by any measpre.
Growth in student numbers, increased funding for
institutions with the universities, colleges of ad-
vanced education and TAFE having a significant
number of capital projects, all reflect creditably
on the quality of the case and the negotiating
abilities of this Government and of the Western
Australian Post Secondary Education Com-
mission.

The specific details of the funding allotments
show that the State has achieved the highest
planned rate of enrolffent growth in higher edu-
cation in Australia-9. I per cent compared to the
national average of 6.0 per cenit-and Murdoch
University, the Western Australian College of Ad-
vanced Education, and the Western Australian In-
stitute of Technology have been allocated in-
creases in intakes in 1985 which are among the
highest in the country. These three institutions
will also receive substantial increases in their re-
current grants over the 1985-87 triennium to meet
the costs of enrolment growth.

Very substantial capital works programmes are
also proposed for all three sectors-$8.6 million
for the university sector and SI 11.6 million for the
advanced education sector for buildings commenc-
ing in the three years 1985-87, and 512.2 million
for the TAFE sector for 1985. These additional
capital works will provide the State with a major
increase in its stock of capital facilities and will
facilitate the planned expansion in enrolments.

Funds to be made available in 1985 provide for
a major science building at Murdoch University,
for stage 1 of the Joondalup campus of the West-
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emn Australian College of Advanced Education,
and for substantial additional TAFE facilities at
Hedland, Leederville, and Midland. These facili-
ties will be of great assistance in expanding the
provision of post secondary education in a number
of areas which are poorly provided for at present.

The magnitude of the sums of money, the rates
of growth and the capital projects for a large num-
ber of institutions should give encouragement to
all those associated with institutions, particularly
after the recent periods of restriction and econom-
'cs.

No-one could question this Government's com-
mitment to tertiary education in Western
Australia and its advocacy of the needs of West-
ern Australian tertiary education institutions in
the Commonwealth context. I also wish to make it
clear that the Government strongly supports the
standard of education provided by each of our four
tertiary institutions. No-one could question the
standards that apply at the University of Western
Australia, Murdoch University, the Western
Australian Institute of Technology, and threWest-
emn Australian College of Advanced Education.

Nevertheless, the Government considers that it
is possible to improve the level of co-ordination
among the [our institutions and to adjust the
shape of tertiary education so that the future
needs of Western Australia might be better met.

The Western Australian Post Secondary Edu-
cation Commission will help the Government to
produce a green paper on this issue which will
describe in some detail how the Government pro-
poses to achieve this greater level of co-ordination
and restructuring. It will be published next March
or April.

Broadly, though, the Government's thinking at
present is as follows:

We propose to raise the Western Australian
Institute of Technology to university level for
funding purposes, while retaining the very signifi-
cant technological emphasis that has characterised
that institution throughout its history. This will
help not only to raise the level of technological
tertiary education in Western Australia but, also,
by applied research associated with industry-of
which the technology park is a prime
example-we will be able to help stimulate the
Western Australian economy and particularly the
growth of technology-related industry.

It is also proposed to help Murdoch University
to expand by adding to it at least one more signifi-
cant professional faculty, such as law. The growth
of Murdoch University, through increased enrol-
ments and a wider range of courses, is an import-
ant component of the Government's overall plan.

The Government has already established the
State's first self-contained tertiary institution
outside the Perth metropolitan area in .the
Bunbury Institute of Advanced Education as a
campus of the Western Australian College of Ad-
vanced Education. It proposes to use the Western
Australia College as a truly State-wide college by
progressively establishing further branches in
other country centres. That is, as I say, the broad
shape for tertiary education which the State is
proposing.

The green paper will provide further detail and
give the Western Australian community, at every
level, the opportunity to comment on these pro-
posals and to help to shape the Government's pol-
icy.

Once we have established a Western Australian
consensus on these matters, I intend to approach
the Commonwealth to seek its agreement on the
Western Australian Government's proposals.
Clearly the Commonwealth has a significant
interest in these matters because it largely funds
tertiary education. Nevertheless, education is a
State responsibility under the Constitution and I
am hopeful that the Commonwealth will agree
with us about the shape we see as most appropri-
ate for tertiary education in Western Australia.

If we are to have a better co-ordinated case to
present to the Commonwealth, obviously it will be
necessary to establish a greater level of co-ordi-
nation among our tertiary institutions than cur-
rently exists.

I have already established the Hetherington
committee which is examining the methods of
governance and community representation at each
of the four tertiary institutions. This committee's
recommendations will be an important part of the
Government's desire to see more public account-
ability by each of the tertiary institutions. It will
also help, in my view, to establish a greater level of
co-operation among the four institutions for the
common community good.

I have already indicated the Government's
appreciation of the ways in which the needs of
Western Australia have been considered by the
Commonwealth in funding our tertiary insti-
tutions, particularly in so far as the Western
Australian Institute of Technology gained the sec-
ond best funding deal in the Commonwealth and
the Western Australian College of Advanced Edu-
cation the third best funding deal in the Common-
wealth for increases in student places. However,
the recent report of the Commonwealth Tertiary
Education Commission tabled in Federal Parlia-
ment indicates the extent to which Western
Australia must press its case relentlessly so that
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decisions that are important to us can be made in
Western Australia rather than in Canberra.

When Western Australia's priorities for tertiary
funding were drawn up through the Western
Australian Post Secondary Education Commission
and sent to the Canberra commissions, we gave
the highest priority for capital funding to the
Bunbury Institute of Advanced Education because
it is crucial to the Government's policy of
decentralising tertiary education. We gave some
other projects high priority, notably the proposed
Joondalup campus of the Western Australian Col-
lege of Advanced Education, but the highest pri-
ority was given to Bunbury.

It was, therefore, very disappointing to find that
the Canberra commigsions took it on themselves to
ignore this strong recommendation of the Western
Australian Government and the Western
Australian Post Secondary Education Commission
and simply refuse to fund the buildings for the
proposed Bunbury Institute of Advanced Edu-
cation. This has meant that the State has had to
take over that funding responsibility. To achieve
an important objective of State education policy
planning., which I am sure all members would
support, the State has had to move into the area of
funding tertiary education which by agreement
between the State and the Commonwealth has
been previously a Commonwealth responsibility.

Mr Watt: What were the Commonwealth
reasons?

Mr PEARCE: I have been given no clear reason
for that. In fact, the papers of the Commonwealth
Tertiary Education Commission simply failed to
mention the whole business. I am nevertheless
seeking clear reasons for that, because they have
implications for areas like Albany; if we are able
to produce a similar model in that area.

My belief is that the Canberra commissions
made the decision that Western Australian ter-
tiary education should be centralised in Perth. The
point I am making in this statement is that it is not
a decision that can be left to Canberra. To con-
tinue: The only alternative would be for the State
to accept the decisions made by the faceless bu-
reaucrats of the Advanced Education Council and
the Tertiary Education Commission in Canberra
that we should not be seeking to decentralise ter-
tiary education in Western Australia. That de-
cision is one which the Government feels most
strongly must be made in Western Australia and
not made in Canberra. In criticising the operations
of these commissions, let me say two things.

Firstly, the commissions have been established
by previous Governments in a way that reflects the
needs of existing institutions and they are not,

therefore, well based to make the important de-
cisions about new structures which are so necess-
ary now in a State as big and isolated as Western
Australia.

Secondly. I note with pleasure that the Com-
monwealth Minister, Senator Susan Ryan, has
already taken an important step to try to give a
broader base to these commissions by appointing
as Chairman of the Commonwealth Tertiary Edu-
cation Commission, Mr Hugh Hudson, a former
Minister for Education in South Australia. He
can, I think, bring to bear a much wiser and
broader approach to the needs of tertiary edu-
cation in the States than has been shown in the
current report of the commission.

Further justification for a greater level of co-
ordination is shown in the decisions made within
the State about rationalisation of certain courses
among institutions. Recently I asked the Western
Australian Post Secondary Education Commission
to initiate discussions with our four tertiary insti-
tutions to seek rationalisation of six courses among
the institutions.

Despite protracted negotiations, it was not poss-
ible for the Western Australian Post Secondary
Education Commission to bring about a consensus
on the rationalisation of any of these courses. Now
it clearly is the fact that as we seek to expand into
areas of education at the tertiary level which are
important to Western Australia, we must ensure
that we use the resources that we have in the best
possible way.

Mr Peter Jones: We have heard some of these
statements before. I agree it is difficult to get
consensus between the institutions. They all want
to do their own thing.

Mr PEARCE: I agree with the member for
Narrogin. I am about to indicate the process
which the Government intends to move into to
ensure co-ordination among the institutions, even
if they will not agree.

In my view, the failure of the rationalisation
discussions to which I have referred indicates that
as a Government we need to take a stronger hand
in ensuring that scarce tertiary resources are used
wisely in Western Australia. The Government
therefore is reviewing the charter, composition,
and method of operation of the Western
Australian Post Secondary Education Commission
with the intention of upgrading its functions and
responsibilities to ensure that the necessary level
of co-ordination occurs in Western Australia.

The Government is confident that through these
measures the tertiary education sector in Western
Australia can be strengthened even further with-
out impairing in any way the excellence of the
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quality of education in our present and future
tertiary institutions. Through the application of
this Government's policy we can produce a ter-
tiary education system that will meet the needs of
this State to the end of the century and beyond,
and provide more effectively for needs in tertiary
education and of tertiary institutions than is cur-
rently the case.

I am hopeful that the Government will be
supported in this important aim by all members of
the Parliament and all those citizens who are con-
cerned with and about tertiary education.

MR CLARI(O (Karrinyup) [ 11.03 a.m.J: I wel-
come the opportunity to comment on the changes
and other matters mentioned by the Minister for
Education.

It seems to me he began by congratulating him-
self and saying, "What a good boy I am", for the
negotiations with the Commonwealth in which he
was involved in regard to the tertiary bodies. In
reality, although he has congratulated himself on
what he has achieved, newspaper stories do not
back that up. If one looks at The West Australian
of 20 September one sees that under the heading
"TqfLjary-fund levels a worry", the chairman of
the WA Post Secondary Education Commission,
who is wrongly described as Dr Pullan, but should
be Dr Pullman, is quoted as saying the current
level of tertiary education funding is a threat to
the quality of education in WA. It goes on-

Dr Pullan said that as a consequence of
Federal Government policies WA was faced
with "further deterioration in the level of ter-
tiary-institution operations."

This man, whom I respect, goes on to say-

The Government had given priority to
increased participation for school leavers and
disadvantaged groups.

As a result, the level of financial support
for each student in higher education i n
Australia would fall significantly over the
next three years.

The Minister said he went with Ministers presum-
ably from Victoria and New South Wales, to meet
his friend, Senator Susan Ryan. I would prefer to
take the considered view of Dr Pullman that the
financial outcomes have not been anywhere near
comparable with those which the Minister has put
forward today.

If one looks at The Western Mail of 22
September one sees that under the headline "WA
studies face the axe", it says that more than 100
WA research projects have been left in the air
because of a shortfall in Federal Government
grants. Another article in The West Australian of

18 September carried the heading "UWA dons
threaten to resign". That threat related to funds.
On 25 September, The West Australian carried a
story headlined "UWA student cuts". On 18
August, the same paper carried a heading "UWA
over the limit". The Daily News on 4 July ran a
headline stating "Thousands may miss out on
Uni".

We have heard on numerous occasions from Dr
Watts how serious is WAIT's financial position.
The Minister for Education said what a good boy
he was and that he and his Labor colleagues in
Victoria and New South Wales had been able to
intervene and obtain a much better financial deal
for the tertiary institutions of Western Australia.
Heaven forbid if he had not intervened!

It is important that I should quote a statement
by the Minister about his feelings in regard to the
financial administration of the tertiary institutions
of Western Australia. On 22 September the Min-
ister was reported in The West Australian as fol-
lows-

" The tertiary sector more than most have
built up an attitude of crying for more funds
without seeking to make any of the hard bal-
ancing-of-resources decisions in their insti-
tutions," said Mr Pearce.

If I were the vice chancellor of a university I
would want someone who said things quite differ.
ent from that as my representative in trying to get
More funds for my institution.

In seeking to defend his Federal colleagues the
Minister told us how they were suffering severe
financial constraints. What absolute balderdash!
This Federal Government has raised taxes to the
highest level in the nation's history. I think it is
collecting about 28 per cent more in taxes this
year than last year. To make it easier for itself, it
has conveniently let the Budget blow out to a
deficit of $8 billion. The greatest Budget deficit
ever under a Liberal Government was $4.5 billion
on a planned Budget deficit of SL.5 billion. It must
be a hard job to be Treasurer of the nation when if
one wants a few bob all one has to do is add it on
to the deficit and rip a few billion more off work-
ing people! I have no sympathy whatever for the
alleged constraints being suffered by the Federal
Government. If it wants, it can tack a couple more
noughts on the deficit and give more money to the
education institutions of Australia and Western
Australia.

I am disturbed to see that the Federal Govern-
menit, through Senator Ryan, has stated that it
proposes to phase out funds for university residen-
tial colleges. That is another severe and significant
blow to the institutions of this nation.

2301



2302 ASSEMBLY]

Apart from saying what a good boy he was for
half of his speech, the Minister's speech contains
statements most of which have been given to the
Press over the last few months. In a series of
remarkable bionic lip statements the Minister
said, "We will raise WAIT to the level of a univer-
sity by 1988".

Mr Pearce: I never said that.

Mr CLARKO: I asked a question as to whether
the Minister said "We will" or 'We might" and I
was prepared to accept that his statement was that
he had in mind to do it. The evidence given to me
was that he was much closer to "I will do this"
than "I am hoping to do it". I notice in his
statement today the Minister said without equivo-
cation that the Government's attitude at present is
that it proposes to raise WAIT to the level of a
university for funding purposes. "We propose" or
"We will" are very close to saying "I have decided
to do it".

I would like to ask the Minister a question
which he may answer later, not now because time
is too short: Has Cabinet made the fundamental
decision that irrespective of what the Federal com-
missions of education do the State Government
will fund and find the extra $510 million to enable
WAIT to be raised from a college to a university?
That is a fundamental question.

Tile Minister is on record as saying he is no
great supporter of State rights, but today he
seemed to be indulging in a little State-rightism in
his speech when he expressed concern at the com-
mission's not agreeing to fund the Bunbury Col-
lege of Advanced Education. He came out as
strongly as Labor Ministers do on this issue when
they are in Government. In Opposition they were
continually arguing for centralism and saying they
would be happy to have decisions made in
Canberra. When they get into the driving seat
they find how unsuitable it is to have people sitting
in Canberra and making decisions about what
should happen in Western Australia.

A series of remarkable statements have been
made by the Minister which, if they are to have
meaning, will shortly require a supporting
statement by the Treasurer of Western Australia
stating that the Government has decided to up-
grade WAIT to university status and that the
Government is prepared to fund that institution
with an additional $10 million which would be
required to run such an institution if the Federal
Government and the appropriate commissions
were not prepared to provide funding. I would not
be critical if that decision were made by the Fed-
eral Government. It is entitled to make that de-
cision. However, if it did make that decision, that

$10 million would have to be taken from the
scarce resources of this State.

I was involved in a considerable argument with
the Minister about how much money was
allocated to the Education Department last year. I
indicated that there had been a shortfall of $16
million or $17 million. If one takes the amount
allocated as a percentage of the total Budget,
those figures are proved. The Education Depart-
ment did worse last year than it proposed, because
it spent 53 million less than was allocated to it. IF
the Education Department expenditure is con-
sidered as a percentage of the total of the CRF, it
received $18 million less in the First year of the
Burke Labor Government than it received in the
last year of Liberal Government. This Govern-
ment can now take another $ 10 million away from
that vote if it likes, but my advice to it is that it
should not do it. It has decreased the number of
primary and pre-primary teachers in this State. I
think it should have increased that number as we
did.

I feel a far more important matter is that relat-
ing to the new plans for co-ordination of the ter-
tiary institutions of this State which will be done
by reshaping the Western Australian Post Second-
ary Education Commission and giving it the power
to tell the four tertiary institutions of Western
Australia what to do. 1 will sit back and watch
with interest when the Minister tries to argue with
that body about his plans for tertiary education in
this State.

Dr Watts is a grand master at objecting to any
controls being placed on such institutions in this
State. H-e supports WAIT being raised to univer-
sity level because that will give him the oppor-
tunity to go straight to Canberra for the decision-
making rather than his approaching this Govern-
ment.

I have some knowledge of these sorts of minis-
terial responsibilities and of Dr Watts in relation
to this question. I know that the Minister is setting
out to do the opposite. However, I wonder whether
he has gone about it in the right way. H-e
embarked on a remarkably vituperative campaign
against the University of Western Australia. He
said that that institution was the laughing stock of
Australia. He abused it in every way possible. I
would welcome anyone showing me how any pre-
vious Minister for Education so abused an edu-
cational institution as this Minister has. He has
said that it is the laughing stock of Australia. I
regard it as one of the most outstanding edu-
cational facilities in the world. He has belittled it
at every turn.

2302



[Thursday, I I October 1984]130

The Minister indicated that he does not see eye
to eye with Dr Watts. The Hetherington com-
mittee, and I am sure everybody in this State, has
known about this plan for some months. That
committee consists of academic socialists and
members of the Labor Party with, probably, the
exception of the executive officer. I am not sure
about Professor Reeves, but I understand that he
is a committed socialist. That is an interesting
body. The Minister, with his bionic lip remarks,
did not inhibit that committee in any way.

The Minister did not bother to approach Sena-
tor Ryan or the Commonwealth Tertiary Edu-
cation Commission to ask them for their opinion
and advice on his proposal to upgrade WAIT to
university status. I do not think he discussed the
matter properly with WAPSEC. I have come to
that conclusion from the way he answered my
question. All Ministers for Education hold regular
talks with the chairman and members of
WAPSEC, as I believe he did the other day. Did
he approach the chairman about this matter and
seek his advice about upgrading WAIT to univer-
sity status? Did he approach Senator Ryan and
ask for her thoughts about this matter? The news-
paper articles say it will be a political decision.

If this Government allocates $10 million to this
project, of course its plans for Joondalup and
Bunbury will be inhibited as will be all other edu-
cational projects around this State. On I I
September The Australian in relation to the minis-
ter's remarks on this matter stated-

But the education bureaucracy was sur-
prised and a little amused at the unilateral
declaration from Perth that a change of
status would mean that the institute would
qualify for the higher funding levels that go
to universities.

This Minister, as he is prone to do, called the
Road Transport Association a liar over the school
bus issue last year. He is inclined to attack anyone
who stands up to him as he is quick to come out
with ridiculous statements, usually unsubstan-
tiated, such as he did with the statements relating
to sexual harassment. I wonder what he is doing
walking around this place and talking to the girls
about sex.

I asked the question whether he had approached
the separate bodies and asked them for advice. He
said that he intended to define the Western
Australian position before discussing the matter
with the Commonwealth.

There was a report in another newspaper on I I
September under the heading, "Shock at WAIT".
The article stated that Dr de Lacter had said that
the report had come as a bombshell. That indi-

cates the amount of discussion that the Minister
had with that body. Even the politically appointed
chairman of the biggest education inquiry in this
State, Mr Kim Beazley, Senior, said that he won-
dered whether the proposal would mean that that
body would continue with vocational courses that
do not lead to degrees. Those questions will need
to be addressed over time.

I noted also, with great interest, that the Minis-
ter said that the Bunbury College of Advanced
Education is the first self-contained tertiary insti-
tute outside Perth. That is very debatable. It was
an election ploy at the last election. He said that
the Government would set up an institute at
Bunbury and said that that institute of advanced
education would be a single entity. It is controlled
by the Western Australian College of Advanced
Education Council. The chairman of the Bunbury
institute is on the board of the WACAF. When
decisions get tough, they will be made by the 19
members of the Western Australian College of
Advanced Education Council, not by the people
controlling the Bunbury institute.

I agree with the Minister's broad concepts in
that he would like to see more freedom for West-
ern Australia to make decisions about its edu-
cational facilities. However, let us not pretend that
the Bunbury College of Advanced Education will
have that power because it will still be controlled
from Perth.

I found it amusing in the extreme when the
Minister complimented Senator Ryan for appoint-
ing Hugh Hudson to the position of Chairman of
the Commonwealth Tertiary Education Com-
mission. This arrant fool, Mr Hudson, is reported
in the Daily News of 5 October 1934, under a
heading which says, " 'Fiddle' exams-adviser,"
as saying:

Poor students and Aboriginal pupils should
have their high school results boosted to make
it easier for them to get into universities and
colleges.

The proposed scheme would work like this:
Say there are two candidates, both with equal
marks and competing for the same place at
university or college. One comes from a well-
off family while the other comes from a poor
family, or is an Aborigine.

The candidate from the poor family would
be given additional points so that he or she
could get the place ahead of the other equally
qualified candidate.

This is the man whom the Minister, in his
statement, said is an ideal person to be appointed
to the position of Chairman of the Tertiary Edu-
cation Commission. Mr Speaker, you can imagine
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a primary school classroom in about two years'
time if Hugh Hudson-he should be called Rock
Hudson-asked the teacher to ask the children
how many of them got nine sums right out of 10.
Four children will put up their hands and the
teacher will point to a child with a computer
terminal alongside him and ask him how much his
dad earns a year. Because he earns $25 000 the
child will he told that he will have to deduct two
marks. What about Huckleberry Finn who is sit-
ting in the corner who got none right? Because his
father does not have an income the child will be
given 10 out of 10. This is Hugh Hudson, a former
Labor Minister for Education in the South
Australian Government:

The Premier would not have done too well, with
his rather being a wealthy politician. He would
have had his three out of 10 dropped to one out of
10. This man, whom the Minister for Education
has the cheek to applaud in a ministerial
statement, is a fool who would decide who will get
into university based on how much their fathers
earn. There are many people who can cook the
books about how much their fathers earn.

I come to the final point. I acknowledge that the
Minister is free to put whomever he likes on coun-
cils and senates of the various tertiary institutions,
but he makes a big mistake when he puts people
like Mr Latter, the former President of the Com-
munist Party of Australia on that body.

The Minister will shape these authorities by
putting on representatives of the Trades and
Labor Council and organisations of that kind.
That will be his community accountability. I put
that to members as nonsense.

The Opposition wants people of the highest in-
tellect, people of the highest knowledge of tertiary
education and other forms of education, business
people and representatives of the community at
large, on the tertiary institutions' governing
bodies. I am not opposed to the present appointees.
but the question is: What will be the shape of
tertiary education if this comes to pass?

ADOPTION OF CHILDREN AMENDMENT
DILL

Select Committee: Report
MR BARNETT (Rockinghamn) [ 11.23 am.]: I

present the report of the Select Committee to the
House and request permission to table the minutes
of the committee meetings and submissions made
to the committee.

The papers were tabled (see papers Nos. 199,
200, and 201).

Mr BARNEUT: I move-
That the report be printed.

At this time it is not permitted under Standing
Orders for me to debate the content of the report,
but with the indulgence of the House I would like
to take this opportunity to express my gratitude to
the people who were involved in the preparation of
the report.

Firstly, I would like to pay tribute to the mem-
bers of Parliament involved-the member for
M urray- Wellington, the member for Darling
Range, the member for Mitchell and the member
for Whitford-for their attendance at the many
meetings that were held, both formal and infor-
mal. I am pleased to advise the House that politi-
cal barriers, which are sometimes evident in this
place, were withdrawn and the opportunity to dis-
cuss frankly and obtain what I believe is an excel-
lent report resulted from the withdrawal of those
barriers. I hope that the sort of discussion that
ensued during our meetings will flow on to this
Chamber.

To Mr Lionel Farrell, Clerk Assistant of the
Legislative Assembly who was appointed clerk to
the committee, I express our thanks for his
meticulous attention to detail which was of enor-
mous benefit in the preparation of the report.

To Mr David Hyams who was appointed as our
research officer I would like to express our sincere
gratitude for his assistance. He burned the mid-
night oil on many occasions to give an excellent
report which I have tabled. The excellent advice
and assistance which he gave to the committee on
many occasions and whenever it was asked for was
of inestimable value.

To the Hansard reporters who gave their time to
take evidence at our meetings, often for very
lengthy periods and obviously under difficult cir-
cumstances, I express our thanks.

Finally, I express our thanks to Mrs Gabriel
Hawthorn, who prepared and typed the report and
its drafts.

I commend the report to
in the hope that they will
cover and agree with
therein.

members of the House
read it from cover to

the recommendations

Question put and passed.

FIRES: BUSHFIRES

Select Committee: Extension of Time

On motion by Mr Bateman, the time for sub-
mitting the final report of the Select Committee
was extended to 8 November 1984.
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RURAL SECTOR HARDSHIP

Select Committee: Report
MR 1. F. TAYLOR (Kalgoorlie) [ 11.27 a.m.]: I

present the Final report of the Select Committee,
together with the minutes of the Select Committee
meetings.

The papers were ta bled (see papers Nos. 197
and 198).

Mr TAYLOR: I move-
That the report be printed.

Following on from the comments of the member
for Rockingham I would like to make some com-
ments in respect of the rural hardship Select Com-
mittee which I chaired.

The committee decided to take the unusual step
of bringing before the House ant interim report
which was tabled in May this year. The reason for
the interim report was what the committee con-
sidered to be the very urgent nature of the prob-
lems facing the rural industry in Western
Australia. Since that time the rural industry
throughout the State is looking forward to what
appears to be a reasonable season in some areas
and, in fact, an excellent season in others. I know
that members in this House would hope that that
will be the case in Western Australia. I have
realised, and I hope many people realise, the very
vital nature of the rural industry to the economy
of the State and to the economy of Australia as a
whole.

The committee received over 200 written sub-
missions and took formal and informal evidence
from nearly 300 witnesses, They included
witnesses from major producer organisations,
banking and financial organisations, the Depart-
ment of Agriculture, country shires throughout
the State, and many individuals.

The committee travelled throughout the
wheatbelt and undertook on-the-spot inspections
which were of inestimable value in coming to grips
with the problem which it was the committee's
task to investigate. In general the committee has
tried to put forward recommendations it considers
to be both realistic and affordable. At the same
time it has not shied away from putting forward
recommenda tions that are the responsibility of the
Federal Government rather than the State
Government. It is the committee's hope that the
State Government will take those
recommendations forward to the Federal Govern-
ment or perhaps even suggest that members of the
committee go to Canberra and put forward the
recommendations associated with the Federal
Government.
(73)

In conclusion, I would like to thank the many
people involved in the compilation of this report. I
commence with the secretary of the committee,
Mr Andrew Liveris, and his assistant, Mr Alan
Rogers. Both of them did an excellent job and I
have the utmost admiration for the work they did.
Nothing was too much for them to accomplish and
this House is fortunate to have people of the cal-
ibre of Andrew Liveris and Alan Rogers to assist
committees of this nature.

I would like to pay special tribute to the re-
search officer who was appointed to the com-
mittee, Mr Robin Nussey, who is in the Speaker's
Gallery. Robin was appointed very early in the
course of the inquiry and he did a great deal of
Work associated with the report of this committee.

I believe every member of the committee and all
those people who have been involved during the
course of this inquiry have the utmost respect for
his ability, the work he has done and the dedi-
cation he has shown. My personal thanks and I am
sure the thanks of every member of the committee
go to him.

I thank the Hansard reporters who undertook a
tireless task, both in tours through the country
areas and evidence taken at Harvest Terrace.
Without the assistance of Hansard staff it would
have been a difficult task to take note of the broad
range of evidence put before the committee.

I thank the country shire councils, the Pastoral-
ists and Graziers Association, and the Primary
Industry Association, and the many other groups.
organisations, and individuals who made the com-
mittee's job easier and gave a great deal of ass ist-
ance. Without their help this report would not
have been possible.

I thank the members of the committee for their
great support and assistance throughout this in-
quiry. As the member for Rockingham said in
connection with his Select Committee, this com-
mittee at all stages was completely unbiased as far
as politics was concerned. The committee
comprised three Government members and two
Opposition members and from the beginning we
recognised the nature or our task and put aside
political differences to come up with the report
that we hope will be helpful for the future of the
rural industry in Western Australia.

My thanks to the deputy chairman of the com-
mittee, Mr Bert Crane, and to Bill MeNee, the
member for Mt. Marshall. Both are very success-
ful farmers and the advice and background in for-
mation they were able to supply throughout the
cou rse of the inqui ry was of grea t va lue. I of fer my
special thanks to them.
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I thank the other two Government members of
the committee, David Smith, the member for
Mitchell and Graham Burkett, the member for
Scarborough. They both played an important role
thoughout the course of the inquiry. As chairman
of Ihe committee I was fortunate in having mem-
bers on the committee with very diverse back-
grounds and experience who were able to give a
great deal of advice to the people with whom we
spoke who had various problems.

My special thanks to the member for
Scarborough who proved his worth as a driver of
great excellence. When things became difficult the
member for Scarborough always bad a joke to tell
us or got us on the straight and narrow.

I thank all the people involved in this inquiry
and the members of the Legislative Assembly for
giving me the opportunity to partake in this exer-
cise. My knowledge of, and my views on, the rural
industry in this State have certainly changed for
the better since December of last year as a result
of being chairman of this committee.

Question put and passed.

LAND TAX ASSESSMENT AMENDMENT
BILL

Second Reading
MR BRIAN BURKE (Balga-Treasurer)

[11.33 a.m.]: I move-

That the Bill be now read a second time.
When the Land Tax Assessment Act was enacted
in 1976, provision was made for exemption from
land tax of property which was occupied by its
owner as his ordinary place of residence. The Act
required all owners of a property to reside on that
property in order to obtain exemption.

Provision was made also for exemption where
property was owned partly by an exempt pro-
prietary company and partly by natural persons,
provided that all the owners who were natural
persons resided on the property in question.

The Commissioner of State Taxation, to comply
with the spirit of the Act, has granted exemption s
which a strict interpretation of the Act would not
allow.

For example, in the case of land which is jointly
owned by spouses, exemption has been allowed
where one of the spouses has ceased to reside on
the property.

Where land has been owned jointly by a number
of persons who are not spouses and only some of
those persons reside on the land, a pro rata exemp-
tion has been allowed.

Exemption has also been allowed in respect of
land where a person has been registered as a joint

owner in order to meet the requirements of a lend-
ing institution. In some cases, the institution in-
sists that a person who acts as a guarantor for
money advanced on the security of the land be
registered as an owner. Exemption has been
granted in these circumstances, even though the
guarantor does not reside on the property.

In addition, on a strict interpretation of the Act,
residential land should be exempt only where the
owner resides on it at the commencement of the
year of assessment. However, in practice, an
exemption has been allowed where a person who
owns land at the start of the year takes up resi-
dence during the course of the year, provided that
person was not entitled to exemption in respect of
another residential property.

Although required by the Act, it has been found
inappropriate to compel everyone who is entitled
to exemption to make formal application. The
State Taxation Department's access to computer
stored particulars of land titles has enabled it to
identify most entitlements to exemption without
the need for application from owners.

The Government supports the principles on
which these land tax concessions and exemptions
have been allowed. It believes these principles
should be contained in the Act itself.

The provisions of this Bill have been built
around the concept that a person who lives in his
or her own home should not have to bear the
burden of land tax.

I commend the Bill to the House.
Debate adjourned, on motion by Mr Hassell

(Leader of the Opposition).

MINES REGULATION AMENDMENT BILL
Second Reading

MR PARKER (Fremantle-Minister for Min-
erals and Energy) [ 11.37 am.]: I move-

That the Bill be now read a second time.
This Bill has been prepared in response to requests
from the mining industry and the mining division
of the Australian Workers' Union for full rep-
resentation on the Ventilation Board, and con-
forms to the Government's policy of industry and
union representation on boards and committees
which deal with the health and safety of the work
force.

The Ventilation Board is established under sec-
tion 23C of the Mines Regulation Act 1946 to
deal with all matters connected with the safety
and protection of mine workers in so far as those
matters relate to ventilation or environmental
atmospheric control and the health of those
workers.
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Under the existing Statute the five members of
the board are Government officers drawn from the
Departments of Mines and Health. It is now
proposed that the size of the board be increased to
seven members. Of the two additional members,
one will be nominated by the mining division of
the Australian Workers' Union and the other by
the Chamber of Mines of Western Australia
(Inc.).

The amendments require that the nominated
persons be experienced in ventilation technology
so as to retain the technical composition of the
board as prescribed in section 23C(l) of the Act.

As with the existing ive-member board, two
remain statutory appointments under the Act,
they being the State Mining Engineer and the
Senior Inspector of Mines for the State. The re-
mainder will continue to be appointed by the Min-
ister following nomination by the organisations as
designated. Provision has now been made for the
Minister to request nominations from the relevant
organisation, when a vacancy occurs for a rep-
resentative from that organisation. Provision has
also been made for the Minister to appoint a
suitably qualified person of his own choosing, in
the event of any of the designated organisations
failing to nominate a member.

The two new members will have full voting
rights and all nominated members will now be
permitted to resign upon written notice to that
effect, to the Minister.

Consistent with the increased membership, a
quorum will now require the chairman and three
other members.

I commend the Bill to the House.

Debate adjourned, on motion by Mr Peter
Jones.

B3EE INDUSTRY COMPENSATION
AMENDMENT BILL

Second Reading
MR EVANS (Warren-Minister for Agri-

culture) [ 11.40 a.m.]: I move--

That the Bill be now read a second time.

The Bee Industry Compensation Act provides for
the levying of licence fees on hives owned by bee-
keepers in order that compensation may be paid to
beekeepers whose hives are destroyed in the course
of disease control programmes established under
the provisions of the Beekeepers Act.

The Act has operated successfully since 1954.
However, for the period 1982-84, compensation
payments to beekeepers from the bee industry
compensation fund have exceeded the amount of
money in the fund. The industry is now faced with

repayment of an overdraft of 580 000 and, as a
result of this over-expenditure, can expect a mass-
ive increase in the hive levy in 1985.

Following approaches made to me by the de-
partment, and with the support of industry, I es-
tablished a compensation fund review committee
to review the fund and make recommendations on
ways and means of restoring its viability.

The proposed amendment Bills will be dealt
with conjointly.

The upper limit to the payment of compensation
is a point of concern. Currently the amount of
compensation payable to a beekeeper is the value
of the property at the time it was destroyed. The
compensation fund committee is unable to relate
the amount of compensation payable to the hive
levy paid by beekeepers. The proposed amendment
will allow the committee to recommend to th
Minister an upper limit to compensation, in a
direct relationship to the anticipated income from
licence fees.

On several occasions in the past two years the
compensation fund committee has been obliged to
authorise compensation payments to beekeepers
who, in the committee's view, were not entitled to
compensation because of their failure to observe
the provisions of the Bee keepers Act. The
proposed amendment would allow the committee
to withhold or reduce compensation where a bee-
keeper has failed to observe the prescribed
measures for disease control and has, by his ac-
tions, placed other beekeepers at risk.

The amendments have been recommended by
an industry committee established to consider the
long-term viability of the bee industry compen-
sation fund.

I commend this Bill to the House.
Deba te adjou rned, on mnoti on by M r Old.

BEEKEEPERS AMENDMENT BILL
Second Reading

MR EVANS (Warren-Minister for Agri-
culture) [ 11.44 a.m.]: I move-

That the Bill be now read a second time.

The Beekeepers Act requires beekeepers to
register and to obtain a brand with which all their
hives must be identified. It provides the legislative
support for the control and eradication of diseases
and pests of bees and for the appointment of in-
spectors to carry out the required procedures. The
Act also provides for the control of the movement
of bees, hives, and hive products, both within the
State and from other States.

The Bee Industry Compensation Act provides
for the levying of licence fees for hives in order
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that compensation may be paid to beekeepers
whose hives are destroyed in the course of disease
control programmes established under the pro-
visions of the Beekeepers Act.

Disease control programmes have operated suc-
cessfully since 1954. However, in 1982-84 com-
pensation payments have exceeded funds avail-
able. In order to remedy this situation it is necess-
ary to amend both Acts. The amendments have
been recommended by an industry committee and
include the following.

Registration: A beekeeper is required to register
as a beekeeper under the Beekeepers Act and also
to pay licence fees under the Bee Industry Com-
pensation Act. The lack of a statutory link be-
tween the requirements to register and to pay li-
cence fees has given rise to problems where a
person resists either one or the other. The effect of
the proposed amendment will be to make the pay-
ment of licence fees payable in accordance with
the Bee Industry Compensation Act a prerequisite
for registration as a beekeeper.

Registration period: The registration period for
beekeepers was reduced from five years to two
years on I January 1983. A further reduction in
the registration period from two years to one year
would allow the bee industry compensation fund
committee more flexibility in setting a licence fee
which is directly related to the prevalence of dis-
ease and the financial status of the fund.

These amendments complement those being
sought to the Bee Industry Compensation Act.

I commend this Bill to the House.
Mr Old: Are you going to make them brand

bees instead of hives in the future?
Mr EVANS: I still commend the Bill to the

House.
Debate adjourned, on motion by Mr Old.

REAL ESTATE AND BUSINESS AGENTS
AMENDMENT BILL

Second Reading
MR TONKIN (Morley-Swan-Leader of the

House) 111.46 a.m.]: I move-
That the Bill be now read a second time.

The purpose of this Bill to amend the Real Estate
and Business Agents Act is to preserve and foster
the continued operations of the home buyers' as-
sistance fund established under that Act.

The home buyers' assistance scheme was estab-
lished under the Real Estate and Business Agents
Act to assist prospective purchasers of homes,
made through real estate agents, with incidental
expenses associated with the purchase of a home.
The scheme provides for a grant to be made of up

to $1 000 to cover stamp duty, registration fees,
legal, settlement and valuation fees, and establish-
ment fees for a building society and bank.

This fund has as its source of income one-third
of the income received by the Real Estate and
Business Agents Supervisory Board from the in-
vestment of the deposit trust established under the
Act into which agents pay 35 per cent of their
lowest trust account balances.

The remaining two-thirds of the income from
the deposit trust is divided equally between the
fidelity guarantee fund and the educational facili-
ties fund established under the Act.

Currently the fidelity guarantee fund has some
$2.825 million invested and the educational facili-
ties 'fund has an amount of $586 000
invested. There is a substantial excess capacity in
the educational facilities fund beyond the needs
for which that fund was established.

There is currently no provision under the Act to
transfer moneys from one fund to the other and no
general provision to adjust the percentage of in-
come to be paid to each fund dependent upon the
needs associated with it, except to the extent that
it may be necessary to bolster the fidelity guaran-
tee fund.

Since the home buyers' assistance fund was es-
tablished it has paid approximately $780 000
to prospective new home buyers. However, re-
cently the success of the Commonwealth Govern-
ment's first home owners' scheme, coupled with
declining interest rates, has led to both lower in-
come from the deposit trust and very significant
pressures upon the fund, to the extent that cur-
rently the funds have been exhausted for the
period 30 June to 31 December 1984. No further
draw of income will be available until I January
1985 when a distribution of the deposit trust in-
come is to take place.

The Government regards it as essential to pre-
serve the viability of this fund and provide
continued assistance to first home buyers.

Mr Laurance: Just bad management. The fund
worked terrifically under the previous Govern-
ment which introduced it. As soon as you took
office, it ran out of money.

Mr TONKIN: The member for Gascoyne is
really remarkable. I hope he would be
aware-although I would not bet on it-that the
Government has no jurisdiction over the manage-
ment of the fund.

For this purpose, amendments are proposed by
this Bill to allow the Minister, following advice of
the Real Estate and Business Agents Supervisory
Board, to transfer on a once only basis prior to 30
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June 1985, funds from the educational facilities
fund to the home buyers' assistance fund to allow
that fund's continued operation.

Secondly, the Bill will provide for the variation
of the percentage of income from the deposit trust
to be paid to the respective funds to be prescribed.
Such a regulation will only be made upon the
recommendation of the Minister after consultation
with the licensing board. This will enable the vari-
ation of income to more adequately reflect the
needs of each particular fund and, in particular, to
continue to preserve the viability of the hom
buyers' assistance fund by permitting, where
necessary, an increase in the total percentage of
income derived for this purpose.

Initially, I understand the Real Estate and Busi-
ness Agents Supervisory Board proposes to
recommend a transfer of $200 000 from the edu-
cational facilities fund: $640 000 has been
distributed to the Real Estate Institute of WA, the
Technical and Further Education Directorate and
the Western Australian Institute of Technology.
These funds have been used for the development
of courses of study and curricula relating to pro-
fessional qualifications for agents and sales rep-
resentatives. In addition, moneys have been
expended on library material and other capital
equipment associated with professional develop-
ment and, in particular, a substantial programme
of video tapes has been produced to allow
continued use in both the REIWA and TAFE
programmes. Despite substantial expenditure be-
ing made in this way, it is readily apparent that
income to this fund is well in. excess of the fund's
needs.

This proposal has been discussed with the Real
Estate Institute of Western Australia. That insti-
tute has supported the proposal contained in the
Bill to enable transfer of funds from the edu-
cational facilities account to the home buyers' as-
sistance fund.

This Bill gives recognition to the importance of
the fund and its efforts to provide assistance to
first home buyers.

I commend the Bill to the House.
Debate adjourned, on motion by Mr Trethowan.

EQUAL OPPORTUNITY HILL

In Committee
Resumed from 10 October. The Chairman of

Committees (Mr Barnett) in the Chair; Mrs
Henderson in charge of the Bill.

Clause SI: Special needs-
Progress was reported after clause 51 had been

partly considered.

Clause put and passed.

Clauses 52 and 53 put and passed.

Clause 54: Discrimination against applicants
and employees-

Mr LAURANCE: This clause deals with dis-
crimination in the workplace. We have had dis-
cussions on this before, and I do not intend to
traverse the ground again. The member for
Gosnells, who is handling the Bill, would appreci-
ate that we put a strong argument against dis-
crimination of any form in the workplace. We
stick to that; we believe that is a consistent stand.

If the Government is to talk about discrimi-
nation in the workplace, it should be consistent
and it should not have any discrimination at all. In
other words, it should not discriminate in favour of
unionists, for instance, because that is a form of
discrimination as well. We agree there should not
be any discrimination.

I will now deal with the exemptions that are
available under this clause. It is unlawful for an
employer to discriminate against an employee on
the ground of the employee's religious conviction
by refusing the employee permission to carry out a
religious practice during working hours.

In most cases, that would be entirely reason-
able, but more and more religions are springing up
all the time, and some of them have quite different
observances. It could be quite unfair and inappro-
priate for an employee to carry out religious ob-
servances which take much time away from their
employment. An employer would have every right
to be upset about that.

In defence of the Bill, I must say that subclause
(3)(c) alleviates that to a great degree. That is
commendable, because a religious practice which
a person is allowed to observe could be detrimental
to a business, and particularly to a small business.
I commend that provision. In fact, it would be
appropriate to have that provision in other parts of
the Bill, particularly in relation to small
businesses. That is covered in subclause (4) and I
will deal with that in a moment.

It is commendable to include a provision that
the religious practice should not cause the em-
ployer any detriment, because we all know there
could be some religious practices which take an
inordinate amount of time. It would be unfair for
the business and for the employer if the employee
had the right to observe that religious practice
during working hours. As long as it can be done
without any detriment to the employer, that puts it
on a fairly reasonable basis.

I move on to subclause (4) which provides that
the clause does not apply to persons employed to
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perform domestic duties or where the number of
people employed does not exceed five.

That covers a wide range of small businesses. It
does not cover many businesses employing six to
20 employees; they would still be called small
businesses and they may in fact require further
protection; but only time will tell.

We must see what eventuates once this legis-
lation is in operation in order to ascertain whether
small businesses of more than five people are af-
fected adversely by this provision. As time goes on,
experience in respect of this provision should be
taken into account.

However, in this subclause we are talking about
businesses with fewer than five employees. There-
fore, retail businesses which have one or two, or
three or four employees will not be affected by this
provision which relates to religious practice and
indicates that a person will have the right to pur-
sue a religious practice during business hours.
There is no mention of the time that person may
spend on that religious practice. However, I do not
think it would take up a great deal of time during
business hours.

Mr Davies: Do you want to cut out prayers in
the House?

Mr LAURANCE: I do not want to cut out any
prayers for rain, because they were successful! I do
not belong to a faith in which one must count
rosary beads. I do not know how long that takes,
but it could lead to a situation where an employee
might get down on his or her knees and count
rosary beads for half a day. The employer ,whether in a large or small business, would have
the right to get upset about that.

Mr Jamieson: You use worry beads.

Mr LAURANCE: I have recently!

Perhaps the Muslim religion has practices
which are required to be undertaken at various
times and which are quite lengthy. I do not
pretend to be a person who understands all re-
ligious faiths. The religion to which I adhere quite
strongly does not require me to do anything during
working hours, but other faiths do require that.

Therefore, it is appropriate that we insert a
provision that a person does not have the right to
observe those religious practices in a business
which employs up to Five people; because, in the
case of a business with only two or three em-
ployees, if one person has to stop to observe a
religious practice, it would be very difficult to
employ him, as he would have a severely detrimen-
tal effect on the business. It is commendable that
that clause should not apply to businesses with
fewer than ive employees.

I asked the private members' draftsman
whether that clause could be incorporated in other
divisions of the Bill. He said that it could not be
done without changing substantially a number of
clauses and, indeed, the whole Bill. As he was
working under some pressure, it was difficult for
him to provide all of the complementary amend-
ments which would be required to achieve that
result. However, I make the point to the member
that we would be happy to see that exclusion in
other clauses. In other words, if this is to be of
severe detriment to the employer, the exclusion
should apply, particularly in the case of a business
with fewer than five employees.

I know such a provision would not be acceptable
if we took it to the extreme and related it to sexual
harassment. That is totally unacceptable in any
workplace situation whether it is a business of five
or 500 employees. However, frequently it is easier
for a very large firm to absorb some of these
variations from the norm-perhaps we could call
them that, and I do not say that in a derogatory
sense. If a person had to observe a religious prac-
tice at a certain time of the day, a large Firm may
be able to accommodate employing that person
without severe detriment.

Large firms that use flexitime and the like are
able to negotiate in this respect. They have the
flexibility of size to ensure that their operations
work successfully.

Many of thoser options are generally not avail-
able to small businesses which depend upon a
small group of people, and they do not have the
flexibility of a large organisation. The employees
are required to be there all the time. It would be
interesting to obtain the statistics in respect of sick
leave in a firm with a small number of employees,
because people who work in such firms know that
the operation depends on them. It is amazing how
mhuch more responsibility they have to their tasks
than is the case in a large organisation which is
not as dependent on any one employee, so no-one
feels the same sense of responsibility.

We commend the inclusion of those clauses
which make the observance of religious practices
available to an employee, as long as it does not
subject the employer to any detriment. It is com-
mendable that these clauses apply only to
businesses which exceed five employees in number
because that is eminently sensible. We should like
to see that provision extended and, wherever poss-
ible, used in other clauses of the Bill.

Mrs HENDERSON: I thank the member for
Gascoyne for his support for this clause and his
desire to be reasonable in the drafting of this Bill.
I suggest to him that, where religious practice in
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the workplace occurs, it might not always be time
consuming, For example, it might involve the
wearing of certain kinds of clothing. 1 am not
quite sure of the name of the religion, but adher-
ence to one religion requires the wearing of orange
clothes. In certain circumstances that would not
be appropriate or reasonable where it would be
detrimental to the employer. For example, a
pharmacist whose employees usually dress in
white, might not want one dressed in orange
clothes. However, if a person worked in a univer-
sity where everybody dresses in variously coloured
clothing, there would be no reason that that person
could not have a completely orange wardrobe if he
or she desired to do so.

Similarly, we could have the situation where a
person works in a food processing operation. As I
understand it. Jewish people desire not to handle
pork. That is part of their religious beliefs. Such a
factory might handle a range of meat and it might
be possible for a person of the Jewish faith to work
on that part of an assembly line, or whatever,
which did not handle pork.

Therefore, the provision is not seen only in
terms of time consuming practices. It relates also
to matters which offend the sensibilities of people
and it requires the exercise of a little sensitivity in
the workplace. We have made adequate provision
for any time consuming practices by our reference
to "detriment".

Certainly a person who intended to recite the
rosary for half a day could be shown to be causing
detriment to an employer and that person would
not have redress under this legislation.

The other aspect raised by the member for
Gascoyne was that he had hoped to incorporate a
similar provision in other parts of the Bill and he
was somewhat distressed that he was not able to
do so. I draw attention to other parts of the Bill
where it is incorporated, but he may not have
noticed it because it is a large Bill. In the clause in
respect of pregnancy we have inserted a provision
that equal treatment must be reasonable in the
circumstances, because we recognise that preg-
nancy is a slightly different situation.

Mr Laurance: Could you tell me the number of
the clause?

Mrs HENDERSON: Clause 10. page 11, refers
to discrimination on the ground of pregnancy. The
wording there is similar as in other parts of the
Bill but it contains a provision in, paragraph (b)
which reads as follows-

the less favourable treatment is not reason-
able in the circumstances.

We have made provision for the fact that preg-
nancy is something that is slightly different, and it
might be reasonable to discriminate in terms of
finding another position in that operation where
the person could work. If it were a small enterprise
where no alternative position could be found for a
pregnant worker, and under the maternity leave
provisions of the industrial award it was required
that work had to be found, it might not be reason-
able for the employer to hire her.

This attitude is similarly found in the definition
of "indirect d iscrimination"-clause 9(2)(b)-
where a person has been required to comply with a
requirement "which is not reasonable having re-
gard to the circumstance of the case". On a close
examination of the Bill the member would find
that where this was appropriate we have sought
to include provisions that allow for the individual
circumstances of a case to be considered. It has
been our desire not to cause a detriment to an
employer, but where possible to provide an equal
opportunity, not to provide a difficulty.

The member for Gascoyne also referred to the
position of businesses of fewer than five people,
and he Correctly pointed out that difficulties could
be caused with people with strong religious or
political convictions who would be required to
work in close proximity with other workers. [f
their beliefs or convictions were what we might
consider extreme, it might be reasonable to con-
sider that the employer would not be bound by this
provision. As the member indicated, certain people
might follow religious practices that most of us
would not consider appropriate or reasonable in
certain areas. However, if the member's desire is
to incorporate that into the rest of the Bill, I hope
I can convince him that that action would not be -a
good idea.

I think he himself put his finger on one key
area, and that was sexual harassment. I am
pleased he said that he would not want that to be
included. I am pleased, because the survey to
which I referred yesterday and which was conduc-
ted by the New South Wales antidiscrimination
board into the subject of sexual harassment, shows
that this is most prevalent in small
businesses-delicatessens and other small con-
cerns-where people work in close proximity. I
appreciate the fact that the member was not
intending to do that.

The reason we did not exempt smMl business
throughout other areas of the work force was in
recognition of the fact that in Western Australia a
very significant section of our economy is the
small business world. For us to remove small
businesses from the workings of these provisions
would be in fact to remove a very substantial num-
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ber of employees from the protection of this legis-
lation. Rather than such an action being seen by
some people as an act of reasonableness, they
could see it as an act of putting the seal of ap-
proval on being able to discriminate if a person
were a small businessman. We do not want any
doubt in the community about the fact that we
believe these provisions should apply to everyone
equally.

We believe that on the whole most goad em-
ployers will not be affected by this legislation. I
think sound business practice would dictate that
an employer would not want to discriminate be-
cause, after all, all he was after was the best per-
son for the job. I hope we find that there will not
be a move by the Opposition to change what we
have in the legislation, because the people who will
be affected by this Bill are the people I am sure
the member for Gascoyne would not champion
anyway.

Mr LAURANCE: I thank the member for
Gosnells for her very adequate explanation, par-
ticularly in relation to earlier provisions involving
reasonableness, because those provisions can be
interpreted in much the same way as the ex-
clusions we are talking about here. She mentioned
religious practices and the "Orange People", and
this could lead us into other fields of debate, but I
do not want to do this now. The "Orange People"
and members of some other faiths which are a
little outside the norm could cause difficulties for
some employers. While I do not think they should
be discriminated against, I make the point that
employers already have enough to worry about
with Government regulations, taxes and charges,
and so on. in order to survive and to employ
people. An employer would be faced with an ad-
ditional burden at times if he were told he could
Dot discriminate against some of these people if he
were to be unable to prove that employing such a
person would be a detriment to his business.

But the debate is moving along well and the
points that need to be debated are being debated
quite fully, and I appreciate that and I do not want
to open up a whole new area. Nevertheless, many
people do feel strongly about the possibility of
being forced to employ a person, not because the
employers do not want to employ him, but because
they fear reprisals if they do not.

I hope the legislation does not mean that we will
see employers being harassed by "Orange People"
and others demanding jobs and saying, "I am the
best person and not just because I have no hair
and wear orange clothes; and if you do not employ
me I will make a complaint". People do worry that
this legislation might lead to this sort of situation,
but I do not really want to canvass this area any

further. Again I thank the member for her full
explanation of the points I raised.

Clause put and passed.

Clauses 55 and 56 put and passed.

Clause 57: Partnerships-

Mr LAURANCE: This is the third of the div-
isions that we have attempted to amend as we
have gone through the Bill; it deals with partner-
ships, and we have fully canvassed this area
already. The member for Gosnells has given ad-
equate reasons for the Government's not being
prepared to accept our amendments. We do not
necessarily agree with the Government's stance
and we would like to see the clause removed. We
appreciate that the matter has been well and truly
covered during the debate. We will oppose the
clause.

Clause put and passed.

Clauses 58 to 65 put and passed.

Clause 66: Exemptions to sections 54 to 56-

Mr LAURANCE: Subclause (2) relates to an
exemption for people being offered employment to
work as ministerial advisers or officers, employees
or Workers for a political party, members of the
electoral staff of another person, or in any other
similar employment or work.

It is a little weakness in the Bill if it is thought
necessary by the Government to specifically ex-
clude these people. I hark back to our comments
on the "Orange People". A person might be quite
prepared to employ people, but have a fetish about
employing "Orange People" in his business. That
could be considered similar perhaps to a Labor
Party member's not wanting to employ a Liberal
supporter in his electorate office. This does seem a
little inconsistent, although I am not saying this
exemption should not be in the Bill; I guess it
would be unworkable if we did not have it. But the
exemption does weaken the Bill. It can be seen as
a case of members of Parliament crying foul. The
idea of equal opportunity is said to be all right for
everyone else in the community; we are saying
that they have to accept that there should be no
discrimination and that they must be prepared to
accept complaints made against them if they dis-
criminate against someone for a myriad of
reasons, but that it is all right for us as members
Of Parliament to be exempt, A Government mem-
ber can say, "1 want a ministerial adviser, but I
insist he be a member of the ALP".

We call that foul. It is all right for the Labor
Party tup there, but it is not all right for us because
the Government says, "Jf we appoint a ministerial
adviser he must have paid his dues to the ALP. He

2312



[Thursday, I I October 19841 21

must have been an outstanding member of the
A LP".

Thai is a form of discrimination in respect of a
ministerial adviser. He is a worker for a political
party. Once again, that seems to be a weakness in
the legislation. If it were advertised as a position
within the Liberal Party some people may apply
who are politically neutral, but generally I think
one would find somebody who was compatible
with the members of the political party which was
advertising the job. It would be very surprising if
they did not do so, but I expect it could happen
and that is why this legislation is before us.

Mr Burkett: I think that is right.
The DEPUTY CHAIRMAN (Mr 1. F.

Taylor): Order!

Mr Burkett: Sorry. Mr Deputy Chairman.
Mr LAURANCE: I was not entertaining the

idea of responding to the interjection, but I guess
it would be highly disorderly.

Mr Court: The member for high rise!
Mr LAURANCE: In respect of electoral staff,

I suppose once again-I do not know about the
city-if a member of Parliament advertises for a
person to work in his electorate office people may
respond who are unaware of the political affili-
ation of that member. I suppose it is possible in the
city, but I doubt whether that situation would
occur in the country. I do not have staff with any
political affiliation in my electorate office and, to
my disappointment, some other members do, such
as the member for Geraldton. He has a sign say-
ing, "Member for Geraldton electorate office,
ALP", or something like that, and that is against
the spirit and the intention of electorate offices,
which he well knows.

Mr Peter Jones: It is against the rules.

Mr LAURANCE: They do it to get people in
because they may not know, and the member said
that himself. It is inappropriate and it is against
the original regulations formulated when elector-
ate offices were first set up. I do not believe that a
member who occupies an electorate office paid
for by the taxpayers of this State which is set up to
service that electorate should have a political
party designation on the office.

Mr Gordon Hill: In the current climate you
would not want to tell the constituents of
Gascoyne that you are a Liberal anyway.

Mr LAURANCE: The member is being ex-
tremely facetious.

Mr Gordon Hill: Terribly accurate, though.

Mr Court: Which office were you talking
about?

Mr LAURANCE: The member for Geraldton's
electorate office carries a party political desig-
nation which is very discriminatory.

Mr Gordon Hill: He is proud of it.
Mr Carr: It is not discriminatory at all. It is

informative.
Mr Tonkin: It is informative. We have nothing

to hide.
Mr LAUJRANCE: It is discriminatory.
Mr Tonkin: Why?
Mr LAURANCE: I think the Deputy Premier

is in charge of this Government activity and very
strict rules apply here. If I wanted to set about
using my electorate office as an advertising space
to run down the members of the ALP or to boost
the Liberal Party-

Mr Carr: The sign is only two inches high.
Mr LAURANCE: Perhaps the Minister should

change the rules relating to electorate offices.
Mr Tonkin: Are you saying you would not be

allowed to put "Liberal" on your office? I am sure
if the member for Geraldton has one, you could
have "Liberal" on yours.

Mr LAURANCE: They were the original rules.
It should not be done.

Mr Tonkin: Maybe they have changed.
Mr LAURANCE: My office is not a Liberal

Party office. It is paid for by the taxpayers of this
State.

Mr Court: That is correct.
Mr LAURANCE And it is open to any elector.

It has nothing to do with the Liberal Party. The
Liberal Party set up nothing. I only mentioned the
case of the member for Geraldton because I hap-
pen to know about it. It says "Jeff Cart, member
for Geraldton" and it has something about the
ALP on it.

Mr Tonkin: What has it got?
Mr Carr: It has just got "Australian Labor

Party" in small letters.

Mr MacKinnon; It says "Australian Labor
Party office".

Mr LAURANCE: In that office the member
for Geraldton does not represent the Australian
Labor Party; he represents the Parliament of
Western Australia and his office is paid for by the
taxpayer.

Mr Rushton: He does not have any conscience
about it.

Mr LAUIRANCE: If we look up the Australian
Labor Party office in a telephone directory do we
see his electorate office?'

2313



2314 [ASSEMBDLY]

Mr Carr: No, you don't.
Mr LAURANCE: It used to be the case.

Mr Carr: That used to be the case because my
home phone number was an extension of my office
but that was taken out of the phone book when the
matter was raised at the time.

Mr LAURANCE: I am pleased that it was
removed, If the member for Geraldton had any
conscience and he did not want to offend under the
equal opportunity legislation or the anti-discrimi-
nation legislation, he would whitewash his
Australian Labor Party sign.

Mr Mclver: If you blokes didn't get stuck into
electorate offices so much with your telexes
coming to your administrators trying to feed ideas
to Liberal Party members you would not need to
worry too much about that area. It goes two ways.

Mr LAURANCE: Gee whiz! Does the Minister
want to stop at this?

Mr Mclver: I would not get too involved in it.
Mr LAURANCE: This practice should be

stamped out and we should ensure that it does not
happen with any member of Parliament. Is that
what he is suggesting?

Mr Mclver: I am saying members' offices
should not be used for political advantage or to
back any political party, but you are having a go
at the member for Geraldton. If you want some
factual evidence of what happened over the years
when you people were in Government, I am quite
happy to accommodate you.

Mr LAURANCE: Mr Deputy Chairman, I
trust that you will allow me to pursue this matter.

Mr Crane: I am lily white. I have not done any
of those things.

Mr Gordon Hill: That is right. You have done
nothing.

Mr Crane; l am absolutely lily white.

Mr LAURANCE: If the Minister is making the
point that he wants to cut off access and the use of
facilities for members of Parliament, I think he
should tell the Chamber because legislation has
come forward which says that members should
have greater access to telex and other facilities.

Mr Mclver: In good time, I might.

Mr LAURANCE: I hope the Minister does
support increased access to facilities. The ALP
says-and it has come here to legislate for it-it
has fewer members of Parliament in the bush and
it wants to give them greater facilities such as
access to telexes, telephones, and so on.

Mr Mclver: The member is not intelligent
enough to understand the point I was making.

Mr LAURANCE: I will be happy to see the
Minister cross the floor when those Bills come
before the House and to see him vote against
them.

The DEPUTY CHAIRMAN (Mr 1. F.
Taylor): I think the member for Gascoyne might
now get back to the subject before the Chair.

Mr LAURANCE: I will do so with great reluc-
tance. I did not broach that subject, but if you, Mr
Deputy Chairman, insist, I wilt not continue with
it. I will return to the clause. I was happy to
debate the clause had the Minister not intervened.

In deference to your ruling, Mr Deputy Chair-
man, I again refer to clause 66. I mention the
words "any member of the electoral staff". We
return to staff. In country areas I assume that
people would know the political affiliation of their
member of Parliament and I doubt that a person
who had a political conviction which did not agree
with that of the member advertising a position
would apply for the position. I would hope that
people seeking work in those electorate offices
would not see themselves being excluded because
they did not happen to belong to a certain political
party. Only one of my secretaries was a member of
the Liberal Party. I understand she was a member
of it when she took the job although I did not ask
her. It certainly was not a factor taken into con-
sideration. I do not know how other members
think. Perhaps I show too much temerity in these
matters, but I would regard it as an affront to a
person coming to my office for a job if I said, "Are
you a member of the Liberal Party, because if you
are not I will not employ you?" I do not know how
members opposite overcome that situation, but I
am sure they do not say that to prospective em-
ployees. I am sure they do not ask people. "Are
you a member of the Labor Party?"

Mr Court: They get the persons sent to them.

Mr LAURANCE: When they come around
from Trades Hall? I do not know what happens
there. This clause talks about "any other similar
employment or work" and perhaps the member for
Gosnells can respond and tell me how far that goes
when talking about similar employment or work.
It goes very far. It really undermines the whole
point or the Bill. The point I am trying to make in
dealing with this clause is that ir this exemption is
needed it could surely affect other people. Perhaps
the Government should go out and talk to many
other employers in the community who could per-
haps bring forward matters that they believe
should be excluded. The result would probably be
no Bill at all. We ourselves are being a little dis-
criminatory, and perhaps this is a little hypocriti-
cal, when we have to hide behind provisions of the
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Bill in respect of Government appointments of
ministerial advisers and people who work in elec-
torate offices, yet do not extend that privilege to
other employers in the community who just have
to put up with the clause. What is sauce for the
goose is sauce for the gander and we should not
need to have a specific exclusion for political pur-
poses. If it is fair enough for us I do not see why
other people in the community should not have the
same sort of protection.

Mrs HENDERSON: In response to the mem-
ber for Gascoyne, again perhaps he misunderstood
that clause of the Bill.

Mr Laurance: Perhaps it would have been sim-
pler if you didn't get so much help on your side
from two or three Ministers.

Mrs HENDERSON: The type of discrimi-
nation which this Bill applies to is that discrimi-
nation which is relevant to the situation in ques-
tion-arbitrary discrimination. Throughout the
Bill there are many examples of situations where
we believe it is appropriate to discriminate. We
have allowed, for example, schools run by religious
bodies to discriminate on the grounds of religion
and we think that is quite appropriate and reason-
able.

It is quite in order to discriminate on the basis
of sex in the area of employment if a person wants
a male character to play a male role; that is fine.
In this particular area all we are saying is that
when working in a political office or working for a
member of Parliament or as an adviser in a politi-
cally sensitive area, it is reasonable for the em-
ployers to discriminate on that basis in respect of
whom they employ. That does not mean that we
are going to require all members of Parliament to
ask that their employees be members of their pol-
itical party. There is no such constraint at all. All
it provides for is the sort of thing that the member
for Gascoyne was complaining about, with the
small business employer having to go to the
tribunal and explain why he did not employ "X".
In this case a Liberal member of Parliament
would not have to go to the tribunal and explain
why he did not employ a person he knew was
Communist. I would suggest to the Chamber that
had we not put this in the member would be
complaining that he might have to go before the
tribunal and explain why it is that he had two
people of equal experience, ability, and capaci ty,
but he knew that one had been anl activist in the
Labor Party and for obvious reasons he did not
want to employ that person. He would complain
that it was an infringement on his time to have to
go and explain that before a tribunal and prove
that he would suffer a detriment as a result of
employing that person.

I do not think this provision sets politicians
above the law. It is very consistent with the kinds
of exemptions we have allowed right through the
Bill. That is the spirit in which it stands.

Clause put and passed.

Clause 67 put and passed.

Clause 68: Advertisements-

Mr LAURANCE: I am worried that if people
have to comply with this clause, and they will
when this Bill becomes law, it will be very costly
and time consuming. Advertising agencies will be
put to considerable work in order to ensure that
they are not offending under this clause. Another
difficulty will be that it will limit the agencies in
their flexibility and ability to think up new ideas
and concepts. An advertising man lives purely by
ideas. He has to have a different way of expressing
himself or herself in order to promote a product.

If one puts together all of these restrictions one
finds the Bill says that it is ". .. unlawful by
reason of a provision of this Act ...- whether in a
newspaper or other publication, by television or
radio, by display of notices, signs, labels,
showcards or goods, by distribution of samples,
circulars, catalogues, price lists or other material,
by exhibition of pictures, models or films.."..
and the list goes on. Advertising agencies will have
to employ a group of people to check the legalities
to make sure that they can put out the advertise-
ment they want to produce. I think it will be very
costly and time consuming. The provision will
probably be easily defeated anyway. I do not know
how that will be overcome, or how the Com-
missioner for Equal Opportunity will deal with a
situation where a person circumvents the Act.

What will the result be? Will there be litigation
because a person is trying to grab the attention of
consumers? Are they advertising something which
can be construed to be sexist or discriminatory?
We agree with the principle, but we must be prac-
tical as well. One must be able to live by the rules.
This is going to be a law of the land. I wonder how
far we are going when one says that one cannot do
anything unlawful under this legislation in any of
those advertising ways-and they are pretty far
reaching.

I will give the Committee an example of how
the Bill can be subverted. Last week an advertise-
ment appeared in The Sunday Times on page 110.
What would happen if the Bill had been passed
and this advertisement appeared? It says-

Young person 17 y/o. must have drivers
lic. train as car detailer, uniform supplied
(inc. bra).

Mr Burkett: Including a car?
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Mr LAURANCE: No, including a bra. I pre-
sume it is legal to say that, I don't know.

Mr Blaikie: Just tower the level of your hearing.
Mr LAURANCE: Would that advertisement

be illegal? I suppose one could say "including bra"
is discriminatory. It does not specify a young male
or a young female, It just says a "young person"
and "must have driver's licence" and so on. It is
the sting in the tail; the last few words indicate
that they would prefer a female. I did not insert
the advertisement, by the way.

Mr Blaikie: If you look at the other side of it
they could be looking for a kinky male.

Mr LAURANCE: It would seem to me that
that advertisement highlights just how easy it is to
circumvent these requirements. Nevertheless,
bona ide advertisers and bona fide advertising
agencies-as I have just been advised-have to
keep abreast with the times. Perhaps I will have to
read more advertisements in the future to keep up
with the trend of advertisements. Those bona ide
advertising agencies which are doing advertising
work all the time will need to check all their ad-
vertisements to ensure that they do not offend
under this Bill. That seems to me to be an enor-
mous task. They will always he trying to Find a
way to stop advertisements upsetting various
people. The Chamber will know that in regard to
TV, there are a number of complaints about vari-
ous types of advertisements because they appear to
be sexist, discriminatory, or derogatory of certain
people.

Mr MacKinnon: What about that billboard ad-
vertisement at the moment?

Mr LAURANCE: l am not aware of that.
Mr Blaikie: You haven't been opening your eyes

driving around town.
Mr LAURANCE: I was concentrating on the

road, I guess.
Mrs Beggs: You are trivialising something very

important.
Mr LAURANCE: I apologise to the member

opposite.
Mr Blaikie: You are talking about the controls

on advertising.
Mr LAURANCE: While we are not seeking to

make any amendments in this clause 1 do make
the point quite seriously to the member for
Gosnells that there could be difficulty with this
section. Practice is really going to tell us whether
that is in fact the case and I would expect her, but
more particularly the people who will be involved
in the day-to-day operation of this Bill, to be
watching out for that and to arrange it so that the
new Act does not really make impossible demands

on the whole advertising industry or the adver-
tisers, because it is very restrictive to my mind.

Mrs HENDERSON: I think there has been a
misrepresentation of the Bill. I am pleased that
the member for Gascoyne has expressed concern
about sexist advertising on TV and in the news-
papers. I receive many complaints about the way
in which women's bodies are used to sell commodi-
ties such as cars, particularly that advertisement
by Bayswater Hire Cars which causes a lot of
complaint. Those problems are not covered by this
Bill. This Bill, if the member for Gascoyne reads
the clause, says, "it is unlawful for a person to
publish or display, etc., anything that indicates an
intent to do an act that is unlawful by reason of a
provision of the Bill". That means that it is very
limiting. It is limited to an employer advertising,
for example, for a female clerk or for a person
advertising, "labourers required, no Asians need
apply". That would contravene the Bill. It does not
apply to the whole range of advertising of goods. I
cannot think of any goods advertised where the
advertisement says, "These goods are available
only to males or females". There is a specific
exemption in the Bill where a service is provided
that could be provided only to one sex, such as
medical services.

I think there is a misinterpretation of the Bill
here; it does not refer to general advertising. If the
member for Gascoyne had looked at The West
Australian newspaper, particularly since I
August-this provision is already law now, and
has been since I August-he would have noticed
that the job columns of The West Australian have
changed dramatically, because the Federal Act
provides a penalty. I mentioned yesterday that as
part of our conciliatory approach, we removed
that penalty from our Bill, but we have retained
the clause.

I can assure the member that the publishers of
The West Australian do not want to incur a Fine,
they vet every advertisement and make sure that
they do not contravene the legislation. I think it is
quite an education to look at the advertisements in
the newspaper in July and compare them with the
advertisements in the newspaper in August. I
recommend that the member look at those adver-
tisements.

Mr Laurance: Have there been complaints?

Mrs HENDERSON: I think there have been
complaints, and they have been conciliated. They
were taken up with the persons concerned, but
most employers are reasonable people and have
been quite happy to comply with the Act.

With regard to the advertisement in The
Sunday Times, yes that would contravene the Bill,
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and it contravenes the Act right now, because the
Federal Act is law. It is a form of indirect dis-
crimination: It does not say "only a female should
apply for the job", it specifies that a person would
be provided with a bra, presumably not to give to
her spouse. I would say, yes, it could result in a
complaint, and quite rightly so, too. There is no
reason that the job the member described should
be reserved for females, and a male could just as
easily be a car representative or whatever the job
was.

Clause put and passed.
Clauses 69 to 74 put and passed.
Clause 75: Commissioner for Equal Oppor-

tunily-
Mr LAURANCE: This clause deals with the

appointment of a Commissioner for Equal Oppor-
tunity. We did discuss that appointment policy
during the second reading debate, and I raised a
number of points on that matter. I raised a query
about the term not exceeding seven years. That
seemed to be a little long.

I was interested also to note that a member of
the Legislative Council, Legislative Assembly, or
a member of Parliament of another State, Terri-
tory or Commonwealth, shall not be appointed as
the commissioner. I presume that means a serving
member of Parliament. Such a person may be
eminently suitable.

Mrs H-enderson- It says "who is a member"
Mr LAURANCE: Fine. We are concerned

about this appointment, and 1 will deal with that
matter when we debate another clause about the
powers of the commissioner, because it is appro-
priate to have a Commissioner for Equal Oppor-
tunity. We do not disagree with that, because
someone has to administer the Bill. However, we
are concerned about some aspects of that person's
powers and the powers of delegation. We think
that person should be limited in the way in which
he or she can administer the proposed Act. We
think the commissioner should have control over
the educational process and we will seek to amend
a later clause to give effect to that.

It does seem appropriate, when looking at the
duties of the commissioner, that he should not be
an educator, a law enforcer, or a policeman.

Clause put and passed.
Clauses 76 to 78 put and passed.
Clause 79: Staff-
Mr LAURANCE: I wish to ask a question I

raised during the second reading stage which re-
lated to further appointments to the Public Service
under this legislation. Such officers may be
required to assist the commissioner. When

responding the member did not give an indication
that a study had been made into this matter. We
kndw the Government has done a lot of work on
this matter with Government departments. Ques-
tion 1009 answered on Tuesday 9 October,
indicated that representatives of 60 Government
departments, authorities, and instru mentalities
had attended a seminar to talk about equal oppor-
tunity and non-discrimination.

We know the Government has been active in
this area. We know the commissioner will have
staff to support him, or her;, therefore, I was
hoping the member might be able to be a little
more specific, when responding to this clause, as
to whether the Government has given any thought
to the number of staff.

I know a decision cannot be made until the
inquiries are completed, but surely the Govern-
ment must have done some initial study to deter-
mine what sort of staff will be required to service
the commissioner and the legislation.

Mrs HENDERSON: The member for
Gascoyne has rightly directed our attention to the
fact that if the Bill is put into operation it will be
difficult to determine the level of staffing
required.

We have been looking closely at the legislation
in other States and at how it is operating, and on
that basis it would appear to us that we will re-
quire a legal officer to.assist people in the in-
terpretation of the Act; whether a complaint falls
within the Act, and to advise on possible future
amendments that are required to the Act in view
of the complaint.

We envisage that there should be an education
officer, because we give that a very high priority
as part of our programme, as I mentioned in my
second reading speech. We consider this the major
thrust of the Bill-the educative function of it. We
would have two conciliatory and investigating
officers whose job it would be to deal with each
complaint, to call conferences between the person
making the complaint and the respondent, and to
seek to conciliate. At this stage we are planning on
two officers.

Of course, there would be typists and stenogra-
phers and others to support those people. That is a
fairly minimal structure, when we compare it with
New South Wales, which has about 22 people. Of
course, in working out the approximate staff we
have taken our proportionate population into ac-
count. I cannot give a cast iron guarantee that that
is what we will end up with. As I mentioned
earlier, we are seeking to enter into a co-operative
arrangement with the Commonwealth Govern-
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ment, because we will be administering its Act as
well as ours.

We are hopeful, and I think we have good
reason to be, that some of the funding for the
staffing of the office-becaring in mind that West-
ern Australia has one of the highest levels of corn-
plaints on racial discrimination, under the Federal
Race Discrimination Act, in proportion to the
population of any State-will come from the Fed-
eral Government. On that basis, the Federal
Government has made it clear to us that it will
regard sympathetically approaches from us for as-
sistance towards the staff in this office.

Mr LAURANCE: I thank the member for her
explanation. I was not aware until she mentioned
it that Western Australia had a higher proportion
of complaints than other States under the Racial
Discrimination Act.

Mrs Henderson: In proportion to the popu-
lation.

Mr LAURANCE: Is that Mr Grassby's report
from previous times?

Mrs Henderson: It comes under the Human
Rights Commission. I can give you the figures if
you want them.

Mr LAURANCE: While the member is looking
for that information, I point out that we agree that
staff will be required, but a considerable number
of people will be involved. The commissioner will
have a legal officer and an educational
officer-and we agree they are probably
needed-and two conciliators and other support
staff. That is quite an office. Then there will be a
tribunal with a president and two other members,
and a registrar and other staff.

The first structure is the commissioner and sup-
port staff, the second structure is the tribunal and
support staff, and the third structure is the Direc-
tor of Equal Opportunity in Public Employment
and support staff. So we are looking at consider-
able expense. I make that point not to say that we
do not need some people, but that we are going
down this track a long way and it will be an
expensive operation.

I raised the point in the second reading debate
because I felt the State was entitled to know how
much money was involved. Some things are less
desirable when one finds out the cost, although
they are desirable at first glance.

Mrs HENDERSON: Perhaps I can prevent the
same arguments beihig canvassed when we come to
the clause dealing with the tribunal. The tribunal
members will be part-lime members and will be
paid according to the time they sit. There will be
no full-time officers-neither the president nor

any of the deputies. They will be paid for the time
they sit in the same way as many other Govern-
ment boards and bodies.

Although the member has rightly pointed out
that the Bill involves expenditure-that is cer-
tainly true-it is a measure of the fact that the
Government regards this as a major and important
initiative, and it believes the expense is warranted.

Clause put and passed.
Clauses 80 and 81 put and passed.

Clause 82: Review of legislation, etc.-
Mr LAURANCE: I want to talk about

superannuation funds, and in particular paragraph
(c). I ask the member whether she has had a
chance to study the impact this clause will have on
the community. I have not had an opportunity to
do so, despite the fact that I have put a consider-
able amount of study into this Bill. The member
has indicated once or twice that I may have mis-
read or misunderstood some of the clauses, and
she may be right; but she cannot claim I have not
studied the Bill.

I was hoping to speak to the Government Actu-
ary on this point, but I have not had a chance. He
may be able to provide the answers I require, but
he is not here. This clause deals with policies and
practices of all superannuation funds and pension
schemes, governmental or otherwise. It says that
as soon as possible after the day of coming into
operation of this clause a review must be
undertaken of the funds to identify circumstances
where discrimination occurs, in substance or ef-
fect, against any person Or class of persons, and a
report shall be furnished to the Minister.

That could be quite serious because it relates to
all superannuation funds, both Government and
private. I know that elsewhere in the Bill it says
differences can exist in a superannuation fund
arising from actuarial differences. I know some-
thing about actuarial differences, and I know that
actuarially women live longer than men. I think
that is highly discriminatory.

Mrs Henderson: Would you like us to legislate
against that?

Mr LAURANCE: I do not think the member
could help us there. Women in Australia live
about three years longer than the average male. I
think the figures are 74 years to 71 years. The
average male lifespan is 71 years.

Mrs Beggs: The demographers think that when
women have absolutely equal opportunity that will
not be the case.

Mr LAURANCE: Actuaries are careful people;
they do not make mistakes in these things. I have
heard an actuary described as a person who wears
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braces and a belt. They think women will live
three years longer than men. I think the member
for Whitford would be horrified if, after some
years' operation of the Bill that difference was
removed, and the pressures put on women through
equal opportunity led to their dying younger.
Members opposite could not claim that as a suc-
cess.

Mr Parker: I have heard actuaries described as
dead mathematicians.

Mr Court: I have heard them described as
people who did not have the personality to become
an auditor.

Mr LAURANCE: I shall press on, Mr Chair-
man.

The CHAIRMAN: Yes, but it is nice to see the
co-operation.

Mr LAURANCE: Actuarial differences exist,
and the Bill allows for them, which is sensible.

However, if we are to review all policies the cost
to alter the schemes, if they are found to be dis-
criminatory, could be very high. I wonder whether
the Government has looked at the effect of this
clause and asked anybody in the actuarial or
superannuation field about the likely impact. It
may be that the terms in this clause will have to be
extended. At present it says "as soon as possible
after the day of the coming into operation of this
section". 1 guess we could say "as soon as reason-
ably possible", because elsewhere in the Bill the
member has indicated an intention to be reason-
able, and the Government has not inserted the
penalty clauses found in other States' legislation.

It could be discriminatory to force people to
change a superannuation fund. It may have a det-
rimental effect on people who have contributed to
the funds in the past. I cannot give concrete
examples. It may be necessary to sit down with a
superannuation expert or an actuary and ask
whether they know what the changes will cost
people, and what alterations will 1 have to be made
to existing superannuation funds. If the Govern-
ment did that it might have to consider saying it
will not make the legislation retrospective, as it is
at present. None of us here likes retrospective
legislation. It may be that this legislation will have
to apply to superannuation funds formed in the
future rather than those now in existence.

Mrs HENDERSON: I draw the member's at-
tention to clause 34 on page 29 which 1 think
answers his objection. That clause allows a period
of two years after the commencement of this part
of the Bill. The words "as soon as possible" to
which he referred relate to the commissioner who
is charged to look and see how discriminatory the
schemes are. The commissioner must do that as

soon as he or she can, but having done so, those
schemes have two years in which to become non-
discriminatory.

On page 30 of the Bill the member will see that
unlimited time is given in the ease of discrimi-
nation based on data and actuarial statistics. They
do not have to amend their schemes if they can
show good reason for discrimination, for example
because of the longevity of women. There is no
constraint in the Bill which causes them to change
their operation.

As far as the cost and impact is concerned, the
Federal and New South Wales Governments have
both embarked on major studies. They are com-
mitted to this and to finding ways to ensure it will
be of minimum cost to the schemes.

The member for Gascoyne reminds me of
another point that he made when he spoke about
political exemptions. He said it was undesirable
for us in this Chamber to see ourselves as different
from people in the community. I do not know
whether he is aware that the superannuation
scheme to which we contribute as members of
Parliament is the only scheme available to
Government employees which is non-discrimninat-
ory between males and females. It is an indictment
on us that we provide the best kind of scheme for
ourselves when all other Government employees'
schemes are discriminatory.

Clause punt and passed.

Sitting suspended from 1. 00 to 2. 15 p.m.

Clauses 83 to 85 put and passed.

Clause 86: Power to obtain information and
documents-

Mr LAURANCE: The Opposition desires to
amnend this clause and the subsequent two clauses.
Clauses 86, 87, and 88 refer to the enforcement
provisions relating to the powers and functions of
the Commissioner for Equal Opportunity. As I
have said on a number of occasions, we do not
believe that a person should have the function to
educate and the power to enforce. We feel that
those two functions should be split. If that were
done the Bill would be a much better document. It
would allow people, who felt that they had been
aggrieved and who could not reach a voluntary
solution to their problem with the commissioner,
to go before the Equal Opportunity Tribunal. I
think that is a pretty straightforward concept.

One function should be left with the com-
missioner and the other function should go to the
tribunal.

To achieve that I think we need, first of all, to
delete clause 86. The draftsman assured me that if
we remove clause 86 from the legislation the tri-
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bunal would then have those powers. He said that
we did not need to amend the clauses. We could
achieve our aims if we just removed those clauses
from the legislation.

Clause 86 is the first of the clauses which gives
the commissioner the right to obtain information
and documents. He may take possession of docu-
ments and retain possession of documents for such
periods of time as he thinks necessary. That is the
sort of element of enforcement or compulsion to
which we are opposed. The other two clauses, 87
and 88. with which 1 will deal subsequently, en-
hance those powers.

I did not speak on clause 80 or the following
clauses as I indicated I would not do so in the
second reading speech. Those clauses clearly lay
down the commissioner's functions. They refer to
such things as disseminating information,
reviewing, consulting, education, developing pro-
grammes and policies, and so on. We think those
are appropriate and should be included in the Bill.
The Commissioner for Equal Opportunity should
have those powers. However, in clauses 86, 87 and
88, we find that the commissioner has the power to
direct.

I will touch only very briefly on the fact that he
can not only enforce those provisions but under a
later clause he can also delegate the power to any
public servant. When those clauses are all taken
together I believe that they are inappropriate. We
do not want this person to be able to concentrate
on the enforcement provisions. We want him to
concentrate on the educational process because a
large amount of education will be required if the
Bill is to achieve what we think it ought to achieve
in the community.

A person who is charged with the responsibility
of educating, consulting, disseminating infor-
mation, and so on will be a very powerful force in
the community. If a person has that role, that will
achieve a number of the objectives of the legis-
lation. However, I do not agree that we should also
make that person a policeman to enforce compul-
sory conferences, call for the acquisition of docu-
ments and retain documents for certain periods.
That seems to me to be inappropriate and it could
detract, in some ways, from the educational
responsibilities that he will also have.

The policeman in the Gallery today may not
agree with me, but the fact that he is a law en-
forcer does not necessarily mean that he also has
the job of educating the community. Often people
do not like educators to have enforcement powers.

I am not criticising policemen. They do an ex-
cellent job and this is one way in which it will
make it more difficult to educate the public.

If the Commissioner for Equal Opportunity had
a truncheon in his hip pocket, so to speak, he may
not be prepared to listen to the educational side of
things. The Opposition will vote to delete this
clause.

The CHAIRMAN: Order! The member for
Gascoyne indicated at the commencement of his
remarks that clauses 86, 87 and 88 were similar
and that he wanted to speak on them together.
There is an opportunity under Standing Orders to
do that and they can be debated together if it is
more convenient.

Mr LAURANCE: It would be more con-
venient, thank you Mr Chairman, because the
clauses relate to the same thing and it will speed
up the process of this Bill through this Chamber. I
was a little constrained when talking to clause 86
because I could not refer t o clauses 87 and 88, but
I willI proceed to do that now.

Under clause 87 the commissioner has the
power to direct persons to attend the conference at
a time and place specified by him. This can also be
done by a person appointed by the commissioner.

This point has been answered for me because
the member for Gosnells when referring to an
earlier clause referred to conciliators. Presumably
the commissioner could appoint a conciliator to
conduct the conference.

The Opposition does not have any disagreement
with clause 87, but it does not believe it should
apply to a compulsory conference. If the com-
missioner wanted to call a voluntary conference he
would not have to take the responsibility of such a
conference because alternatively the case could go
to the tribunal if it were decided to be taken that
far. IF they conciliate in a voluntary way it is a
good thing.

Clause 86 gives the commissioner the power to
take possession of the documents. Clause 87 al-
lows the commissioner to direct persons to attend
a compulsory conference and the Opposition be-
lieves that should not be the case. H-e should have
the power to call a voluntary conference but not a
compulsory one.

Clause 88 also deals with compulsory confecr-
ences and who should attend. The Opposition be-
lieves this should apply only to voluntary confer-
ences. However, following discussion with the
draftsman on this matter it was his advice that the
Opposition attempt to delete clauses 86, 87 and
88. That is the argument in a nutshell.

The Opposition would be grateful if the Govern-
ment agreed to delete these clauses. There has
been a spirit of co-operation between the Oppo-
sition and the Government during the course of
this debate, but it is surprising how little has been

2320



[Thursday, I I October 1984]132

reported about a Bill of this nature. The publicity
which attracts attention to Parliament involves
only matters where there is confrontation. The
only piece of public information that has come to
the Parliament about this legislation concerned a
snide remark about sexual harassment around
Parliament House which has been unsubstan-
tiated. This sort of thing does not do the insti-
tution of Parliament any good.

It does not do the poor old decrepit fellows on
this side of the House and the young attractive
fellows on the other side any good at all! That was
the only public information I have read about this
Bill during its course through this Chamber.

If the Government were to agree to delete these
clauses it would not mean that things of this
nature could not be achieved, but it would give the
Commissioner for Equal Opportunity a chance to
educate the public, and if it comes to the use of
compulsion it should be undertaken through the
legal process of a tribunal.

Mr TRETHOWAN: I would like to reinforce
some of the comments made by the member for
Gascoyne because I agree entirely with him that it
is far better to support the function of education,
than that of enforcement. The degree to which
enforcement is available is outlined, in part, in
clause 86. It is a clause which gives me direct
concern. What worries me is the width of the
information gathering powers which the com-
missioner would possess.

I would appreciate any comments in regard to
this matter, but it appears to me, from reading
clause 86, that the commissioner is the person who
has the power to decide upon the relevance of any
information being demanded.

I refer members to clause 86. If we are looking
at an employment situation the commissioner may
decide that quite a wide range of material may be
relevant to the inquiries the commissioner is mak-
ing. However, it seems to me that the com-
missioner may require, from the employer
involved, a wide range of information. I would be
grateful if I could be enlightened as to what a
defence on the ground of relevance would consti-
tute from an employer which is not special infor-
mation demonstrated under subclause (1) of this
clause.

I wonder whether it is not the case that the
relevance relates principally to the opinion of the
commissioner in the particular case. Should that
be so, as I have said before, the result would be
that a very wide range of documents, perhaps per-
sonal records, perhaps financial information relat-
ing to the operations of the business, could be

required. Under this clause, those documents and
the information would have to be produced.

I have concern not only about what would con-
stitute a defence to having to produce the docu-
menits for information-the employer might not
consider certain documents relevant while the
commissioner might-but also about the way in
which the information supplied under this clause
will be handled, particularly if that information
happens to be of a confidential or commercially
important nature to the employer. In my reading
of this clause there is no requirement for
confidentiality to be maintained in regard to that
information. It always concerns me if information
requested under an Act of Parliament is of a
potentially confidential or important nature. It
seems wrong, if such information is demanded to
serve the purposes of an Act, that there should be
no requirement that that information be kept
Strictly confidential, and no penalties are provided
for breaching the confidentiality of such comnmer-
cially sensitive material.

It may be, because this is a very long and
complex Bill, that it is in fact covered under other
clauses, but at present I am unable to associate
those provisions with this particular clause.

I raise the point of what would constitute a
reasonable defence for someone not wishing to
supply to the commissioner commercially sensitive
material which the commissioner has requested in
the course of an investigation. Secondly, if the
commissioner is legitimately able to request that
material as being relevant to the particular investi-
gation, why is it not a clearly delineated require-
ment that confidentiality be maintained, particu-
larly as it has been implied it may not be the
commissioner himself or herself who conducts the
investigation but a conciliator acting under the
powers of the clause. This may well place busi-
ness-particularly small business-in the sensitive
situation of not knowing where to draw the line
regarding the information they supply, and sec-
ondly, not being assured that if they supply infor-
mation of a sensitive nature, particularly from a
commercial point of view, that will not act to their
detriment as far as their competitors are con-
cerned. Those are particularly important points.
and they reinforce the concern of the member for
Gascoyne that these powers should be deleted
from this Bill.

Mrs HENDERSON: I address first the three
areas of concern mentioned by the member for
Gascoyne. These three clauses actually go to the
whole effectiveness of the Bill. On the one hand
one could make a statement about concern for
equal opportunity and the desire to report preju-
dice. On the other hand one can take effective
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steps to ensure that some progress is made, It is
my firm belief that this is indeed the clause of the
Bill which will be most effective in putting those
principles into practice.

It is a fairly hollow gesture to state the prin-
ciples and then not provide the machinery by
which those principles can be made effective.
Although that might sound a little derogatory of
the member's comments, it is not intended in that
way. The member for Gascoyne has
misinterpreted some of the powers.

For example, he stressed that the role of the
commissioner as an educator is essential, and we
endorse that completely. H-e also said he was very
concerned about the educative role being
combined with the enforcement role-a type of
police operation. I think he will find that in the
Bill the commissioner has no powers of enforce-
menit other than to refer the matter which is to be
conciliated to the tribunal if the commissioner is
unable to conciliate the matter. The commissioner
does not have the power, for example, to have an
employer reinstate a person who has been
dismissed. The commissioner does not have the
power to order a party to cease a discriminatory
practice. The power is to progress the complaint in
stages. One will find there is no reason for the
concern which was expressed about combining
those two functions.

The other point on the enforcement power was
the question of enforcing conferences, enforcing
the production of documents and enforcing people
to appear at those conferences. I briefly draw
members' attention to a very similar piece of legis-
lation, the Industrial A'rbitration Act. There are
many parallels there.

Section 43 of the Act says-

43. (1) The Commission-

(a) Shall endeavour by all means
reasonable in the circumstances of
the case, to settle by conciliation all
matters which come before it;

Both sides of the Chamber would agree that in the
field of industrial relations, the whole of Australia,
including Western Australia, concentrates on con-
ciliation-preventing industrial disputes and re-
solving matters as amicably and as quickly as
possible to prevent economic detriment. That is
clearly spelt out in the Industrial Arbitration Act;
that is the commission's first responsibility, a con-
ciliatory one.

With regard to the compulsory attendance of
parties at a conference, section 44 states as fol-
lows-

44. (1) Subject to this section, the Com-
mission constituted by a Commissioner may
summon any person to attend, at a time and
place specified in the summons, at a confer-
ence before the Commission.

It goes on to describe how a summons is issued for
a person to appear at a conference to conciliate. It
further provides-

(3) Any person so summoned shall, except
for good cause, proof of which is on him,
attend the conference at the time and place
specified in the summons and continue his
attendance thereat as directed by the Com-
mission.

The member for East Melville and the member for
Gascoyne both expressed concern about the com-
pulsion to produce documents. Again I read from
the Industrial Arbitration Act, which 1 think has
these parallels and is very similar. It provides-

Clause 27(o) provides-
(o) Make such orders as may be just with

respect to any interlocutory proceedings to be
taken before the hearing of any matter, the
costs of those proceedings, the issues to be
submitted to the Commission, the persons to
be served with notice of proceedings, delivery
of particulars of the claims of all parties, ad-
missions, discovery, inspection, or production
of documents, inspection or production of
property, examination of witnesses, and the
place and mode of hearing;

Another clause reads as follows-

(q) inspect and view any work, material,
machinery, appliance, article, book, docu-
ment, matter, or thing whatsoever

It goes on to detail as follows-

being in any manufactory, building, work-
shop, factory, mine, mine-working, ship or
vessel, shed, place or premises of a kind re-
ferred to in paragraph (p);

There is a general clause, clause (v), which pro-
vids-

(v) generally give all such directions and do
all such things as are necessary or expedient
for the expeditious and just hearing and de-
termination of the matter.

Further, clause 27(h) provides-
(h) direct any person, whether a witness or

intending witness or niot, to leave the place
wherein the proceedings are being conducted;

I put it to both the member for Gascoyne and the
member for East Melville that in order to achieve
this conciliation it is absolutely essential that the
parties to a dispute be brought together.
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It is absolutely pointless to try to effect concili-
ation if only one of the parties turns up to the
conference. There are many other sections in the
Industrial Arbitration Act which I have marked
which talk about compelling witnesses to appear
at a particular time and place to take part in a
compulsory conference.

Therefore, I put it to those two members that
there is no contradiction in a Bill which requi res
the parties involved in a dispute to attend a com-
pulsory conference. I would go further and say
that it would be irresponsible to set up machinery
by which a person who has made a complaint
would turn up to a conciliation conference and
find that the other person had not turned up. The
time of the person who has made the complaint
would be wasted, a new conference would have to
be set up, and perhaps the other person involved
would never turn up. That would mean the whole
substance and intent of the Bill would fall into
disrepute, because it would be totally ineffective in
that it would not insist that people attend the
conference.

There is no contradiction in that, if one is genu-
inely concerned to conciliate, one is genuinely con-
cerned that the parties come together and produce
the necessary documents.

The other point I make in answer to the mem-
ber for Gascoyne-l am quite confident in sayi ng
this-is that, had he realised the implication of
what he was saying, he would not have pursued
this line, because I feel sure that, in the end, he
would share my view that the aim of this Bill is to
prevent disputes going to litigation. The aim is to
try to encourage conciliation at the First stage to
prevent the dispute from escalating and being re-
ferred to the quasi-judicial body; that is, the tri-
bunal.

The more cases in which one can conciliate and
resolve amicably, the better from the point of view
of the Bill.

I wonder whether the member for Gascoyne
realises that, if we are to take away the powers of
the commission and limit them so that the com-
missioner cannot call the parties together and ob-
tain the necessary information and documents, far
more complaints will end up in the tribunal be-
cause the conciliation process will not be effective.
The commissioner will not have the necessary
documents; perhaps the people will not turn up;
and the commissioner will have no alternative but
to refer the matter to the semi-judicial body. That
would be unfortunate and, had the member for
Gascoyne thought about it in those terms, he
might have taken a different view.

I turn to the point raised by the member for
East Melville about the release of information and
the safeguards in respect of the documents which
are required. His concern was very reasonable.

I refer the member for East Melville to clause
167 on page 102 of the Bill where he will see that
the explanatory note describes the clause in terms
of "Non-disclosure of private information". The
clause is very long; it extends over almost two
pages. It describes the position in a great deal of
detail and provides the penalty which the member
for East Melville thought appropriate and which
makes it an offence for a person to divulge any
information which has been brought before the
tribunal or the commission.

I can understand the member not picking up
that aspect, because it is contained in the miscel-
laneous provision of the Bill. It is divorced from
the clause with which we are dealing at the mo-
ment, but it applies to both the commissioner and
the tribunal. I believe it should resolve his worries.

However, other safeguards exist in the Bill for
the same sorts of things. I refer the member to
clause 88(2) where special provision is made to
ensure that conferences before the commissioner
are held in private.

It is essential that the protection the member
for East Melville is so keen to provide is in fact
given so that the production of documents or
whatever, may be dealt with in private, if that is
necessary.

A further safeguard may be found in clause
93(3) on page 70 which says, "Evidence of any-
thing said or done in the course of conciliation
proceedings under section 91 shall not be admiss-
ible in subsequent proceedings before the tri-
bunal".' We believe that is a very strong protec-
tion, because that is one of the key aspects which
enables the commissioner to conciliate in good
faith, with no implication that whatever is said by
either party in conciliation can be used in sub-
sequent proceedings. That clause may be seen as a
good example that we are genuine in wanting the
conciliation process to work. We do not want
people to go into the conciliation process saying,
"I do not want to reveal all my motives, because
they could be used against me in the tribunal".

Therefore, the whole process must begin again
when the matter goes to the tribunal. That
answers the point raised by the member for
Gascoyne that the tribunal is the quasi-judicial
body and the commission is the conciliatory body.

Mr LAURANCE: The member for East
Melville and I appreciate the explanation given by
the member. It was a very full and adequate ex-
planation and it indicated not only the quality of
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her briefing, but also that her grasp of the Bill is
very thorough.

I do not disagree with anything she said, but she
referred to the Industrial Arbitration Act and
some of the powers which she read to us from that
Act related to the commission. She equated the
commission in the Industrial Arbitration Act with
the Commissioner for Equal Opportunity. How-
ever, were she arguing my point, I believe she
would have equated it with the tribunal.

That is a minor point, but I wanted to make it.
Apart from that, I could not fault what the mem-
ber said. I set out our objection, and the member
responded to it. One can take the philosophical
stance in respect of the argument she used in re-
gard to the Industrial Arbitration Act, but I do
not intend to do that. We were seeking to remove
the clause and the Government has indicated it
wilt not allow us to do that. However, we appreci-
ated the opportunity provided to debate the points
and the reasons behind clauses 86 to 88.

Clause put and passed.
Clauses 87 to 93 put and passed.
Clause 94: Delegation by Commissioner-
Mr LAURANCE: We have debated the

reasons behind our opposition to this clause pre-
viously. Our amendment seeks to delete the clause,
so we shall vote against it. not because we do not
believe that the commissioner should have the
powers to delegate, but because we believe those
delegatory powers are too wide.

The member has indicated the people who are
likely to be employed under the Act, and presum-
ably the power of delegation would apply only to
those people, but the clause does not quite say
that. The subclause says that "The Commissioner
may, by instrument in writing, delegate to an
officer . *. We would like to insert the words
"any officer" so that the subclause would read-

The Commissioner may, by instrument in
writing, delegate to any officer of the Public
Service of the State the exercise of such one
or more of his Functions..

I do not think the word "his" should be there.
Mrs Henderson: No, you are quite right.
Mr LAURANCE: That aspect will be amended

later. I do not want to make a big point about it.
However, "the Commissioner" being either a male
or female, has that power of delegation.

. First of all, we do not believe that the com-
missioner should have the power of delegation to
an officer, meaning any officer of the Public Ser-
vice. Secondly, we do not believe that all the func-
tions and powers can be delegated. I guess we
refer particularly now back to clauses 86, 87, and

88 dealing with the enforcement powers really be-
ing delegated to any member of the Public Ser-
vice. We do not for a moment think those powers
would be delegated to a person in the Public Ser-
vice far removed from the administration of this
Bill; but notwithstanding that, it is pretty wide
open and we seek to delete the clause for that
reason.

Mrs HENDERSON: I find it difficult to im-
agine how else one could express this when talking
about delegating functions to an officer of the
Public Service. Obviously a person who was
employed in the commissioner's office to carry out
the various functions of a commissioner would be
an officer of the Public Service. I really think it is
stretching it a little far to replace the word "an"
with the word "any" and then to imply perhaps
that an officer of the Department of Mines could
be given one of the functions of the Commissioner
for Equal Opportunity, or something like that.

Mr Laurance: I guess our worry is that the Bill
could really come under some criticism; if a pri-
vate person were called before the Commissioner
for Equal Opportunity, that is one thing; but what
if a much more junior person without a lot of
status or rank is called before a compulsory con-
ference ordered by that person? We are concerned
that that would be inappropriate.

Mrs HENDERSON: The situation is that this
sort of clause has a fairly general application in
the legislation. I am sure the member for
Gascoyne is aware that the commissioner has a
wider range of functions, and when I outline to
him approximately what our plans are at this
stage in so far as the staff of the office is con-
cerned, he will probably agree that the educative
function is an important one which should perhaps
be Filled by one person. Similarly, the legal func-
tion might be another function which could be
delegated. It may well be that the commissioner
may not want to delegate the calling of compul-
sory conferences, and there is no reason that a
senior, head officer or other person in the office
would not be able to perform that job.

Mr Laurance: We would not object to that.

Mrs HENDERSON: I can assure the member
for Gascoyne that nothing sinister is involved in
this. It is the standard clause for delegation in
legislation.

Clause put and passed.

Clause 95 put and passed.

Clause 96: The Tribunal-

Mr LAURANCE: I propose to move the fol-
lowing amendment-
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Page 71, line 18-Delete the number "Y"
and substitute the number "T" and insert
after the word "standing" the words "and
practice".

We appreciate the fact that our amendments have
come to naught to date and we are not heart-
broken over that. It happens under the system.
Even though we get the opportunity to debate a
Bill clause by clause, it is very rare that amend-
ments are accepted by the Government. The
Government puts a lot of thought and time into
drafting legislation and has it approved by the
various avenues and it is a bit reluctant to make
any changes.

The Government has made great play of the
fact that it is prepared to accept amendments far
more so than did its predecessor-and that could
be acknowledgd-but nevertheless to date we
have not had any success with our amendments to
this Bill. However, we thought it appropriate to
bring them before the Chamber for debate. I guess
only time will tell in the operation of this Bill
whether the way we want to amend the Bill actu-
ally would have made a better Bill. We do not
claim to have 20:20 foresight. We will see what
happens with the Bill as it goes along.

In regard to this clause we want to dig in our
heels. We believe we can improve the Bill by
changing slightly the terms of appointment of the
president of the tribunal. Clause 96 deals with the
appointment or the establishment of an Equal Op-
portunity Tribunal which shall have a president
who is appointed by the Governor and who shalt
be a legal practitioner of not less than five years'
standing. Our amendment seeks to delete the word
"five" and substitute the word "seven" and to
insert after the word "standing" the following
words, "and practice". If our amendment is suc-
cessful the clause will read, "The Tribunal shall
consist of a President, appointed by the 'Governor,
who shall be a legal practitioner of not less than
seven years' standing and practice".

We spoke with a number of members of the
legal profession when dealing with this matter and
I inform the member for Gosnells that we spoke to
an equal number of male and female solicitors.
She will be delighted to know that we approached
both sexes for our legal advice. We thought the
qualification for a District Court judge might be
in line with our proposed amendment, but I under-
stand there is a precedent for what we are seeking
to do.

Anyway, because it is a first, and it is an im-
portant area, and because our amendment follows
on from the comments I made in the second read-
ing debate on the possibility of having persons who

could be described as zealots appointed to these
positions, ifra legal practitioner will be in charge of
the tribunal he should be like a registrar and
should be impartial and be seen to be impartial,
and his background in law should qualify him to
be a totally impartial person. The Bill would have
a much better chance of success if the ive-year
period proposed were replaced by a seven-year
period.

My other point is self-explanatory. The presi-
dent not only should have had seven years' stand-
ing in the law but also should have had seven
years' practice in the law because then the person
would have been through the school of hard
knocks in the legal profession and would have had
a chance to see all sides after having represented
people in various areas. It helps to mould a per-
son's character in law if he has been able to obtain
that sort of experience.

In thinking about this matter and in discussing
it with our legal advisers, we felt this was the
appropriate way to proceed and we recommend
our amendment to Government members opposite.

Mrs HENDERSON: The reason we included
five years was in line with the general thrust of our
Bill, which was not to seek to limit opportunities.
It is our view that a person with five years' stand-
ing as a legal practitioner could be said to be a
competent and a person well versed in the law and
probably very adequately suited to carry out the
functions of this position. However, in line with
the general conciliatory atmosphere that has sur-
rounded the passage of this Bill, about which I
have been very pleased, I have indicated to the
member for Gascoyne that I am prepared to ac-
cept this amendment and in an arrangement made
behind the Chair, and in order to allow the third
reading of this Bill today, I am prepared to give
the undertaking to the member for Gascoyne that
we will seek to ensure that this amendment is
moved and incorporated into the Bill.

In those circumstances the
Gascoyne indicated that he would
withdraw his amendment. In fact
pose it.

member for
be prepared to
we do not op-

Mr LAURANCE: I thank the member for the
undertaking she has given, in line with an arrange-
ment made behind the Chair. I have learned in the
time I have been in Opposition that one has to be
extremely grateful for small mercies. I have not
had the occasion while in Opposition of having an
amendment accepted. This is a first for me.

Mr Wilson: Did you have the experience in
Government of actually offering that mercy?

Mr LAURANCE: I would not like the member
to bring in a discordant note now.
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Mr Wilson: I was giving you the opportunity of
saying that you were equitable on both sides.

Mr LAURANCE: I cannot recall whether the
Opposition really pressed for amendments to my
legislation.

I thank the member for Gosnells, and Govern-
ment members, because this is an imotntBl
which seeks to make substantial changes in our
society. Our amendments were drafted after a
great deal of consideration, and have been brought
forward in good faith. I appreciate the fact that
the Government has not seen fit to agree to our
other amendments, however, we are grateful that
the Government has accepted this amendment.

When I gave an indication to the private mem-
bers' draftsman that this amendment may find
some favour with the Government, he was over-
joyed. He is only a young man and is quite com-
petent, although he was criticised for some other
amendments he brought forward in another Bill.

Legal advisers also would appreciate the fact
that the Government has seen fit to agree to this
amendment in another place. I understand this
will facilitate the passage of the Bill through to the
third reading stage today. We are quite happy to
agree with that arrangement.

Clause put and passed.

Clauses 97 to 130 put and passed.

Clause 131: Reasons for decision of Tribunal-

Mr LAURANCE: It has been pointed out to
me by members of the legal profession that per-
haps the tribunal should be required to state in
writing its reasons for a decision on every oc-
casion.

In subclause (1) the tribunal is not required to
state its reasons in writing; however, it can be
required to do so within 14 days. I think that is
quite reasonable. I have been advised by solicitors
that that would deny people access to precedents.
The way it was expressed to me was that if the
stated reasons are not available from previous
cases it makes it difficult for a solicitor, when
representing a person before the tribunal, to go
back over the precedents that have been created.

I presume access to this information could be
gained by way of subclause (2), if it is requested.
If this were available to the legal profession it
would assist them in their further. representations
before the tribunal.

Mrs HENDERSON: The Government thought
in this clause it was providing an added safeguard
which is not in all the other legislation in other
States. Many of those other Bills do not require
the reasons to be given at all. We thought we were

putting in a substantial safeguard for a person
who wanted a reason to be given in writing.

It is interesting that just a few moments ago the
member for Gascoyne compared the president of
this tribunal with a judge or a magistrate. I am
informed that when a magistrate gives a decision
there is no compulsion on a magistrate to give the
reasons for his decision in writing. This is not to
say they will not hand down the decision in
writing, and that the decision will form part of the
body of knowledge which would establish
precedents that could be referred back to. I am
sure the member would be aware that there is
quite a substantial difference between a decision
which might be two or three pages long, and the
reasons for a decision which may go to all the
evidence and documents, and all the rest, and
might canvass the arguments and so on.

The CHAIRMAN: Order! I ask members of
the Chamber to reduce the level of conversation
and so as to be of some assistance I wonder
whether the member for Gosnells could move
slightly closer to the microphone.

Mrs HENDERSON: That is the reason we be-
lieve it is equivalent to a magistrate; there is pro-
vision for the president of the tribunal to state the
decision, but not necessarily the reasons which
might be long and complex and may involve
canvassing of all the arguments put to the tri-
bunal-which ones were accepted, which ones
were rejected. etc. But the clause still provides
that safeguard if a person wants to know the de-
tails of the reasoning in the minds of the various
members of the tribunal when they made that
decision. That can be requested, and may be
provided.

Clause put and passed.

Clauses 132 to 138 put and passed.

Clause 139: Application of Part IX-

Mr TRETHOWAN: This appears a simple,
straightforward clause on the face of it, but I want
to raise the point of the effect of subclause (I )(e).
It seems to me, that the title of this part indicates
the normal area of jurisdiction of State depart-
ments and instrumentalities; but the question I
raise is as to what bodies will be brought within
the provisions of subclause (1)(e). It seems to me
that this part will apply to such authorities, bodies,
persons, or groups of persons as the Governor may
by regulation declare to be authorities for the pur-
poses of the part.

The first question I raise is: Does that limit this
part, as its title suggests, to equal opportunity and
public employment?
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It seems to me that paragraph (e) gives a very
wide-ranging opportunity for this part to apply to
almost anyone. I seek guidance on whether there is
a limitation on the public employment sector as
the title of the part suggests.

The second question I raise relates to matters
that would be brought under paragraph (e). 1 pre-
sume the tertiary institutions, for instance, are
caught under paragraph (e). They could be
declared to be subject to the provisions of this
clause. I presume also that local government could
be declared to come under clause 139(1 )(e). More
particularly, any single local authority could be
declared by way of regulation to be subject to this
clause.

I do not have any real concern about subelause
(2) which, in a sense, reverses the catch-all pro-
visions of subelause (I). I am concerned about the
scope of subelause (Il)(e).

On my initial reading of the Bill I thought that
local government could also be caught under
subclausc (3) which also relates to subelause
(l)(d). Upon further consideration, I presume
that, although local government acts under the
law of the State, it could probably not be said to
be a publicly constituted body, although 1 am not
sure about that. I am sure that local government is
not aware that this Bill provides for it to be caught
under the provisions of this clause. I also believe
that the scope of subelause (I1)(e) would cover
that.

I am interested to know what limitations are
placed on the ability to regulate such bodies, per-
sons or groups of persons that may be covered by
this clause.

Mrs HENDERSON: I think the title of this
part answers the member's question. The prt re-
lates to equal opportunity in public enpl37-ment.
It is my view therefore that it is not possible that
anything that sits under that title could therefore
be a private organisation caught by paragraph (e).

In referring to the particular examples which he
raised, I agree that the two bodies, local
authorities and tertiary institutions, would be
caught by this clause. It is our intention that they
should be caught because we are of the view that,
if the Government takes a position that it is not
acceptable to arbitrarily discriminate on the basis
of race, gender, or whatever, in a situation where
race or gender bears no relationship to the job,
that ought to be applied to everybody as far as
possible in order for the legislation to be equitable.

It is not acceptable to apply the legislation to
some employees and not to others. I know that the
Federal Sex Discrimination Act and the Race Dis-
crimination Act have been considered by some

legal opinions to cover local government. There
has been much debate and consideration about
this.

I think the member for East Melville rightly
pointed to authorities contained within subelause
(3) as referring to bodies that come under another
law of the State. Of course local authorities are
constituted under the Local Government Act.
There are some uncertainties as to whether they
will be caught by the Federal Acts or by the State
legislation. In any event, it is our view that em-
ployees of local government authorities should be
given the same protection as employees employed
by any State department or instrumentalities.
Similarly, it is our view that employees of tertiary
institutions also should have the same protection.
There is no doubt that students of tertiary insti-
tutions are well and truly caught by this Bill.
There is no reason for employees of the tertiary
bodies to escape the protection of the Bill.

It is my view that most local authorities would
not seek to be exempted from this legislation be-
cause alongside that goes the corollary that some-
how they would want to discriminate. M~y guess is
that they would not. There have been cases at
various times in local government relating to
issues such as the marriage bar, opportunities for
women and so on. Some of those issues have been
fought in the local government arena and some of
the decisions have broken new ground. It is my
view that local authorities would not seek to be
totally exempt from the Bill and it is not our
intention that this should happen.

Mr TRETHOWAN: I am still not quite satis-
fied with the explanation in relation to the scope of
clause 139(l)(e). In fact, it is sufficiently limited
by the heading of the part or the Bill.

I thank the member for her elucidation of the
points I raised. However my concern about how
wide that may spread has not been totally
dismissed. I was not suggesting that local govern-
ment would want to be exempt from the provisions
of the Bill. The difference I was trying to make
was that the members of the community are not
subject to the Bill in the, specific way that public
authorities are because it seems to me that the
provisions relating to public authorities are very
different from those which are being provided for
the rest of the community.

As I read the clauses which we are now
discussing, I understood that they provide for a
very detailed explanation of policy relating to the
public area which would give rise to positive dis-
crimination. The provision could be interpreted in
that way. However, it concerns me that local
government firstly may not be aware, and see-
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ondly, is almost certainly caught in the position
where it will be subject to the provisions of this
clause which require it to provide management
plans and to be accountable in a way that the rest
of the community is not.

As 1 said, I do not believe that local government
would seek to be exempt from the provisions of the
legislation. However, I am not sure whether it is
fully realised that it will be brought under the very
tight control which this clause of the Bill provides
when compared with the rest of the community.

Mrs HENDERSON: The member for East
Melville referred to the Director of Equal Oppor-
tunity in Public Employment. Clause 143 refers to
the way in which public authorities will be
required to supply management plans. Paragraph
(b) requires the director to evaluate the effective-
ness of management plans.

We deliberately separated those two. It is not
our intention to bring forward something which
requires all local government authorities to
immediately prepare management plans. We rec-
ognise that this type of procedure must be moved
upon gradually with goodwill and encouragement.
That is why we separated them. The concern
expressed by the member about these two bodies
which have traditionally seen themselves as quite
different, and rightly so, is acknowledged. I am
sorry that when I answered the member's previous
inquiry I did not refer to that in particular but to
the general principles of the Bill.

Clause put and passed.
Clauses 140 to 144 put and passed.
Clause 145: Preparation and implementation of

management plans-
Mr LAURANCE: I move an amendment-

Page 89, lines 24 to 28-Delete paragraph
(e).

We touched on this point during the second read-
ing debate. 1 am a little concerned with regard to
paragraph (e) which refers to "the setting of goals
or targets, where these may reasonably be deter-
mined, against which the success of the manage-
ment plan in achieving the objects of this part may
be assessed". The provision is formalising the pro-
cess to the extent of getting plans of action for the
person called the Director of Equal Opportunity in
Public Employment. Although we are concerned,
on consideration we decided not to amend that.
Making provision for management plans is one
thing, but it is another step to set up goals and
targets which must be achieved by a certain time.
We think that is carrying things too far.

The member for Gosnelis said that we were not
talking about quotas. However, there is very little

difference between quotas and goals and targets.
The member indicated that the term "quotas" had
been used in a detrimental sense in other
countries. We do not want to reach that situation.
but we are very close. Even though they may be
called targets and goals, they can be interpreted
by some people as quotas and by definition the
difference is very minor.

1 refer also to clause 153 which states that the
Minister may direct an authority to amend its
management plan.

We realise that quotas could be set whether or
not we delete this clause. However, we are putting
up a token resistance to the inclusion of paragraph
(e). I went through this carefully with the
draftsman to try to amend the Bill so that we did
not get to the point of having quotas.

Even if we were successful in removing para-
graph (e) the Government could still provide for
management plans that include quotas. It is a
deficiency in our amendment.

However, we want to demonstrate our concern
and we are going some of the way towards achiev-
ing our aims by making the point in debate.

Mr TRETHOWAN: I entirely support the
amendment moved by the member for Gascoyne. I
have great concern about the implications of para-
graph (e), particularly in relation to its effect on
local government. It seems that the mechanism
and the clauses we have been through so far, in-
cluding clause 145 and going further to clause
147, set up a system whereby very distinct en-
forcement of opinion can take place in regard to
what constitutes an appropriate plan for equal op-
portunity. The requirement is that every authority
named in clause 139 shall be required to provide
an equal opportunity management plan and shall
be required to implement it. As I read the clause,
if there is no satisfaction with that management
plan, the Director of Equal Opportunity in Public
Employment can directly or indirectly require the
plan to be changed. Also, the plan must set up,
under paragraph (c), guidelines and targets
against which the success of the management plan
shall be measured, If the director is dissatisfied
with the progress, preparation, or implementation
of the management plan by any authority-that
was covered by clause 139, including local govern-
ment through regulations-under clause 147 the
director can refer the matter to the tribunal.

That is a mechanism which can clearly set up a
situation which does not apply to the rest of the
community, that is, specific requirement can be
laid down as a matter of philosophy by the
Government to all those particular authorities
covered by clause 139. It should be remembered
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that under clause 139 there is no clear limitation
on the extent to which its scope may be extended
by regulation under clause 145.

Management plans can be set up to reflect a
philosophy of employment or of equal opportuni.ty
and, in fact, to provide positive discrimination in
regard to certain areas, whether relating to em-
ployment of males and females, members of par-
ticular races, people of a particular religions, or
even people of particular political persuasion.

The mechanism is in place for that to be done
and also if the director is dissatisfied with any of
the aspects, the matter can be taken to the tri-
bunal. I find that very worrying, particularly be-
cause it can relate to local government, not necess-
arily in blanket cover, but to specific local
authorities that could be required to institute and
implement management plans. They could be
required to do so on the basis that they do not
necessarily make their own decisions but the de-
cisions are made through the Director of Equal
Opportunity in Public Employment. I thought that
that type or thing was running very far away from
the approach of consensus and conciliation which
the rest of the Bill applies to the public at large. I
have considerable concern as to the scope to which
these clauses, particularly paragraph (c), can be
put.

I strongly support the amendment moved by the
member for Gascoyne to delete this paragraph.

Mrs HENDERSON: I am rather surprised at
the Opposition's concern about this. Members op-
posite are jumping at shadows. As I said in my
second reading reply, the goal or target does not
have to be a numerical quota. We constantly talk
about the goals and targets that we set ourselves
or that organisations propose to achieve in the
level of understanding or behaviour, or perhaps in
the re-organisation of work practices to create ef-
ficiency. These sorts of things are not necessarily
covered by numerical quantities.

If the Government had the intention of setting
quotas, it would have included the words
"numerical goals" or some other phrase to make it
clear. It would not have left it open to doubt. This
matter needs to be considered carefully. Who sets
the goals? The goals and targets are set by the
organisation itself. It sets its own goals and works
towards them.

As the member for Gascoyne would know, the
establishment of a target or a goal for two or three
years in the future is often a very good incentive to
encourage people to move towards it. I suggest
that the sort of goal that a Government depart-
ment or authority might set for itself might be to
eliminate any practices that tend to prevent

women from moving from one division of the Pub-
lic Service to another. It is firequently pointed out
that women have great difficulty in moving, say,
from the fourth division, where they tend to be
concentrated, into the divisions which give greater
career scope. It could be a goal to seek out and
remove the barriers which might not be evident,
but which cause that sort of thing to happen.

A target might be set to achieve a greater level
of representation at all levels within a department.
That might be a long-term target or goal. I
suggest to the member for Gascoyne and the
member for East Melville that the concerns they
expressed are not backed up by what is in the Bill,
which is a genuine attempt to have organisations
set their own targets and goals, to look at their
own practices, policies, and administrative ar-
rangements, and to work towards eliminating dis-
crimination.

As far as the Director of Equal Opportunity in
Public Employment's rejecting a management
plan is concerned, I suggest we may find that
would be really a last resort measure and one that
would not be used very often. It might only be
used if, for example, a department did not follow
the management plan and showed no interest in
making progress. The ultimate resort is for the
director to refer the matter to the Minister. No-
one could represent that as a draconian measure.
No penalty is set down, and there is no fine. The
director goes to the Minister and says, "I think
this particular department is dragging its feet. It is
not really seeking to implement equal opportunity.
It is not trying to do anything about looking at its
own regulations, procedures, and practices". That
is what it is all about.

I reject the amendment because the paragraph
is an important part of the clause which describes
the purpose of the management plan.

Mr LAURANCE: I regret the Government has
not seen fit to accept our amendment. I appreciate
what the member for Gosnells has said in relation
to the paragraph we are trying to delete.

It is all very fine to talk about goals and targets
as not being numerical quotas. I did not mention
quotas, and the member introduced the word
"numerical".' She referred to that earlier. The idea
of numerical quotas is where we get into trouble.
When we speak of goals or targets, I am sure they
will be interpreted as numerical quotas. Somebody
will go to a particular department and say, "Very
few women are getting to the senior management
level or departmental head status", or something
like that. Using the member's own criterion,
people would say, "Something must be wrong.
There must be some discrimination there. There
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cannot be equal opportunity because not a suf-
ficient number of women employed in the depart-
ment have reached senior positions". A person
goes along and says, "We will review your man-
agement plan. How many women are in this de-
partment?" It automatically leads to a numerical
quota. People will judge that as equal to asking
whether goals or targets have been achieved.

The member for Gosntells cannot tell me that, if
a very small number of women reach a senior
position in a department, the director will not say,
"You changed everything to make sure there was
no discrimination along the way, and at the end
there is no greatcr increase in the number of
women at the top. We will review your manage-
ment plan". People would say, "Something is
wrong here. It is not changing. You have not got
any change in the status, because no more women
have reached the top rung of the Public Service".
They would say, "Perhaps you had better lift your
game a bit and get the numbers up. You are not
reaching your goals and targets because you have
not got a sufficient number of women".

The member is hard pressed to distinguish goals
and targets from quotas. She has made an admir-
able attempt to differentiate between them, but I
do not think she can do so because they are indis-
tinguishable. People will automatically assume
that one is talking about numerical quotas. That is
our worry, and for that reason I commend the
amendment to the Chamber.

Mrs HENDERSON: I make it very clear that
there is a distinction between quotas and goals,
even if the goals are numerical. If one sets a quota
'for an organisation, for example, one might set a
quota of 50 per cent of recruitment to the organis-
ation to be female or male in any one year. The
member referred to the situation in America, and
he spoke of an employer having to go out and find
people with sufficient merit to fill the quota. That
is quite a different thing from an organisation
which looks at itself and finds, for example, that
one-third of its total work force is female. It might
also look at the qualifications, the experience, and
seniority of the work force, and it might find that
on the basis of all those factors very few women
proportionally are moving to the top. It might then
try to find out why it is that women are not mov-
ing; and as a result of having identified the ob-
stacles and the barriers, it might say to itself, "We
are going to set a goal of removing those barriers.
Part of our goal is that we will aim for one-third of
our people at the top level to be women, because
that is the proportion of qualified and competent
women within the total organisation". That is not
a quota system.

A quota is quite different. With a quota, some-
body says to an employer or a Government depart-
ment, "in your recruitment practices, you shall
recruit 50 per cent, 10 per cent, Or whatever". A
quota is imposed externally on the organisation.
We are talking about targets and goals set by the
organisation itself. That is a very important and
crucial difference.

I agree with the member for Gascoyne that
sometimes progress towards a goal can be
measured numerically. I can see nothing wrong
with that. However, aiming at a goal is quite dif-
ferent from establishing a rigid quota and using
that quota in such a way as the member is trying
to imply. He is disregarding other factors such as
merit, competence, experience, or whatever.

I assure the member for Gascoyne that that is
not the intention of this paragraph. We said that
on the introduction of the Bill. We made it quite
clear that we had no intention of pursuing the
avenue he suggests.

As a Labor Government we have set ourselves a
goal of getting more women onto statutory boards
and authorities. I might say that I cannot take
credit for this, but we have been very successful.
That does not mean that the women we have
appointed are less competent, less qualified or less
suited to do the job; but that has been our goal.
We have not set a rigid percentage, but we have
had as a goal the idea of increasing the number of
women in these areas. Perhaps it could be said
that it is a numerical goal, but it is certainly not a
quota.

Mr TRETHOWAN: The only quibble I have
with what the member for Gosnells is saying is
that she mentioned that the whole thing would be
voluntary, and I am afraid that that is not how I
read the possibilities of this clause. With your
permission, Mr Chairman, rather than having to
stop at future clauses, I will take this opportunity
to mention the provisions of clause 147. That
clause provides that where the director is dissatis-
fied with any matter relating to the proportion or
implementation of the plan, he can refer it to the
tribunal.

That has a power of coercion attached to it. I
would have thought that could-not
would-effectively mean that should the goals not
be sufficient or should the implementation of those
goals not be sufficient, this clause provided the
power of referring the whole matter to the tri-
bunal. I believe that contains an element of co-
ercion which begins to make the idea of goals look
like a quota situation. It is not necessarily like
that, and obviously that is not the member's inten-
tion. The legislation provides for a more vigorous
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approach to the reaching of those goals and
objectives and the expression of dissatisfaction ex-
ternal to the organisation, and contains provision
for the director to take an employer to the tribunal
if he or she is not satisfied with the proposals.

That is the concern I have because I see that it
might be possible for goals to become quotas,
which would be an abuse of this clause.

Mrs HENDERSON: I make the point that our
Government has announced that it supports a pol-
icy of equal opportunity in public employment.
The Government intends to be a model employer.
If a Government department or statutory auth-
ority, or any other Government body, is lax or
reluctant or shows no enthusiasm for
implementing the Government's policy in this
area, obviously the Government is committed to
take steps to ensure some progress is made. If
there is no provision to allow for this, I suggest
that in the same way as we argued about clauses
85 to 87, the Bill would not have any sort of
machinery that could be used. I am quite confi-
dent it will not have to be used, because many
Government departments have already started to
move in this direction and are showing that they
are very enthusiastic. Nevertheless, it is absolutely
essential that we provide some mechanism by
which a department which, because of tradition or
whatever reason, makes no progress and does not
look to be showing signs of making progress, is
able to be hurried along and given some encour-
agement to implement a plan of equal opportunity.

Amendment put amid negatived.
Clause put and passed.
Clauses 146 to 169 put and passed.
Title put and passed.

Report
Bill reported, without amendment, and the re-

port adopted.

Third Reading
Leave granted to proceed forthwith to the third

reading.
MRS HENDERSON (Gosnells) [3.46 p.m.]: 1

move-
That the Bill be now read a third time.

MR LAURANCE (Gascoyne) [ 3.47 p.m.): This
has been a very significant debate, one which has
been carried out fully, and I have been pleased to
play a part in it. I take this opportunity to restate
a couple of the principles involved with this legis-
lation.

We have made it very clear as a basic statement
of principle that the members of the Liberal Party

and those of the National Party of Australia sup-
port the principle of equal opportunity and oppose
discrimination on any grounds. We have put for-
ward that view consistently throughout the debate.
on this Bill.

All of us have a responsibility now to ensure
that this Bill is good for our society and that it
does bring improvements and changes in attitude
in these areas-but without restricting or provid-
ing other forms of discrimination int place of dis-
crimination we want to see stopped. That is an
important point to be considered in approaching
the removal of discrimination.

Members opposite have gone to a great deal of
trouble and thought to bring this Bill to the Parlia-
ment. In many ways it is very reasonable legis-
lation; the Government has not tried to use a
sledgehammer to crack a peanut, but has been
very sensible in its approach and has allowed for
sensible exclusions. We commend the Government
for that.

Nevertheless, the Government must look to its
laurels and ensure that it is consistent in its ap-
proach to discrimination. It does not want to be
seen as a proponent of an Equal Opportunity Bill,
only to go around the corner and promote dis-
crimination in other forms, something of which
the Giovernment is in danger of doing. I will refer
to some ways in which the Government could be
seen to be hypocritical in its stance if it were to
show bias towards discrimination in other areas
after having introduced this measure.

I have previously mentioned that discrimination
in favour of union members against non-union
members is very much a form of discrimination, as
is any other form of discrimination outlined in this
Bill. If a person is prevented from obtaining a job
because he does not belong to a union, that is
discrimination; there is no equal opportunity
there. No member of the Government can support
this Bill and at the same time give support to an
industrial legislation Bill which is discriminatory.

Members on this side of the House will watch
Very closely what happens when the Acts Amend-
ment and Repeal (industrial Relations) Bill comes
before us. We will implore members opposite not
to put anything in that Bill which is discriminatory
and which would prevent people from applying for
a job and having the same opportunities as anyone
else. Why should a non-unionist be treated any
differently from an Orange person, to use the
example raised earlier by the member for
Gosnells? The Government should be consistent
on this issue and will have an opportunity to prove
its consistent stand in its third year when another
Bill comes before this Chamber. The ALP can be
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discriminatory in other ways. I read with interest
only a few days ago that the Bill the Govern-
mert-

The SPEAKER: Order! It is not possible for the
member to introduce anything new into a third
reading debate.

Mr LAURANCE: I thought I had touched on
this matter. All right. Mr Speaker. To recap on a
point which I am sure has been covered previously
in the debate, we should not discriminate against
any person for any reason. It would be discrimi-
natory and inconsistent if any Government were to
introduce legislation which required, say, the
wives and children of a worker to act in a way that
other people were not expected to act. For in-
stance, this Government has tried previously-and
I believe other Governments have it in mind-to
legislate that a member of Parliament must de-
clare the pecuniary interests of his wife and his
children. That is discriminatory. Why should the
spouse or children of a member of Parliament be
required to declare his or her or their pecuniary
interests when other members or the public are not
required to do so? That is a very discriminatory
attitude and I ask the Government to be consistent
with this.

We should look at other things with regard to
consistency. How can the Government regulate to
agree that two-up can be played in one town of
this State and not in other parts of the State? That
action is discriminatory. It does not afford country
people an equal opportunity to participate in that
pastime. It was a discriminatory Government ac-
tion. I could take it a little further. We have been
informed that a bit of a purge has occurred at the
Government garage.

The SPEAKER: Order! I have asked the mem-
ber to respond to the Standing Orders. He cannot
introduce new material into a third reading de-
bate.

Mr LAURANCE: Yes, Mr Speaker. I am con-
centrating on the point of discrimination and am
requesting the Government to be consistent in its
stand.

That point has been clearly covered in both the
second reading and Committee stages. The
Government seems to have taken an inconsistent
stand and it seems to have purged some employees
from the Government garage because they do not
have a particular political philosophy.

Mr Gordon Kill: That is absolutely wrong. if
you make statements like that you ought to be
prepared to substantiate them.

Mr LAURANCE: I have it on pretty good
authority.

Mr Gordon Hill: Good authority, nonsense!
That is typical of the stand of the Liberal Party in
Australia today.

Mr LAURANCE: Discrimination in the
workplace is very clearly covered in this Bill. Dis-
crimination in the workplace should not occur, but
sometimes very clear discrimination does occur.
The Government should practise what it preaches
and should be consistent in these Matters.

Turning to another matter that has been pre-
viously covered in the debate, I mention the Public
Service Board administrative instruction No. 203
which prohibits permanent employment in West-
ern Australia of people of non-Australian birth.
That is again discrimination in the workplace.

In question 1108, answered on Wednesday, 10
October the Minister for the Environment was
asked about Public Service administrative instruc-
tion No. 203. His answer was as follows-

This matter was referred to the Premier
and he advised that Public Service Board's
administrative instruction 203 relating to per-
manent appointment is the current criteria
applying in the service.

That is the current criteria. That is the situation as
at today. The Public Service Board's citizenship
requirement does not constitute discrimination,
but it is an inherent job requirement. I do not
know whether that fits into the terms of the Bill as
we relate to it in respect of discrimination in the
workplace. Here it is; the Government by its own
Public Service instruction has shown basic in-
herent discrimination. However, the answer con-
tinues as follows-

The matter is, however, being further
]ooked at by the Multi Cultural and Ethnic
Affairs Commission.

We have the situation where the Government is
moving to legislate to remove any forms of dis-
crimination, yet we ind discrimination in many
areas of the Public Service-such as the Govern-
ment garage-in respect of two-up, and in respect
of moves to make spouses of members of Parlia-
ment and their children declare their pecuniary
interests. This Government intends to legislate in
those areas.

Mr 1. F. Taylor: Two-up?
Mr LAURANCE: That hardly seems consist-

ent. Another point raised during the debate was in
relation to the disabled. This Bill does not cover
disabled persons. We have had some approaches
by people pointing this out to us. One woman
wrote to the Leader of the Opposition and told
him that the Bill was deficient because it did not
cover that area. She sought to delay the Bill until

2332



[Thursday, I11 October 1984] 33

such time as a satisfactory clause could be in-
cluded in it to cover the disabled. We have not
tried to impress that point on the Government.
That person made the point that no accurate stat-
istics on disabled people are available in WA. She
made the point that if one approaches the
Australian Bureau of Statistics it can only provide
an Australia-wide count which was taken in the
Year of the Disabled. An up-to-date figure for
Western Australia is not available. The 1981 sur-
vey estimated that 1 264 600 Australians or 8.6
per cent of the population were handicapped and a
further 677 000 were disabled; that is, a total of
13.2 per cent of the population were suffering
some disability. The woman went on to make the
point that these people have been totally ignored
by the Equal Opportunity Bill 1984. 1 mentioned
that point as a follow-up to what has been said
previously.

The response from the member for Gosnells was
that the Government is looking at that area and
something further may come forth in due course.
That matter has been raised with the Opposition.

Then we talked about equal opportunity in em-
ployment. There are examples available where
various Governments recognise that it is not poss-
ible to have complete equality of opportunity in all
spheres. The Bill allows in some cases for exemp-
tions, and so on. They are necessary. For example,
the defence force is an area where it is not always
possible to be able to offer the same sort of em-
ployment to people of both sexes. To quote an
example of that, the Opposition has received an
approach from a young lady who wanted to be-
come a pilot in the Royal Australian Air Force-
She received an answer when this matter was
taken up on her behalf, from the Federal Minister
for Defence (Mr Scholes) that women are not
suited to this type of employment because to be a
pilot in the RAAF involves combat or combat-
related duties. The Minister's letter reads as fol-
lows-

The role of air crew is such that should
hostilities break out all air crew would be-
come involved or be held in reserve for com-
bat duties. This is a consequence of the small
size of our force in comparison with that say
of the United States Air Force which always
expects to be able to operate some aircraft for
duties totally unrelated to combat-

The SPEAKER: This is a bit out of the ambit of
this Bill. It is a matter for the Federal Government
and nothing to do with Western Australia.

Mr LAURANCE: If I may just conclude the
quote, it goes on as follows-

-and thus are able to employ more. female
pilots.

I am making the point that there is a case of
discrimination by a Government agency and the
Minister wrote back and said it was the clear
policy of the Government to discriminate in that
way, and for good reason. I am not saying it is not
a good reason. I do not believe people would say
women could not make good Air Force pilots; I
presume they could. It highlights the fact that
regardless of this legislation there will be some
areas where there must be a sensible approach.
The letter did not mention stamina or strength
although those two factors are mentioned in the
Bill , which says one can advertise for a person
with particular physical attributes without
mentioning such things as stamina or skill.

Not everyone agrees with this Bill. It is not
universally popular in the community, and when
we are legislating in this way we must make allow-
ance for those people who do not particularly want
their attitudes changed. I mentioned polls, and the
member for Gosnells disputed that point. She may
have said I used them in an inappropriate way in
the debate. I was trying to make the point on
behalf of the CWA, which I quoted, and other
women in the community who have approached
me and other members of the Opposition to say
that they do not want legislation to make them in
some ways completely equal with men. I thought it
was put quite succinctly in a letter to Bill Bailey
which appeared in his column yesterday. It was
from a Perth reader, Mrs A. M. Kop who stated-

I am married, with four children, a career,
a study course and a status exactly the same
as my husband's, and I still believe he is the
head of the family.

I am as liberated as I want to be and as
equal as I want to be and I lack nothing in
our relationship. Yet I am being forced to
take equality rights by government edict and
to put myself legally in equal authority with
my husband. In these matters, as head of the
family, he should have authority over me. He
is responsible for me and for his children, not
me.

The woman who wrote this is an educated and I
think an intelligent woman. She has a career and a
study course. The letter goes on as fol lows-

I do not join protests and have never
spoken out before but would someone please
listen to women who want to be mothers,
wives and marriage-vow keepers.

Why must we do what protesting women
want and he forced by Acts of rarliament to
take a role we do not regard as right or
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necessary? Why is it that the well-adjusted,
hard-working, loving, caring woman is
subjected to a protester's idea of liberty and
equality?"

Mr Tonkin: Is that letter from Iran?
Mr LAURANCE: No, it was from a lady here

in Western Australia, She is described as a Perth
reader.

While we agree with the legislation and we be-
lieve it will bring some enlightenment into the
community and have a good effect in preventing
sexual harassment in the workplace and discrimi-
nation on the ground of membership of political
parties, there are people who want to cling to more
traditional standards and who do not want to be
told to be equal. The member for Gosnells might
say the Bill contains nothing to force that situation
on people, but they feel that way, and it is not only
uneducated people.

Mr Tonkin: It depends on your definition of
"educated".

Mr LAURANCE: It does.
Mr Tonkin: Degree hunting does not make you

educated.
Mr LAURANCE: I have said before that one

can have more degrees than a thermometer and
not an ounce of commonsense.

Mr Clarko: I think you would have a fair bit of
educatiou.

Mr Carr: It depends how you define
"education".

Mr LAURANCE: Matters can be carried to
ridiculous extremes. There was an outcry recently
about changing genders in Acts of Parliament.
People said this was not an appropriate thing for
the Government to do. It does not matter whether
one falls down a "manhole" or a 'personhole", it
still hurts.

Mr Clarko: You cannot say "person" because
"son" is masculine. You have to say "offspring".

Mr LAURANCE: That woman probably
expressed the views of many women in the com-
munity.

The September 1984 issue of Facts which most
members would he aware of contains a section
about women at work. It deals with a poll conduc-
ted recently in Sydney and Melbourne which
showed that only 36 per cent of women now con-
form to what is called the traditional housewife
role, and says that it is a small percentage. The
article goes on as follows-

When a nation such as Australia or any
nation for that matter suddenly inds the vast
majority of its women abandoning the role of

mother in the actual sense and those
mothers abandoning their children
sake of enjoyment and ambition then
in all areas will be greatly damaged.

who are
for the

stability

Further on it says-

John Stone, the retiring Secretary of the
Treasury has described the youth unemploy-
ment as the single most disgraceful fact in the
conduct of national affairs.

The article says that having a high proportion of
women in the workplace makes it difficult for
young people to get a job, and we must be con-
scious of that. It concludes by saying-

This magazine has constantly advocated
that Governments should provide a home-
makers allowance and increase the spouse re-
bate in order to enable those mothers who
would prefer to stay at home and care for
their children to be able to do so, thus
performing the work that will save Australia
millions in welfare payments.

That echoes the sentiment I expressed earlier that
the Bill does not take account of those people who
want a more traditional role. The raising of chil-
dren and the way we go about it determines
whether we have a good society at the end of the
road. The subsequent cost to the community to fix
up some of the social problems which arise if we
do not go about it in the right way is great. We
must approach this matter carefully. The Govern-
ment should look at other avenues and speak with
its Federal colleagues to introduce legislation
which underpins and strengthens the role of the
mother who wants to be just that.

I comment now on the debate. On behalf of' the
Opposition I would like to compliment the mem-
ber for Gosnells on her handling of the Bill.

Members: Hear, hear!

Mr LAURANCE: I say that sincerely. I
thought it was quite an innovation for the Premier
to agree to the member's handling the Bill on his
behalf. I do not know that that has happened
before. Members on both sides of the House have
introduced private members' Bills before, but in
more than a decade in Parliament I do not think I
have seen a Premier or a Minister in charge of a
Bill hand it to another member. It was appropriate
that the member for Gosnells should handle the
legislation on this occasion.

I was criticised in some quarters because I
asked who was handling the Bill after the second
reading and I was jumped on. I did not know the
member for Gosnells would handle it right
through. I thought the member would do the sec-
ond reading and the Premier would take it from
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there, but that was not the case. The member was
particularly well briefed and had a very thorough
understanding of the Bill. She contributed a great
deal to the debate when we raised matters on
various clauses and was able to refer us to other
clauses which should have been read in associ-
ation. When a member has the briefing
notes-and I have been in that position on the
other side of the Chamber-it makes it easier for
someone starting from scratch on this side. We
talked to a lot of people and got advice from
solicitors, and spoke at length with the Parliamen-
tary Draftsman, but we did not have the same
briefing and background which the member
received.

The member for Gosnells used the information
extremely well and it was helpful to members of
the Opposition. She related various clauses to
other clauses, which was indeed helpful. Gener-
ally, with the co-operation exhibited in the debate,
the member did the Government and herself proud
in the way she handled the Bill. It was appreciated
by the Opposition that the Government saw Fit to
accept one of its amend ments-ad mittedly it will
be dealt with elsewhere at a future date.

The Opposition has pleasure in taking part in
this debate and, as it has already indicated , it
hopes the Bill will be successful. The Opposition
hopes that it will not cause more problems, but
that it will bring about a situation of no discrimi-
nation in our society and will lead to genuine
equality of opportunity for all people.

I have pleasure in supporting the third reading
of the Hilt.

MR TRETHOWAN (East Melville) [4.11
p.m.]: Briefly, I would like to mention two of the
concerns I expressed, during both the second read-
ing and Committee stages of the Bill.

I hope, along with the member for Gascoyne,
that the Bill is successful in reducing areas where
discrimination currently occurs in our society. Our
points of difference do not run to the objectives,
but to some of the methods employed within the
legislation.

In particular, I would like to mention my con-
cern that despite the conciliation provision in the
Bill 1 have some worries as to the cost that many
of the provisions could represent to small business.
I highlight that by referring to the costs small
business has had to incur in relation to the Small
Business Tribunal. I would like legislation set up
to minimise the cost in as much of the conciliation
framework as is possible.

I still express concern about what will be the
practice when a number of complaints are
received at the conciliation stage. For a small

businessman to attend a compulsory conciliation
conference represents a cost in time and business
not done.

I hope the provision of the Bill relating to the
dismissal by the commissioner of complaints
which are not, and have not, got clear substance
will be exercised very liberally to prevent any un-
due impost on cost and time upon small
businessmen who may become subject to the pro-
visions of the Bill.

I also want to touch on a considerable concern I
have which was referred to at some length in the
Committee stage; that is, the application of
equality of opportunity in public employment as it
applies to local authorities. I expressed concern
because I had my fears confirmed that that part of
the Bill could be made applicable to any local
authority in this State, by way of regulation, once
it is agreed that the authority would effectively
have to implement the Government's philosophy in
terms of public employment.

If the Government decided equal numbers of
males and females would have to be employed,
and a particular ratio of races, I think the mech-
anisms under that part of the Bill would be put
into play to enforce the situation. I think the mem-
ber for Gosnells indicated that that was, in fact, a
commitment by the Government to the public sec-
tor. It is not proper for the Government to enforce
objectives in the public sector.

My concern is that not only State
instrumentalities are directly responsible to the
Government under the equal opportunity and pub-
lic employment provisions of the Bill, but also that
the Treasury institution and local authorities, by
direct implication, have been referred to. I think
this cuts at the very basis of the concept of auton-
omy for local government-autonomy which has
been espoused by this Government at very great
lengths. Yet, with this legislation, the Government
has the opportunity to force Government policies
on employment upon local government without its
consent.

As I indicated in the Committee stage, I do not
maintain that local government is not receptive to
equal opportunity provisions. I do not maintain
that there is any clear necessity for any part of this
Bill to be applied to local Government-there may
be, but it has not been shown.

I am objecting to that part of the Bill dealing
with equality and opportunity in public employ-
ment. It can be applied to local authorities by
naming the particular authority through regu-
lations and, once named, it is subject to the
Government's direction and its will in terms of
public employment. Local government has little
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opportunity to object 10 that. The only hope local
authorities would have, if they disagreed with the
policies of the Government in relation to their
employment procedures, would be that the regu-
lations did not come into force. Should they come
into force, it is clear that that part of the Bill
dealing with equality of opportunity and public
employment would be enforced and they would be
subject to the requirement to set up management
plans.

If the terms of the implementation of the man-
agement plans did not meet with the approval of
the Director of Equal Opportunity in Public Em-
ployment. the director perhaps would first try to
influence that local authority to change its plans
and refer it to a tribunal. The tribunal could en-
force the Government's will in terms of employ-
ment. I am concerned about that provision in the
Bill, because it is my belief that it cuts across the
autonomy of elected bodies such as local govern-
ment. Secondly, in a way, it touches upon local
government and I do not believe local government
will find it acceptable.

I do not believe that local government would
seek to be exempted. I do not believe that any part
of the community should be exempted from the
general provisions of the Bill, and that is fair.
However, for local government to be directly in-
cluded in the policy laid down by the State
Government in relation to employment is wrong
and it breaks down the very autonomy that the
Government proposes for local authorities.

I compliment the member for Gosnells on the
way in which she has handled the Bill. The com-
ments she made in reply to the questions raised by
the Opposition were lucid, and I now have a more
detailed understanding of certain clauses because
of those comments. Her handling of the Bill de-
serves considerable commendation.

MR PETER JONES (Narrogin) [4.19 p.m.]: I
was not in the House on the night of the second
reading debate on this Bill, and I have not spoken
in the debate. However, I would like to make a
couple of comments during the third reading stage
because it has been indicated that the Opposition
is not so much supporting the Bill, as really not
opposing it. It is not opposing it because largely it
would seem to be evident that, although it is not
exactly what the Opposition wants, it is necessary.
I make that comment on the basis that during the
time I have been listening to the debate, apart
from the example given by the member for
Whitford which was genuine and certainly under-
stood, neither the second reading introductory
speech debate nor any comments that have been
made have given me any specific reason to believe
that this legislation is necessary.

No examples have been given on which we can
hang our hats, so largely we are being asked to
pass a Statute on the basis of ensuring that
nothing will happen.

I am aware, although no examples have, been
given-of course they exist; I can think of one or
two, and I am sure the member for Gosnells
can-of where this legislation will not help any-
how.

It would be easy to criticise the legislation and
say simply it is the sort of Statute which is
designed to legislate women out of the sink and
young men into it. That is not what it is about at
all. I understand that.

If we look at the pamphlet which I was perusing
because it was sent to me this afternoon, it says.
"If you are the best person for the job you should
get it". I cannot disagree with that. The member
for Gosnells comes from a profession where that
situation does not exist now, and it will not exist
after the passage of this Bill, because specific re-
quirements are imposed by those who speak for
teachers which prevents that from happening. She
will be very well aware that the efforts made to
redress the situation of promotion by merit within
the Education Department were bitterly resisted.
That situation still exists, notwithstanding the ef-
forts made to break it down.

For example, in my own period of service with
the Education Department I had to make a
tremendous effort to introduce the promotion of
principals to senior high schools based on merit. In
the end it had to be said, "This will be done,"
notwithstanding the efforts by the State School
Teachers' Union to prevent that from happening,
and in order to obtain a system of appointment
which gave undue emphasis-and I say "undue"
as distinct from 'Nomne"-to seniority.

I would like the member to assure me-and not
just me but the great body of teachers in this
State-that when this pamphlet which says "if
you are the best person for the job you should get
it" is distributed, that situation will really apply,
not only in the Education Department and the
teaching staff, but right throughout the service.

The member for Gosnells would be well aware
also that one of the major difficulties in the Edu-
cation Department in the past has been influence.
Firstly, there has been a resentment on the part of
male teachers, particularly in the higher appoint-
ments, at the number of females who wished to
apply for those jobs. That is to be deplored. I
cannot say how much that situation has been
broken down in the past three or four years, but it
certainly did exist, and it is to be deplored.
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One of the biggest problems in appointing
people to the position of principalof a senior high
school, or to the position of superintendent, was
that the most competent and capable female staff
in the Education Department were unwilling to
apply. I recall the amount of gentle per-
suasion-perhaps that is the only word I can use
on the public record-which was used to attract
one very senior, competent, and capable woman i n
the Education Department to apply for an assist-
ant director's position. She simply thought she
would not be accepted, that she would not be
looked upon as capable to carry on the job. The
fact was that she was the most competent person
and she got the job, with some encouragtment, as
she should have done.

While there is that reluctance and hesitancy on
the part of people to apply for senior positions, and
whilst there most certainly has been a sort of un-
acknowledged opposition on the part of many
senior male persons in the Public Service, particu-
larly in the Education Department, to having too
many female teachers and female administrative
people, they need to be able to pursue those
positions and do exactly what this Bill says.

I would like to be reassured that this provi sion
will mean what it says. There is an area in which
there are certain accepted functions, rules and
promotional criteria which are not consistent with
what this Bill says.

I refer to the pamphlet which was sponsored by
the WA Women's Advisory Council. It talks
about a fair go for everyone, and no-one could
argue with that. It is a matter of whether one
needs a Statute of this type to ensure that there
will be a fair go for everyone. I do not think we do.

To return to the point I made earlier that we
have a Statute to cover examples which have not
been given but which undoubtedly exist, this Bill
has come forward to take care of what might arise;
I accept that it is a Statute to ensure that things
do not arise because it will have that negati ve
effect.

When this pamphlet says Western Australians
will have a fair go, I hope I will get a fair go on 21
December when there is industrial action. The
pamphlet also draws attention to the fact that
major social changes worry some people in the
beginning, and this legislation is one of those
changes. That is admitting that we will all be
worried. It is admitting that this will cause people
concern and some worry.

The pamphlet also draws attention to the fact
that we really have to pass this Bill before the
Commonwealth does, and it applauds situations of
States' rights. In fact it uses those words-"- having
170~

our State in charge of our own affairs rather than
leaving it to the Commonwealth".

In this situation I can understand it, because it
has been suggested that unless the State does
something, Rig Brother will do something. That
did not help us in three or four other things we
have talked about in this Chamber in the past
year, because the Government has found it con-
venient to hide behind Federal policy and Federal
decisions made in Canberra.

In this case there is a very good reason for doing
what has been done in that regard. What is being
said is that the alternative might be worse. If one
postulates that theory, and if one believes in what
one is doing, that should apply to other situations.

The only other thing I noted of interest in the
pamphlet-I am sure members will all notice
this-is the page where it says, "How will this
legislation work?" and we see two people, a male
and a female, on either side of the table and pre-
sumably an adjudicator in the middle. The look on
the female's face seems to be one of considerable
smugness and happiness as though she has
managed to score something she otherwise would
not have got. I am sure that is accidental.

One comment was made to me about clause 19
of this Bill. Over the years, no-one has ever come
to my electorate office and sought what is
provided for in this clause. Indeed, since this pam-
phlet has been produced, I sent the legislation to
two or three groups in my electorate, and no-one
commented that he or she.saw it as being necess-
ary-or, for that matter, as being unnecessary.
They dismissed it as a nothing.

Clause 19 states that it is unlawful to discrimi-
nate on the ground of sex, marital status or preg-
nancy by refusing access to any public place or
vehicle, and the use of any facilities in any such
place or vehicle.

A particular community group commented that
that provision was highly unnecessary. I said,
"Why?" Because one could imagine a situation
which might develop in time. The reply was,
"Why do we need to write into a Statute matters
relating to people having the use of seats in a
bus?" They pointed out it was unlawful to dis-
criminate on any grounds by refusing people the
use of vehicles or the facilities in them. For
example, a person may give up his seat in a bus for
a woman, and someone-a man, for in-
stance-might feel discriminated against because
he might want that seat.

I said, "it is ridiculous to suggest such non-
sense". However, I referred the matter to one of
my legal friends to ponder over and he said, "Yes,
that is exactly right. Carried to extremes, that is
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exactly what it means, or what it can be used for".
How stupid it is to bring in a Bill containing a
clause that undoubtedly has been put into this
legislation for other purposes, the wording of
which can be taken to that kind of extreme.

Mr Brian Burke: Do you oppose the Bill?

Mr PETER JONES: As I have mentioned, and
as earlier speakers from the Opposition have
indicated, we support the legislation.

Mr Brian Burke: You said you didn't think it
was necessary.

Mr PETER JONES: I still do not think it is
totally necessary, and I have said so.

Mr Brian Burke: You did Dot use the word
"totally" before.

Mr PETER JON ES: Had the Premier been
listening, he would know I made the point that no
examples have been given of how specifically the
Bill will operate-except that the member for
Whitford gave an example in respect of the har-
assment aspect; I know discrimination exists, and I
gave some examples myself-and I believed the
legislation was not totally necessary.

In conclusion, I ask the member for Gosnells
and those who are assisting with the preparation
of the literature which is going to be distributed,
whether they might care to make certain that
what does come out is not only unequivocal in the
terms in which it is presented, but also does not
leave the legislation which we are passing open to
ridicule or to question. Be quite specific about it,
because, quite seriously, fancy literature of that
nature that people will leave lying around in an
office or which is available for people to pick up,
will only give rise to ridicule if it includes
statements which are manifestly, if not exactly
incorrect, not applicable in all circumstances. I
refer to the particular situation which I enlarged
upon in relation to promotion. If that is not going
to apply, it should not be in the Bill. I know that
the Bill makes some exceptions in relation to other
Acts and statutory situations that might exist, but
the example I gave is not one.

As has been indicated, we support the Bill.

MRS HENDERSON (Gosnells) [4.36 p.m.]: I
must say I have been a little disappointed in the
third reading debate on this Bill, because up until
now the debate has been extremely reasonable and
the arguments that have been put have been well
considered. I think some of the examples that have
been used in this third reading stage have perhaps
been deliberately brought into the debate in order
to satisfy various pressure groups or constituents
who might have expressed opposition to the Bill;
their local member might have agreed to raise

those matters, not necessarily believing them to be
particularly valid points.

The point that was raised in relation to union
membership has been canvassed at some length
during the second reading debate. I made it quite
clear to the member for Gascoyne that it was my
view that if he was genuinely concerned about this
as a potential area of discrimination the obvious
place for him to seek an amendment is in the
industrial relations legislation. I mentioned that
the Industrial Arbitration Act as it stands at
present expressly forbids discrimination on the
basis of membership or non-membership of unions
and prohibits unions from having preference
clauses in their awards.

In reference to the industrial relations Bill cur-
rently before the upper House, which does provide
for a very limited form of preference at the point
of engagement, if the member for Gascoyne or
indeed any other member of the Opposition is
concerned about the issue of union membership
andl non-union membership, the path for him to
take would be to seek to insert a conscientious
objection clause into that Act and not to create
confusion by trying to have the area covered by
two different pieces of legislation, particularly in
an area requiring such sensitivity and tact as does
industrial relations. I tend to think that is a red
herring, it should not have been raised in this
debate. It just provides a convenient place for
people to express views that should have been
expressed in the discussion of the industrial arbi-
tration legislation.

With regard to the point that was made that
this Bill does not cover many areas of discrimi-
nation, the Government never indicated that the
Bill was meant to be all-entcompassing and to
cover every possible kind of discrimination that
could exist. In fact, we made that quite clear by
pointing out a specific area that the Bill does not
cover and we have also explained why we did not
seek to try to tackle the problems of discrimi-
nation that occur against people who suffer a
physical or a mental disability. We think this is a
more complex area requiring more work. It is an
area that requires a great degree of co-operation
between employers, unions and groups
representing disabled people. We believe that if we
do move towards legislation in this area, either as
a separate Bill or as an amendment to this Bill, it
will be a well-considered document that will come
out of the committee that we have established
which will represent all those persons with an
interest in the plight of disabled people and the
discrimination they may suffer.

The citizenship requirements of the Public Ser-
vice were mentioned. That is one aspect which is
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specifically exempted from our Bill and I point out
to the House that this is an area where many
countries around the world have preference for
their own citizens. In fact I guess there would be
no reason for a person to seek to become a citizen
if, by doing so. that citizenship did not confer
some additional rights and privileges, along with
some additional responsibilities. I have not heard
any member of the Opposition question the broad
concept of citizenship, and we have that in our
requirements as far as the Public Service is con-
cerned. The Bill specifically exempts that.

Points were made about the legislation seeking
to make men and women the same. I do not really
believe those sorts of points are worthy of dis-
cussion at the third reading stage. They were a
little facetious and perhaps not intended to be
taken seriously.

To remove barriers which prevent people having
equal opportunity could never be represented as
making people identical when clearly they are
biologically quite different.

I point out particularly with reference to the
letter read from the Bill Bailey column that this
Bill specifically does not cover private life. It does
not intend to intrude on private householders. It
does not affect the arrangement that people make
in their own homes. Therefore, in respect of the
woman who wrote to the paper and wanted her
husband to be the head of the household, that is
her prerogative and privilege and this Bill in no
way impinges on that woman and will not force
her to change that position.

Several times mention was made of the lack of
clauses in the Bill to provide remedies, services, or
facilities for women who choose to stay at home
and raise their families. However, an interesting
aspect of the debate was that the member for
Gascoyne, who raised this point, did not elucidate
any areas in which he sees barriers which prevent
women from staying home and raising their chil-
dren. If he thinks that barriers exist, it is up to him
to identify them and suggtst how they should be
legislated for, However, I am not aware of any
barrier which would prevent a woman who wished
to stay home and look after her family on a full-
time basis from doing that. In fact, generally so-
ciety applauds women who do this and this
Government would not bring forward any legis-
lation which would in any way seek to denigrate
women who choose that role.

The effects on local government of the Bill were
mentioned. This matter was discussed in detail
during the second reading debate. However, I re-
iterate the fact that the Bill is conciliatory in tone;
it is intended to encourage rather than to enforce.

It is certainly not intended to coerce. Local
government, like Government departments, re-
ceives public funding, although to a lesser extent,
and it would not wish to be exempted from the
Bill.

However, the Bill contains exemption pro-
visions; and if a local authority felt it deserved to
be exempted, it could apply for an exemption and
put its case for that exemption from the provisions
of the Bill.

Finally, I pay tribute to the many people who
have done a great deal of hard work leading up to
the introduction of this Bill. It would be imposs-
ible to mention all those notable women who have
campaigned tirelessly over the years in many
facets of life to improve the status of women. I
refer here to obtaining votes for women, equal
pay, and the removal of the marriage bar, along
with the many other measures which have
improved women's status in Western Australia.

In particular, I draw attention to a group of
women who called themselves the Status of
Women Group. That group was formed in West-
ern Australia in 1976. It was an umbrella organis-
ation which was formed at a public meeting
attended by over 100 women and it represented a
wide range of women's organisations.

This group drew up an anti-discrimination Bill.
At that stage the only other State which had anti-
discrimination legislation was South Australia.
However, this group examined the British and
Canadian legislation and it drew up a Bill. That
Bill was taken to the then Attorney General, Hon.
Ian Medcalf, and support was sought for it. The
then Attorney General gave some sympathetic
consideration to it, but the Government did not
take it up and did not introduce it into Parliament.

Following that, in 1976 the Australian Labor
Party incorporated into its platform a commit-
ment to introduce equal opportunity legislation.

In 1977 the then shadow spokesman on women's
interests, the member for Warren, who is now
Minister for Agriculture, introduced a private
member's Bill to provide for equal opportunity.
Unfortunately, the Government of the day saw fit
not to support those Bills.

In 1981 and 1982 the previous member for
Gosnells and then shadow spokesman on women's
interests, now Minister for Education, on two oc-
casions introduced legislation for equal oppor-
tunity. Again, unfortunately, the Government of
the day did not see fit to support those Bills.

In pointing out these facts I wanted to show that
this is a continuing part of a genuine and long-held
concern of the Labor Party and this Government
to eliminate prejudice and intolerance, and to im-
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prove the status of women and other Persons in the
community. This concern and genuine desire to
eliminate prejudice has been well demonstrated by
the interest taken in the debate and the calibre of
the speeches of Government members.

It has been demonstrated also by the very con-
ciliatory approach taken by the Opposition. It is a
credit to the Opposition that it has supported this
Bill and, as I said, during the second reading de-
bate, I thank it for its support. The standard of
debate has, on the whole, been extremely high and
I am very pleased that the Bill has been tackled in
a very conciliatory manner and that the debate has
not been inflamed by extreme examples and
statements.

Briefly, I turn to the comments made by the
member for Narrogin about teachers and pro-
motion on merit. I assure him that it is not my
understanding that the Teachers' Union is
opposed to promotion on the basis of merit, but
rather that it has been very concerned about the
methods by which that merit was measured. The
old inspectorial method by which a superintendent
would turn up at a school, watch a teacher work
for 10 minutes, and then give a grade of, say, 71 in
a situation where, in order to apply for a senior
position a teacher had to have a grade of 73 was
considered to have many faults. The Teachers'
Union sought the abolition of that method of as-
sessment, because it was seen to be so imperfect
and no-one would say that it is easy to measure
merit.

I support the comments of the member for
Narrogin in respect of the hidden ladder towards
promotion which exists particularly in the teach-
ing area, and the reluctance and hesitancy of
women to apply for promotional-positions.

There is an informal network by which male
teachers and others encourage each other to work
towards promotions and positions of greater re-
sponsibility. That is exactly what our Bill will
tackle. It seeks to ascertain the practices which
tend to prevent women from moving onwards and
upwards to positions of higher responsibility
within Government employment.

The member for Narrogin made comments
about this Government's moving under threat
from the Commonwealth Government. I am
afraid he is a little out of date. The Common-
wealth Government already has legislation in this
area. It has been proclaimed and there is no threat
hanging over this Government's head so far as the
Commonwealth Government is concerned. We
have introduced this Bill because we believe it is a
measure which is necessary and we are firmly of
the view that it is far better to conciliate and

resolve problems locally than to shunt them over
to Canberra for resolution.

I was disappointed that the member for
Narrogin raised the question of seats on buses. It
was an extreme and ridiculous example. It is a
shame that it was mentioned at this stage of the
debate.

However, I dispute the legal interpretation
received by the member for Narrogin. This is be-
cause, although our Bill prohibits discrimination
on the basis of sex, if a driver of a bus said, "No
male may have a seat on this bus" or "No female
may have a seat on this bus" or "No Asian may
have a seat on this bus", that would clearly contra-
vene the Bill. However, if a person oin a bus de-
cided to stand and give his or her seat to some
other person, there is no way he or she would be
covered by this Bill.

I was disappointed that the member for
Narrogin on several occasions referred to the lack
of necessity for the Bill-I deliberately refrained
from bringing into the House anecdotal examples
of the need for the Bill, because I thought most
members of the House, like myself, would have
received many complaints from constituents
seeking an area of redress from discrimination.

I quoted the fact that, when I contacted the
Commissioner for Human Rights in Perth and
asked him the level of complaints he had received
since the Sex Discrimination Act was proclaimed
on I Auguist, he said that, in the initial stages, he
was receiving 100 complaints and inquiries per
day and that he was now receiving an average of
200 inquiries and complaints a week.

I quoted from the letter from Geoff Perkins, the
Commissioner of Human Rights in Perth.

It was unnecessary, from our point of view, to
canvass anecdotal examples, because most people
I am sure are familiar with examples of discrimi-
nation.

I am very pleased the Bill has progressed
through the House. I think this is an historic oc-
casion and the legislation will bring benefits not
only to women, but also to all persons.

Question put and passed.
Bill read a third time and transmitted to the

Council.

CONSERVATION AND LAND
MANAGEMENT BELL

In Committee
Resumed from 27 September. The Chairman of

Committees (Mr Barnett) in the Chair; Mr Brian
Burke (Premier) in charge of the Bill.

Clause 8: Reservation of Stale forests-
Progress was reported after the clause had been

partly considered.
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Mr BLAIKIE: The Opposition moved an
amendment to this clause which sought to give
either Chamber of the Parliament the opportunity
to disallow an order by the Governor to create a
State forest, In speaking to this clause I wish to
extend my remarks to clause 9 as well.

The Opposition believes that after this Bill is
passed we will no longer have a Forests Act, a
Forests Department or a Conservator of Forests.
Certain protections were built into the original
Act for State forests. It must be understood
clearly that, with this legislation, we are looking at
a completely new set of circumstances. There will
be no conservator and no Forests Department.
That being the case, we believe that it is important
to amend clause 8 and clause 9, to provide for
Parliament to make a decision in respect of an
order made by the Governor either to extend a
forest reserve or to cancel a forest reserve.

The Government has thrown down the gauntlet
and indicated that the will of the Executive shall
prevail. We challenge that view, because we be-
lieve it to be improper and incorrect. It will not
assist the management and stabilisation of State
forests as we have come to know them.

If the Government intends to proceed with this
legislation, it must be understood clearly that
there will be no Forests Act and no conservator.
The State forests will not have the protection of
the Parliament as has been the practice in the
past. With this legislation the Minister has absol-
ute control-the Executive Government has absol-
ute control. We do not believe that is in the best
interests or the proper management of our State
forests and industries.

We will not divide on this clause, but we reject
the Government's notion because it is not in the
best interests of the forests which are an asset of
the people of this State.

Clause put and passed.
Clauses 9 to I I put and passed.
Clause 12: Maps to he deposited im Depart-

met-

Mr BRIAN BURKE: I think we can agree to
the amendments in the terms of the redrafting
that has been forwarded to me.

Mr BLAIKIE: My amendment relates to maps
to be deposited with the department and it re-
quires that a map of every State forest timber
reserve, national park, nature reserve, marine
park, and marine nature reserve must be available.

We believe that it is proper that State forests
maps and timber reserve maps are readily avail-

able, and that maps relating to other reserve areas
throughout the State should be available also. I
move an amendment-

Page 11, lines 1 to 5-Delete subclause (1)
and substitute the fol lowing-

(1) Anmap ofevery-
(a) State forest;
(b) timber reserve;
(c) national park;
(d) marine park; and
(e) marine nature reserve,

certified under the hand of the Surveyor
General, shall be deposited in the De-
partment, and shall be open to public
inspection on payment of the prescribed
fee.

Mr BRIAN BURKE: We are happy to accept
the amendment and in order to short circuit things
I point out we accept the remainder of the amend-
ments the member wishes to move.

Amendment put and passed.
The clause was further amended, on motions by

Mr Blaikie, as follows-
Page ItI-Delete subclause (2) and

substitute the following-
(2) Any land or waters excised from or

added to any of the areas referred to in
subsection (1) shall be indicated on such
map and certified under the hand of the
Surveyor General.

Page 11, line 24-Delete the words "State
forest or timber reserve" and substitute the
passage- 'land referred to in subsection
0I)"_

Clause, as amended, put and passed.
Clause 13: Reservation of marine nature reserves

and marine parks-
Mr BLAIKIE: Clauses 13 and 14 relate to the

reservation of marine nature reserves. Clause 13
allows the Governor by an order published in the
Government Gazette to declare any part or West-
ern Australia as a marine nature reserve or marine
park. It is interesting to note that the areas that
can be declared as reserves are areas containing
aquatic or terrestial flora and fauna and their
habitats, marine and freshwater flora and fauna,
and any specified marine or rreshwater animal or
plant lire. They also in~clude waters which are
within the limits of the State and the seabed and
subsoil beneath and the air space above such
waters.

There are a number of matters about which we
are very concerned. They were referred to during

2341



2342 [ASSEMBLY]

the second reading debate. One of those matters
relates to the fact that Parliament ought to have
the opportunity to make a determination as to
what could or could not be declared a reserve. I
am pleased that the Government, through the
Premier, has indicated that it supports the
proposed amendments.

I believe it will expedite the passage of this Bill
if I speak to both clause 13 and clause 14. Clause
14 deals with public notification of areas to be
declared reserves. The clause requires that publi-
cation be made in the Government Gazette and in
two issues of a daily newspaper circulating
throughout the State. In all conservation issues in
which I have been involved, the greatest complaint
that has come forward has been the complaint
that local people have not received sufficient ad-
vice on areas to be declared reserves. They usually
find out about these matters when the bulldozers
move in to commence work. In the amendment we
propose that any proposal to declare an area to be
a reserve or marine park be notified also in two
newspapers circulating in the local area.

In addition, we also propose that the Govern-
ment of the day be obliged to ensure that a
suitably large sign be erected in the area of the
proposed reserve so that the public are made fully
aware of the Government's intentions. Members
of Parliament receive many complaints abdut
town planning requirements, local government re-
quirements and Main Roads Department require-
ments for alterations to zonings of land. The inten-
tion of our proposed amendment is to ensure that
the public are fully advised of any proposals for
alterations to the zoning in their areas. We are
attempting to ensure that there is wide public par-
ticipation and involvement in these proposals at all
levels.

As well as the amendment providing for the
notification to be placed itn two local newspapers,
it also provides that Parliament be given the op-
portunity to agree or not to agree to the proposal.

one of the most important matters relating to
proposals being proceeded with under clause 14 is
that local authorities should be advised of the pro-
posal to set up any reserve or marine park in their
areas. The amendment proposes that local
authorities have time to consider and to under-
stand the effects that those proposals will have in
their areas.

We believe the amendments are vital. They al-
low for the participation of local authorities and
the public at all levels of the proposals. Local
authorities will then have the opportunity to have
a say on whether they want marine parks or re-
serves in their areas.

I am surprised that the Government did not see
fit to include these amendments in the Bill from its
beginning. I move the following amendments-

Page 12, line 22-insert after the word
"Act" the passage "or pursuant to subsection
(6)".

Page 12-Insert after subetause (4) the fol-
lowing new subclauses to stand as subclauses
(5), (6), and (7)-

(5) The Minister shall cause a copy of
any order made under subsection (1) to
be laid before each House of Parliament
within 6 sitting days of the House next
following publication of the order in the
Gazette.

(6) If either House of Parliament
passes a resolution, of which notice has
been given within the first 14 sitting days
of the House after a copy of an order has
been laid before the House under
subsection (5), that the order be
disallowed the order thereupon ceases to
have effect.

(7) The disallowance of the order does
not affect or invalidate any act done in
good faith by the Minister, or any officer
performing any functions under this Act
relating to the waters referred to in the
order, before the passing of the
resolution.

Amendments put and passed.
Clause, as amended, put and passed.
Clause 14: Opportunity for public submissions-
Mr BLAIKIE: I move the following amend-

ments-
Page 13, line 7-Delete the word "and".
Page 13-Insert after paragraph (b) in

lines 8 and 9 the following new paragraphs to
stand as paragraphs (c) and (d)-

(c) in 2 issues of a local newspaper
circulating in the area within or contigu-
ous to which the proposed reserve or
park is situated; and

(d) on such signs as the Minister may
direct to be placed on or near the bound-
aries of the proposed reserve or park.

Page 13-Insert after subelause (2) the fol-
lowing new subclause to stand as subclause
(3)-

(3) (a) Notification of a proposal to
make an order under section 13 (1) shall
be given to each local authority whose
district is contiguous to the proposed re-
serve or park.
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(b) Notwithstanding subsection (4)
each local authority notified pursuant to
paragraph (a) shall be given a reason-
able time in which to prepare written
submissions on the proposal.

I do not intend to canvass the general areas again.
These amendments ensure that local governments
are involved and given an opportunity to respond
to the direction of a Government requesting a
marine park or reserve. They ensure that copies of
the proposals are advertised in a local newspaper
circulating in the area concerned and that signs
are erected adjacent to the area to be reserved. We
think these are important and necessary provisions
to ensure that the public have knowledge of what

is proposed and an opportunity to indicate their
support or otherwise.

Mr BRIAN BURKE: The Government accepts
the amendments moved by the member for Vasse.

Amendments put and passed.
Clause, as amended, put and passed.

Progress
Progress reported and leave given to sit again,

on motion by Mr Blaikie.

QUESTIONS
Questions were taken at this stage.

House adjourned at 5.56 p.m.
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QUESTIONS ON NOTICE

STATE FINANCE
Short-term Money Market: Dealings

1061. Mr MENSAROS. to the Treasurer:
Would he describe the difference in in-
vestment method to be applied by the
Western Australian Development Cor-
poration as proposed, to that applied by
the Treasury which would lead to the
announced higher interest rate earning
by the Government on the short term
money market?

Mr BRIAN BURKE replied:
No decision has been made for the
WADC to take over the Treasury's
short-term money market operations.

TAXES AND CHARGES: INCOME TAX
Local Government: Sharing

1078. Mr McNEE, to the Minister for Local
Government:
(1) In each of the past five years, what has

been the proportion of personal income
tax sharing grants to local government
given to each of the following areas-

(a) metropolitan (as a whole);

(b) central agricultural areas;

(c) outer agricultural areas;

(d) goldfields area;

(e) north west area?

(2) Is an increasing proportion of these
moneys being applied to metropolitan
areas and local authorities as against
agricultural areas and local authorities?

(2) The figures demonstrate the share of in-
come tax funds being allocated to local
authorities in the metropolitan area has
increased over the years in question. This
increase has not necessarily been at the
expense of the central and outer agri-
cultural councils for the table given in
(i) shows that the combined percentage
of these two groups was marginally
higher in 1984/85 than it had been in
1980/81.

TAXES AND CHARGES: PAYROLL TAX

Concessions: Manufacturing Industries

1079. Mr HASSELL, to the Treasurer:

(1) Is there any provision for Payroll tax
concessions to be granted to non-met ro-
politan regional manufacturing indus-
tries?

(2) Is there any provision for such con-
cessions to be granted to an industry be-
ing set up specifically for the export of
manufactured goods?

(3) (a) Can such concessions be negotiated
in relation to a particular industry
by discussions with the Govern-
ment;

(b) if so, to what Minister should rel-
evant initial inquiries be directed?

Mr BRIAN BURKE replied:

(1) to (3) No. However, the Government has
of course just announced an across-the-
board reduction in the level of payroll
tax. The general benefits to be derived
from this measure were considered to be
greater than those to be gained from
selective concessions.

Mr CARR replied:

(I)

Central1 Agricultural
0.t1r Agricultural
Goldrields
Murchtison and Gascoyne (Pastoral)
North-West (Pilbaral
Kimberley

TOTAL_

1980/81 1981/82 1982/83 1983/84 1984/85

Ire % S.M % I.n % S.sn % Stir %

'11
3.3
3.8
1.4

2.3

39.4
12.2
11 .8
13.6
5.0
5.2
8.2
4.7

10.1

13.0
4.'0
4.0
4.5
I.6
1.7
2.6
1.5

32.9

39.5

I 2.2
32.0

13.0
5.0

7-9
4.7

100.1

Is,?
4.9
4.9

2.0
2.0
3.0
1.9

39.9

3915
I2.3
I2.2
12.7
4.9
5.1
7.6
4.7

100.0

17.6
5.3
5.3
5.8
2.0
2.1
3.'
2.0

43.1

40.8
12.3
I12.2
13.5
4,7
4.9
7.1
4.3

19 *2
5.5
5.6
6.1
211
2.2
3.1
2.0

45.7

4 2.0

1 2.1
12.2
13.3
4.5
4.8
6.8
4.4

100.1
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ENERGY: SEC

Investment: Short-term Money Market

1096. Mr PETER JONES, to the Minister for
Minerals and Energy;

(1) Does the State Energy Commission still
conduct short term money market invest-
ment activities developed over recent
years?

(2) Having regard to the support for this
activity given in the Price Waterhouse
report on the financial management of
the State Energy Commission, is any
consideration being given to removi ng
any such activity from the State Energy
Commission?

Mr PARKER replied:
(1) Yes.
(2) The Government is examining generally

the management of all Government
assets to ensure that it is being
performed in the most efficient manner.
This is part of the Government's overall
policy of reviewing efficiency in the pub-
lic sector.

WORKS: PWD

Retrenchments: Mr W. Mitchell
1103. Mr MENSAROS, to the Premier:

What are the conditions of remuneration
of Mr W. Mitchell, who as reported,
leads the team to implement staff and
wages employee retrenchments in the
Public Works Department-
(a) generally for his work for the

Government;

(b) specifically for his work regarding
the Public Works Department?

Mr BRIAN BURKE replied:
Mr Mitchell's involvement with the
West Australian Football League task
force was honorary.

A contract is being negotiated between
the Government and Allied Westralian,
a West Australian company of which Mr
Mitchell is a director and employee, for
Mr Mitchell's involvement in
establishing a Department of Building
Management.

Mr Mitchell does not lead a team to
implement staff and wages employee re-
trenchments in the PWD as stated in the
member's question. The reorganisation
involves progressive staff redeployment.

1113. Postponed.

GOVERNMENT INSTRUMENTALITIES:
ACCOMMODATION

Danbury: Responses
1119. Mr MacKINNON, to the Premier:

When can I expect to receive a response
to questions 1001-1005, regarding office
accommodation in Bunbury for Govern-
ment departments, which I asked on 27
September 1984?

Mr BRIAN BURKE replied:
The letter will be forwarded to the mem-
ber shortly.

ROrrNEST ISLAND: BOARD

Environmental Sub-committee
1120. Mr MacKIN NON, to the Premier:

When can I expect to receive a response
to question 956, regarding the eniviron-
mental sub-committee of the Rottniest
Island Board, which I asked on 26
September 1984?

Mr BRIAN BURKE replied:
The member was advised by letter dated
8 October 1984.

PASTORAL INDUSTRY: LEASE
B/mna Station: Purchase

1121. Mr MacKINNON, to the Minister for
Lands and Surveys:

(1) Is it fact that the Junjuwa community
have made an approach to him with re-
spect to the purchase of Blina Station?

(2) If so, what has been his response to that
approach?

Mr McIVER replied:
(1) The lessee of Blina Station was recently

granted approval to place the lease on
the market for sale. I have not received
an approach from any person, company
or community with respect to the pur-
chase of the property.

(2) Answered by (l).

ABORIGINAL AFFAIRS: LAND RIGHTS

Seaman Inquiry: Report

1122. Mr MacKINNON, to the Minister with
special responsibility for Aboriginal Affairs:

How many copies of the full report of the
Aboriginal land enquiry completed by
Paul Seaman, QC, have been printed?
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Mr WILSON replied:

No copies of the full report of the Abor-
iginal land inquiry have yet been printed.
They will be available in the very near
future at a date to be determined by the
Government Printer.

Five hundred early release copies-not
including full appendices-have been
printed and a further I1000 Currently are
being printed.

ROTTN EST ISLAND
Labour Intensive Works

1123. Mr MacKINNON, to the Minister
representing the Minister for Employment
and Training:

Whcn can I expect to receive from the
Minister the letter he refers to in ques-
tion 944 of 27 September 1984, regard-
ing a list of labour intensive works car-
ried out on Rottnest Island?

Mr PEARCE replied:
The letter was Fdrwarded to the member
on 8 October 1984.

GAMBLING: CASINO
Esta blishment: Tim eta ble

1124. Mr RUSHTON, to the Premier:

(1) What is the estimated timetable for the
construction of a casino in Western
Australia-

(a) legislation-amendment to plan-
ning and reserves etc.;

(b) building development?
(2) Is an alternative site for the location of a

casino being considered?

Mr BRIAN BURKE replied:

(1) The Government is anxious to proceed
with further legislation as soon as poss-
ible. The legislation will include an
agreement between the Minister and the
chosen developer, which must be ratified
by Parliament.

There is no fixed timetable at this stage
as the Government is awaiting a report
from the casino control committee which
is conducting a thorough examination of
the submissions of the two final con-
tenders for the development of a casino.

(2) No.

GOVERNMENT EMPLOYEES

Public Service and Contract
1125. Mr RUSHTON, to the Premier:

(1) Will he please advise me the number of
people engaged in employment by the
Government or its agencies since win-
ning the State election in 1983, from
outside the Public Service-
(a) to the Public Service;
(b) under contract?

(2) Will he list the names and salaries of
people employed as Government and
ministerial advisers?

(3) Will he please list the names of people or
companies employed under contract
giving-
(a) purpose for which they are engaged;

(b) value of contract;
(c) term of contract?

Mr BRIAN BURKE replied:
(1) to (3) 1 refer the member to a letter

forwarded to the Leader of the Oppo-
sition on this matter, a copy of which is
tabled. It outlines the Government's
position on this matter.

If the member has any specific queries or
concerns, I would be pleased to have
them investigated.
The paper was tabled (see paper No.
202).

HOUSING: AGED PERSONS
Koongamia

1126. Mr MacKINNON, to the Minister for
Housing:
(1) What housing is the Government propos-

ing to build for the aged in Koongamia
during the 1985 financial year?

(2) When completed, who will manage this
housing?

(3) (a) Has the State Housing Commission
consulted with the Swan Shire
Council in relation to this proposal;

(b) if so, does the shire support the pro-
posal;

(c) if not, what are its objections
thereto?

Mr WILSON replied:
(1) Thirteen units of aged persons' acconm-

modation consisting of one-bed roomed
units are intended in 1984-85.
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(2)

(3)

State Housing Commission.
(a) Yes;
(b) and (c) council considered the com-

mission's proposal for 29 units on 24
September 1984, the first stage of
which is 13 units in 1984-85. Coun-
cil decided to defer the matter pend-
ing further discussions between the
commission and the council's aged
persons accommodation occasional
committee. The discussion would
centre on rezoning and maximum
dwelling yield for the land available.

HOUSING: CONSTRUCTION
PROGRAMME

Eastern Gold/fids
1127. Mr TAYLOR, to the Minister for

Housing:
Could he please provide details or the
building programme in the 1984-85
Budget for-
(a) Government Employees Housing

Authority;
(b) State Housing Commission; and
(c) Industrial and Commercial Em-

ployees Housing Authority,
in the Eastern Goldfields region?

Mr WILSON replied:
Details of the proposed building pro-
gramme in the 1984-85 year is-
(a) Government Employees' Housing

Authority
Kalgoorlie- Boulder-2 I units
Kambada-l unit
Laverton-1 unit
Leonora-2 units
Wiluna-l unit

(b) State Housing Commission
Kalgocrlie-Boulder-64 units
Laverton-2 units
Leonora-2 units
Coolgardie-3 units
Wiluna-l unit

(c) Industrial and Commercial
ployees' Housing Authority
Kalgoorlie-oulder-l 2 units
Leonora-2 units
Kambalda-1 unit

Em-

ABORIGINAL AFFAIRS: SACRED SITES

Identiication: WA Museum

1128. Mr BRADSHAW, to the Minister with
special responsibility for Aborigines:
(1) (a) Does the WA Museum employ

people with local knowledge to
identify Aboriginal sites;

(b)
(2) (a)

if so, are these people paid?
Were any such people employed in
the Murray, Waroona and Harvey
shires for the identification of the
sites listed by the WA Museum;

(b) if so, who were they and bow much
were they paid?

(3) What guarantee is there that the Abor-
iginal sites identified in the Murray,
Waroona and Harvey shires are such
sites?

Mr WILSON replied:

(I) (a) The museum tries to locate and in-
volve local people who have knowl-
edge of the area;

(b) as a general rule, the museum com-
pensates Aboriginal informants for
the time involved at the Public Ser-
vice rate for nature guides.

(2) (a) The site register consists of sites
recorded by the museum and inde-
pendent anthropological and
archaeological consultants, and
reported by Aboriginal people and
the public generally. The museum
has not employed any people in the
latter category in the Murray,
Waroona or Harvey Shires for the
identification of sites. it is possible
nevertheless that independent an-
thropological or archaeological con-
sultants have done so;

(b) not applicable.

(3) The majority of sites so far registered in
the areas referred to have been recorded
by professional archaeologists who have
established the Aboriginal origin of sites
reported by the public. While entered in
the register and annotated accordingly
they may not have yet been verified by
museum staff, but will be recorded if
necessary when resources are available.

1129 and 1130. Postponed.
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SPORT AND RECREATION: FOOTBALL

Grounds: Ra tionalisation
1131. Mr BRADSHAW, to the Minister for

Sport and Recreation:
(1) (a) Has any progress been made in the

plan to rationalise- league football
grounds in Western Australia;

(b) if so, what progress?

(2) How much money was injected into the
Western Australian Cricket Association
for capital projects in 1983/84?

(3) How much money was injected into capi-
tal projects for league football in West-
ern Australia in 1983/ 84?

Mr WILSON replied:
(1) (a) and (b) League football is being de-

veloped and managed by a new
board of directors. The member
should direct his inquiry on ground
rationalisation to that board.

(2) $750 000.
(3) Nil.

GAMBLING: TAB
Agencies: Building and Maintenance

1132. Mr BRADSHAW, to the Minister
representing the Minister for Administrative
Services:
(1) What percentage of Totalizator Agency

Board turnover is set aside for building
and maintenance of Totalizator Agency
Board shops?

(2) How does this equate in dollar terms
with-
(a) 1982/83;
(b) 1983/84?

(3) (a) Does the Totalizator Agency Board
use all of this money each year on
building and renovation of
Totalizator Agency Board shops;

(b) if not, what becomes of the balance?
Mr PEARCE replied:
(1) Provided for pursuant to section 26 of

the Totalisator Agency Board Betting
Act 1960.

(2) (a) and (b) Section 26 reserve-
1982-83-$3 435 735
1983-84-$3 672 113.

(3) (a) and (b) No; reserve utilised in ac-
cordance with section 26 of the
Totalisator Agency Board Betting
Act.

1133. Postponed.

GAMBLING: TAB

Radio Station 6PR: Purchase

1134. Mr BRADSHAW, to the Minister
representing the Minister for Administrative
Services:
(1) Is he aware of press reports that the

Totalisator Agency Board wishes to pur-
chase radio station 6PR?

(2) If so--
(a) what advantage to the racing, trot-

ting and greyhound industry would
result from the purchase of 6PR by
the Totalisator Agency Board;

(b) what advantage to the Totalisator
Agency Board would result from
the purchase of 6PR by the Totalis-
ator Agency Board;

(c) would any advantage to the people
interested in racing, trotting and
greyhound racing be gained by the
purchasing of 6PR by the Totalis-
ator Agency Board;

(d) what are the reasons for the interest
of the Totalisator Agency Board to
purchase 6PR?

Mr PEARCE replied;
()The Minister is aware of approaches

made by the Totalisator Agency Board
for changes to the Act to enable the pur-
chase of 6P R,

(2) (a) The broadcasting of detailed in for-
mation relative to racing to the pub-
lic at large is seen by the Totalisator
Agency Board to be in accord with
the long title of the Totalisator
Agency Board Betting Act regard-
ing the regulating and controlling of
betting off a racecourse. The pur-
chase of shares in 6PR by the TAB
would secure the future of racing
information broadcasted for the in-
dustry throughout Western
Australia,

(b) other than the stabilising of the cost
of dissemination and service of
racing information, the advantage is
for the racing industry;

(c) it would guarantee the long-term
interests of the public throughout
Western Australia for a complete
racing information service;

(d) See (a) above.
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1135. Postponed.

HOUSING: LAND
Sales: Area

1136. Mr RUSHTON, to the Minister for
Housing:
(1) What is the-

(a) area of State Housing Commission
land to be sold; and

(b) the estimated value of that land,
in this year's State Housing commission
housing programme?

(2) How many building lots will the com-
mission produce this financial year?

(3) How many of the State Housing Com-
mission homes will be built by-
(a) the State Housing commission;
(b) private enterprise?

Mr WILSON replied:

(1) 10 (3) As the information will take time
to collate, I will advise the member in
writing as soon as possible.

WATER RESOURCES: COUNTRY AREAS
Problems: Committee

1137. Mr McNEE, to the Minister for Water
Resources:
(a) Is there a Government appointed com-

mittee examining water problems in
country areas;

(b) if "Yes", what are the terms of reference
of the committee;

(c)
(d)

when is it likely to report;
will the report be Tabled in Parliament
and made available to the public;

(e) who are the members of the committee?
Mr TONKIN replied:

(a) A working group chaired by Mr Colin
Mann of the Policy Secretariat, Depart-
ment of Premier and Cabinet was
formed in April 1984 to formulate a
draft policy for non-irrigation rural
water supplies for consideration by a
Cabinet subcommittee;

(b) the working group was asked to examine
the options available for the development
of agricultural water supplies, with par-
ticular emphasis on the Agaton proposal,
key dams and tanks in rural areas and
on-farm supplies;

(c) the working group has prepared a draft
policy which is now under consideration
by the Cabinet subcommittee;

(d) papers prepared by the working group
will not be tabled in Parliament or re-
leased to the public. However, it is
planned that a paper setting out the
Government's rural water supply policy
will be published in the near future;

(e) the other members of the working group
are-
Mr Tony Middleton, Public Works De-
partment

Mr Brian Swan, Department of
Agriculture
Mr Bob Dymock, Local Government De-
partment.

STATE FINANCE
Short-term Money Market: Dealings

1138. Mr MENSAROS, to the Treasurer:

Would he please clarify his reply to
question '799 as printed on page 14 of the
Thursday, 20 September 1984 edition of
Questions and Answers, that is: "Why
was, out of the "total earnings" on the
short term money market, being
$14 139 687.37. the sum of
$17 551 815.00 (nearly $3 million more)
payable to independent or separate
statutory authorities"?

Mr BRIAN BURKE replied:

There was a printing error by Hansard in
the published answer. The correct fig-
ures are $41 139 687.37 and
$17 551 875.

1139. Postponed.

EDUCATION: PRIMARY SCHOOL

Woodlands

1140. Mr MENSAROS. to the Minister
Education:

for

(1) What is the number of students at the
Woodlands primary school?

(2) What is the estimated enrolment at the
start of the 1985 school year?

Mr PEARCE replied:

(1) 257 primary and 44 pre-primary pupils
as at I I October 1984.
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(2) Approximately 230 primary and 45 pre-
primary.

ENERGY: SEC

Members
1141. Mr MENSAROS, to the Minister for

Minerals and Energy:
Who are the current commission mem-
bers of the State Energy Commission
with their respective retirement dates?

Mr PARKER replied:

Mr James Bruce Kirkwood, Com-
missioner and Chairman of the Board,
was appointed by the Governor for a
seven-year period expiring 30 June 1989.
Mr Kirkwood will turn 65 on I August
1990. It is possible that the appointment
could be extended until he is 65.
Mr Marwood Cleeve Kingsmill, Deputy
Commissioner, entered into a contract
for a seven-year period expiring 20
January 1991. Mr Kingsmill however
will turn 65 on 23 March 1995 and it is
possible that his contract could be ex-
tended until he is 65.
Mr Stuart Llewellyn Gwyn Morgan, As-
sociate Commissioner, was appointed by
the Governor for a further three-year
period expiring 30 June 1985.
Mr Robert Ernest Blanckensee, Associ-
ate Commissioner, was appointed by the
Governor for a three-year period expir-
ing 30 June 1985.
Mrs Barbara Elizabeth Whittle, Associ-
ate Commissioner, was appointed by the
Governor for a three-year period expir-
ing 23 July 1987.

HEALTH: HOSPITAL
Royal Perth: North Block

1142. Mr MENSAROS, to the Minister for
Works:

Will he please give approximate time
schedules for the completion of the vari-
ous phases of Royal Perth Hospital north
block?

Mr McI VER replied:

Royal Perth Hospital north block will be
constructed as a total project and
completion of building work is antici-
pated to be August 1988.

GOVERNMENT INSTRUMENTALITIES:
ACCOMMODATION
Mineral House: Tenders

1143. Mr MENSAROS, to the Minister for
Works:
(1) Will he please describe how the con-

struction of the recently announced sec-
ond Mineral House is going to proceed?

(2) In particular, who is going to prepare the
documentation, and on what basis will
tenders be called?

Mr MOIVER replied:

(1) The manner in which the Mineral House
project will be constructed will not be
finalised until approximately mid-
November 1984.

(2) The contract documents will be prepared
by private architects Cameron, Chisholm
and Nicol with the assistance of other
private consultants.
The manner in which tenders will be
called has not been determined. How-
ever, the building will be constructed by
the private sector.

WORKS: CONTRACTS
Tenders: Policy

1144. Mr MENSAROS, to the Minister for
Works:

Adverting to question 1063 of 1984, con-
cerning country tenders, for how long
has the policy in the exact form as de-
scribed in his reply been in existence and
enforced?

Mr McI VER replied:

Since June 1983.

ENERGY: SOLAR

Solar Energy Research Institute: Members
1145. Mr MENSAROS, to the Minister for

Minerals and Energy:
Who are the current members of the So-
lar Energy Research Institute's-

(a) board; and
(b) advisory council,
with their respective retirement dates?

Mr PARKER replied:

Board
(a) M, C. Kingsmill-Chairman at pleasure

of Minister
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K. R. Barrett-Director 3 1/5/85
Professor A. T. Morkel-Director
16/4/86

Solar Energy Advisory Council
(b) A. R. Billings-Chairman 16/1/86

1. H. Carne-Dep/Chairman 16/3/85
H. J. Riley-Member 16/3/8 5
J. C. Lenzo-.-Dep/Meniber 16/3/85

H. C. Small-Member 6/7/85
F. J1. Daly-Dep/Member 6/7/85
Professor L, R. Davidson-Member
10/10/85
R. E. Price-Member 16/3/85
Dr. J. Dunn-Dep/Member )6/3/85
R. Shand-Member 8/2/86
Dr. P. Newman-Dep/Member
10/10/85
Professor P. Jennings-Member 1/6/86
Dr. J. Barker-Member 1/6/86
Dr. M. R. Thornber-Member 3 1/7/87

ENERGY: SEC
Energy Advisory Council: Members

1146. Mr MENSAROS, to the Minister for
Minerals and Energy.

Who are the current members of the En-
ergy Advisory Council with their re-
spective retirement dates?

Mr PARKER replied:

Mr S. L. G. Morgan (Acting Chair-
man)-

Dr. D. R. Kelly-Retires 3 1/1/85
Mr S. A. Hohnen-Retires 31/1/85
Mr 1.1H. Camne-Retires 31/1/85
(Deputy-Mr T. S. Ivankovich)-

Mr W. T. Peart, O.B.E.-Retires
31/1/85
(Deputy-Mr D. Piggford)

Sir Donald P. Eckersly, O.B.E.-Rtires
31/1/85
Mr W. H. Butler, C.B.E.-Retires
31/1/85
Mrs J. J. Farley-Retires 31/1/85
Professor R. Street-Retires 31/1/85

Mr R. P. Harrison-Retires 31/1/85
Dr. T.H.E. Taplin-Retires 16/11/86
Mr B. W. Sharp-Retires 9/1/87
Mr 1. W. Steele-Retires 9/1/87

LIQUOR: ROYAL COMMISSION
Submission: Necdlands City Council

1147. Mr MENSAROS, to the Minister for
Local Government:
(1) Has he received a letter from the

Nedlands City Council expressing con-
cern that its submission to the Royal
Commission into liquor laws has been
overlooked and asking his support to im-
plement the recommendations or these
submissions within the Proposed amend-
ments to the liquor laws?

(2) (a) Has he already considered the merit
of the council's endeavour;

(b) if so, is he going to support its
request with his Ministerial col-
league responsible for liquor legis-
lation, and Cabinet?

Mr CARR replied:

(1) Yes.
(2) (a) and (b) The letter has been referred

to the Minister for Administrative Ser-
vices for appropriate action.

QUESTIONS WITHOUT NOTICE

PRICES: PRICES AND INCOMES ACCORD
Comm unity and Government Involvement

309. Mr MacKINNON, to the Premier:

Bearing in mind that the prices and in-
comes accord was, in the words of the
Prime Minister, "worked out between
the then Labor Party in Opposition and
the trade union movement", how does
the Premier justify his claim in answer-
ing question 1114 of 10 October that
"the accord involves all levels of Govern-
ment and the community"?

Mr BRIAN BURKE replied:
I am not sure what the implication of the
question is. However, if the Opposition
in this State wants to opt out of the ac-
cord and say it does not support it, I wish
it would do so.

1 am pleased and proud to be able to tell
the Deputy Leader of the Opposition
that I was present at the historic summit
conference at which all levels of Govern-
ment were represented. It is true that the
"ins" were invited and not the "outs".

Business sought to be part or the accord
as that summit progressed.

Mr MacKinnon: That is not true.
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Mr BRIAN BURKE: I was present when Sir
Peter Abeles who was the business rep-
resentative on the drafting group respon-
sible for producing the accord indicated
that to the summit meeting.

Mr Peter Jones: That is the communique.
They did not support the accord.

Mr BRIAN BURKE: The accord was based
on the communique as far as I am con-
cerned.

Mr
Mr

MacKinnon interjected.
BRIAN BURKE: Perhaps the Deputy
Leader of the Opposition is in possession
of knowledge that I do not have. As far
as I know the accord which was drafted
between the Commonwealth Govern-
ment and the trade union movement in-
itially went through a process that in-
cluded the summit to which I have re-
ferred. The communique was drafted as
a result of a meeting of all levels of
Government together with business and
the union movement.

Mr Court: That summit did not include one
small businessman.

Mr BRIAN BURKE: The chamber of com-
merce was present. Is the member for
Nedlands suggesting that the chamber of
commerce does not represent small busi-
ness?

Mr Court: I said that not one small business-
man was represented. The Prime Minis-
ter said that at a later date also.

Mr BRIAN BURKE: The member for
Nedlands seems conveniently to forget
promoting the chamber of commerce,
which claims to represent small business.
What does he want-one small business
person as a token sitting at the summit?

Mr Court: Approximately how many people
were present?

Mr BRIAN BURKE: I would guess probably
I110 people.

Mr Court: Were they from small business
organisations?

Mr BRIAN BURKE: There was no potter
there and neither was a cooper present.

Mr Parker: Many small businesses were
represented at the meeting through their
representative organisations.

Several members interjected.
Mr BRIAN BURKE: There was not a shop

assistant present, or a brewer or a
candlestick maker.

Mr Tonkin: It was better than the accord you
people attempted.

Mr BRIAN BURKE: None of these individ-
uals was present although I presume
some of those on the employer side be-
gan their working lives as tradesmen or
women. Some of those people such as the
chamber of commerce in the view of the
member for Nedlands idly claim to rep-
resent small business.
lamn sure they will be proud of the ignor-
ance of the member for Nedlands about
their role. They may have started off as
drapers, mercers, bakers, coopers, or
brewers; but in any case the member for
Nedlands is not renowned for going to
the nub of the problem. Simply, that
problem is that for the first time in the
history of this country there is a co-
operative approach towards the need for
wage restraint.
That co-operative approach is embedded
in a national accord that, for the first
time during recent history anyway,
promises the business community some
certainty about its costs, and promises
the work force some undertakings about
the Government's ability to impact less
heavily upon the working men and
women of the country.
It galls the Opposition to see the accord
working so well.

Several members interjected.
Mr BRIAN BURKE: If the member does not

like the answers, he should not ask the
questions.
In the same way, it galls the Opposition
to see the manner in which business
across the country is supporting
Australian Labor Party Governments.
There is an easy answer for it, and it is
difficult to learn. In seeking to govern,
we are not governing for any one par-
ticular section of the community but for
the community as a whole. That is
reflected no better than in the action
taken by the Hawke Government in re-
spect of the financial institutions of this
country.
For how long was the Fraser Govern-
menit implored to deregulate the banking
system? For how long did it ignore the
pleas from those who believed in a com-
petitive banking system, to the exclusion
of the benefit of the public of this
country through Mr Fraser's ignorance?
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Mr Clarko: Is that germane to this question?
Mr BRIAN BURKE: Itlis germane to the

question because we all know that the
accord underpins the economic strategy
that has turned the recession-a re-
cession, into which Malcolm Fraser
plunged the country-into a sustainable
recovery which promises prosperi.ty in
the future for everyone who lives here.

STATE FINANCE: CONSOLIDATED
REVENUE FUND

Hospitals: Broomne and Kununurra

310. Mr BRIDGE, to the Minister for Health:
Will he advise whether allocations have
been made in the Budget for the Broome
and Kununurra hospitals?

Mr HODGE replied:
More than $500 000 will be spent on
upgrading health facilities in the
Kimberley with a major redevelopment
programme under way at the Broonme
Hospital. With the completion in the
near future of the new ward block, work
is due to start on improved
administration, outpatient, casualty,
operating, and birth facilities. Total ex-
penditure this financial year is expected
to be $489 000.
In addition, $110 000 is being provided
for stage I of the redevelopment of
Kununurra Hospital, and $85 000 for a
health clinic at Noonkanbah.

TRADE: EXPORTS
Mutton: Egypt

311. Mr OLD, to the Minister for Agriculture:
Will he advise details of the contract for
the sale of muttoni, supposedly sold by
the recent Australian delegation to
Egypt, and described by a member of
that delegation, Mr Payne of the
Australasian Meat Industry Employees'
Union, as needing approximately three
million sheep to meet the requirements
of the order?

Mr EVANS replied:
I am not in receipt of the formal, official
report of the delegation, and I only know
what has been suggested and
conjectured. It is possible that there
could be a requirement for Australian
mutton in Egypt as a result of the del-
egation's visit.

First and foremost, the number of sheep
available would not be sufficient to meet
the numbers that have been suggested,
whatever may be the official require-
ment.

Mr Old: In fact, was a contract signed, or is
this a red herring?

Mr EVANS: As I say, I have not received,
any formal notification of that. I am not
certain as to the source of the member's
suggestion.

Mr Old:A newspaper report the other day by
Mr Payne.

Mr EVANS: A financial package would have
to be a prerequisite for that, and the
methodolgy would need to be estab-
lished. As far as I amt aware, that has not
been done. As soon as the formal report
comes into my possession, the member
will be welcome to a copy.

SPORT AND RECREATION
Gidgegannup Recreation Club: Vesting Order

312. Mr TROY, to the Minister for Lands and
Surveys:

Further to my question without notice
would the Minister-
(1) Advise on the current situation re-

garding a proposed new vesting or-
der involving the Swan Shire Coun-
cil that will permit the council to
lease part of reserve No. 2145 to the
Gidgegannup Recreation Club?

(2) Have the conditions on an
associated management plan been
finalised and do those conditions in-
clude consideration of the
underground water resources?

(3) Has a detailed hydrological survey
been conducted to establish the ex-
tent of the underground water
supply for the proposed facility; and
furthermore, is an impact study on
the water supplies to neighbouring
properties included?

(4) Would the Minister give an under-
taking to have this matter resolved
as a matter of urgency in view of the
possible threat to existing water ser-
vices, the urgent recreational needs
of Gidgegannup residents, and the
wide concern on environmental as-
pects of reserve No. 245?
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Mr
(I)

MOlVER replied:
and (2) So far as I am aware, the Shire
of Swan is still proceeding with its prep-
aration of the management plan for the
reserve, this plan to take into account the
outcome of studies into the underground
water situation.

(3) A report on groundwater prospects for
the irrigation of five acres of recreational
grassed land is the subject of the geologi-
cal survey of Western Australia's
hydrogeology report No. 2437. This sur-
vey did not address the impact of
groundwater extraction in neighbouring
properties. However, I am advised that
this impact is unlikely to be significant.

(4) Progression of the matter is in the hands
of the Shire of Swan.

PASTORAL INDUSTRY: LEASE
Emanuel Family: Sale

313. Mr BLAIKIE, to the Minister for Lands
and Surveys:
(1) Has he, the Cabinet, or both, con-

sidered the disposition of the Emanuel
pastoral properties, or any of them, to
Aboriginal interests?

(2) Has the matter been discussed with the
Commonwealth Government by the
Minister, any of his ministerial col-
leagues, or officers or advisers acting on
behalf of him as Minister or on behalf of
any other Minister, or on behalf of the
Government?

(3) Is the final decision to be made at the
Cabinet meeting on Monday?

(4) If not, when does he anticipate the de-
cision will be made?

(5) Is it correct that the Commonwealth
Government or one of its agencies has
allocated $6 million, or has indicated its
preparedness to consider favourably a
similar sized sum, for the acquisition of
these properties for Aboriginal interests?

The SPEAKER: That part of the question is
out of order.

Mr Brian Burke: You might as well put it on
the Notice Paper. You cannot expect
him to answer a question like that with-
out notice.

Mr Clarko: You can when it is that Minister.
Mr BLAIKIE: To continue-

(6) Is the subdivision of all or any of the
leases proposed?

(7) If so, in what way?

(8) Does the Minister agree with the
proposal for the disposal of the
properties?

(9) Is any State finance involved in the
proposed disposal of the properties
and/or the subdivision?

The SPEAKER: The question relating to the
Commonwealth Government is the one
that I said was out of order.

Mr McIVER replied:
(1) to (4) and (6) to (9) I thank the

member for Vasse for one and a half
minutes' notice of the question. For
his information, pastoral leases in
Western Australia are controlled by
the Pastoral Board. To the current
time I have received no
recommendations from the Pastoral
Board in relation to the sale of the
Emanuel stations.

STATE FINANCE: CONSOLIDATED
REVENUE FUND

Allocations: Eastern Goldfields
314. Mr 1. F. TAYLOR, to the Treasurer:

Can he outline whether funds have been
made available in the capital works pro-
gramme for completion of the eastern
goldfields transmission line, improve-
ments for water supplies in the region,
and expansion of the Kalgoorlie Re-
gional Hospital?

Mr BRIAN BURKE replied:
Yes. Completion of the eastern gold-
fields transmission line will occur this
year at a cost of $13.6 million.
Completion of the line will enable a sig-
nificant increase in electricity sales to
domestic and commercial customers and
mining companies in the goldfields,
based upon the lower-cost, coat-fired
generating plant at Muja. This will re-
duce the usage of more expensive diesel-
fired units in the region.
The goldfields will also benefit from
major improvements to water supplies.
Funds totalling $4.4 million will be made
available for projects associated with the
goldfields and agricultural water supply
scheme. This allocation makes provision
for additional pumping capacity to
satisfy demand brought about by general
growth in the area.
The Government is continuing its expan-
sion of Kalgoorlie Regional Hospital. A
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total of $3.6 million has been allocated in
the programme to continue the third
stage of the hospital's development in-
volving the provision of 121 replacement
beds, the kitchen and pharmacy. The
programme also caters for the urgent
upgrading of staff accommodation at
Kalgoorlie Regional Hospital.

FISHERIES: ABALONE

Metropolitan Beaches
315. Mr CLARKO, to the Minister for Fisheries

and Wildlife:
On I October 1984 the metropolitan
beaches were opened to both professional
and amateur abalone fishermen after
several years of closure. Since 12 pro-
fessional fishermen could be expected to
take more than one million abalone in 35
working days, which is a mammoth
quanti&y, I ask-

Would he consider closing the area,
especially at North Beach, to pro-
fessionals, as soon as practicable, so
as to give amateurs a fair go?

Mr EVANS replied:

As the member points out, after quite a
number of years of heavy fishing of
abalone-the rowii species-along
metropolitan beaches, the deprivation
was such that the area was totally closed
to amateurs and to professionals. It was
opened this year and it has been
monitored very closely. Dependent upon
the observations and recommendations
of the department, appropriate action
will be taken at the appropriate time.

EMPLOYMENT AND TRAINING:
UNEMPLOYMENT

Youth: Trends

316. Mrs BEGGS, to the Premier:

Do the unemployment figures released
today reveal any changes in the trend of
youth employment?

Mr BRIAN BURKE replied:

It is a pleasure to answer this question
and I hope that all members will wel-
come the changes in the trend of youth
unemployment revealed in the figures re-
leased today.

The Department of Employment and
Training's preliminary analysis of the
September figures shows a significant
turn-around in youth unemployment. A
drop of 2 100 young unemployed over
the month contrasts with an increase of
3 000 for the same period 12 months
ago. The unemployment rate frT young
job seekers is now 17.6 per cent
compared with 27.3 per cent in
September 1983. This also compares
very favourably with the national youth
unemployment rate of 22.6 per cent.

Mr MacKinnon: How does the total figure
compare with the national figure.

Mr BRIAN BURKE: All I have are the fig-
ures in respect of youth unemployment.

Mr MacKinnon: I am not surprised.
Mr BRIAN BURKE: In addition, there has

been a reduction of 1 100 first-job
seekers during September, and the num-
ber is now 24 per cent below the
September 1983 level.
The improvement can be explained by a
more rapid absorption of young job
seekers into the labour market as econ-
omic recovery strengthens.
In this context, it is important to note
that there has been-

continued Strong recovery in home
building employment
opportunities- the number of
vacancies advertised during
September was 24 per cent higher
than 12 months ago; and
expansion of employment
opportunities in the retail and tour-
ism sectors.

It is also likely that there has been an
increase in retention in schools and col-
leges in response to the provision of more
relevant programmes, although figures
are not yet available to confirm this.

ROAD: FARRINGTON ROAD

Department of Conservation and Environment:
Role

317. Mr PETER JONES, to the Minister for the
Environment:

In view of the published statement today
and of the implication contained in the
report which he tabled on Tuesday, "In
view of the expressed statement that the
Environmental Protection Authority and
the Department of Conservation and En-
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vironment complains that the Main
Roads Department do diot advise them of
roadworks until nearly ready to proceed
giving them no option but to approve", I
ask-

What was the DCE doing about
Farrington Road between 11
November 1981-when notified by
the MRD of the need for the
road-and 10 June 1983. which was
the next meeting held at the request
of the MRD, which had not heard
from the DCE?

Mr DAVIES replied:
I really did not get the import of the
question. The member was talking about
December 1980 and June 1983 and a
Department of Conservation and En-
vironment meeting. The DCE does not
meet. The EPA meets. Is the member
talking about the EPA or the DCE?

Mr Peter Jones: The DCE was notified on I I
November 1981 that the MRD wished to
proceed with Farrington Road, yet it did
nothing.

Mr DAVIES: Yes, it did.
Mr Peter Jones: It has said it was not told.

You tabled this scurrilous report on
Tuesday.

Mr DAVIES: The member seems to be con-
fused about his question, so I would be
grateful were he to put it on notice; I
would then be happy to give him the
information. The member spoke about
the DCE meeting-but it does not meet;
there is no such thing as a DCE meeting.
I wonder what he is talking about. If he
clears up in his own mind what his query
is, I will give him the information. He
continues to interject and shout a lot. He
makes it very difficult at times. I remind
the House that in 1980 1 was not the
Minister for the Environment.

Mr Peter Jones: 198 1.

Mr DAVIES: Perhaps the member should
ask his own colleague. The member said
"1980", so he should ask his colleague
who was the Minister at the time. It is
true that the MRD has been a little lax
in getting clearances from the DCE. The
member for Dale is now interjecting, and
I remind him that he asked a question of
me that I did not have the power to
answer, and as a former Minister for

Transport he should have known that to
be so, and that he was directing his ques-
tion at the wrong department. If the Op-
position members would only clear up
their minds as to what they want to ask,
I would be happy to co-operate. I made a
copy of the Farrington Road report
available to the member for Narrogin
before it was tabled in the House so that
he could disabuse his mind of some of
the things which had been confusing
him. It has been a hard week, but per-
haps if he takes a long weekend and
spends a day or so in the country he
might clear his mind. I would then be
only too happy to answer his questions.

HEALTH: EXPENDITURE
Newspaper Report

318. Mrs WATKINS, to the Minister
Health:

The Minister has been
stating that expenditure
WA for 1983-84 was in
$700 million.

for

reported as
on health in
the order of

(1) Is he aware of the graph in yester-
day's The West Australian which
indicates that total expenditure on
health, as represented in the Budget
papers for 1984-85, is $604 million.

(2) Does the figure, as reported in that
paper, reflect the situation accu-
rately?

Mr HODGE replied:

(1) and (2) The $604 million referred to by
the member is the net expenditure.

Gross health expenditure for 1984-85
totals $811 million, excluding revenue
received by hospitals and nursing homes
of $207 million.

In addition, the Health Department will
spend $52 million on capital works in
1984-85, bringing the total for health ex-
penditure for 1984-85 to $863 million.
Included in the figure of $52 million is
an amount of $16 million for new works.
This $16 million will commit the
Government to an expenditure of $1119
million for new Works over the next four
years.

Gross expenditure is estimated to rise
over 1983-84 by 12.4 per cent in 1984-
85.
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The Health portfolio's share of total
Government expenditure is 26.6 per
cent.

HOUSING

Spot Purchase Programme

319. Mr MacKINNON, to the Minister for
Housing:
(1) Does the State Housing Commission

operate a housing purchase programme
entitled "A Spot Purchasing Pro-
gramme"?

Mr Davies: That is a dry cleaning business.
Mr MacKINNON: To continue-
(2) How many houses will be purchased by

the Government during the year begin-
nling 30 June 1984 under its programme
or programmes? I understand there may
be more than one programme.

(3) In what suburbs or towns will the houses
be purchased?

Mr WILSON replied-
(1) Yes, the commission does have a pro-

gramme of that nature and that name.
(2) The extent of the commission's "spot

purchase" programme will to a large de-
gree be governed by the overall level of
activity within the marketplace. In
framing its programme the commission
is conscious of the fact that by taking too
strong a presence it could either over-
stimulate demand and thus impact upon
prices or take away opportunities for pri-
vate purchasers.

To obviate this the commission endeav-
ours to regulate its market presence to
accord with changing circumstances.
Based on Current and forecast conditions
some 250 units of accommodation have
been targeted for purchase by this pro-
gramme in 1984-85.
However having regard to the "non-ag-
gressive" nature of the programme and
the vagaries of the marketplace, that tar-
get level could either be exceeded or not
met.

(3) The programme will be Spread through-
out the metropolitan area and some
selected country towns depending upon
the level of demand and market circum-
stances.
I am sure that the member would concur
with the underlying objectives of provid-

ing public housing clients a range of
choice of location more suited to their
work, personal health and education re-
quirements.

Mr MacKinnon; Is the programme funded by
the State or the Commonwealth?

Mr WILSON: It is funded from funds avail-
able to the State Housing Commission.
In this regard he may not be aware that
in 1983-84 the commission settled pur-
chase for some 83 units of accommo-
dation under this programme.

Activity under this programme has been
very successful and I believe it has been
accepted by the community. I trust that
the member does not intend to destroy
the opportunities being provided by the
programme by pursuing questions which
would unnecessarily create unease within
the community.

Mr MacKinnon: I am merely seeking infor-
mation.

EMPLOYMENT AND TRAINING:
UNEMPLOYMENT

Increase: Western Australia
320. Mr GORDON HILL, to the Premier:

Because of the interjections by the Depu-
ty Leader of the Opposition in relation to
total unemployment Figures, 1 frame my
question to the Premier-

In the light Of Strengthening econ-
omnic recovery, could the Premier
explain why there has been a mar-
ginal increase in the Western
Australian unemployment rate of
0.4 per cent points during
September and whether any new
jobs have been created?

Mr BRIAN BURKE replied:
I thank the member for Helena very
much for asking the question as it will
help to lift the veil of ignorance-

Mr Clarko: How can you already have a writ-
ten answer if he just framed the ques-
tion?

Mr BRIAN BURKE: -from across the
brow of the Deputy Leader of the Oppo-
sition.

Mr Clarko: How long ago did he frame it?
Mr Gordon Hill: What a kindly Premier!

Mr BRIAN BURKE: Thank you.
Mr Crane: Who taught them how to do that?
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Mr BRIAN BURKE: Do what?

Mr Crane: Frame their questions earlier?

Mr BRIAN BURKE: I can remember when
the member for Dale was a Minister, and
he was like the taxman. He would never
leave us! It was terrible.

Mr I. F. Taylor: Two-faced!

Mr BRIAN BURKE: The worst part about it
was that it was so boring. While there
has been an increase-

Mr Rushton: All that took place then to stop
you controlling the whole Parliament.

Mr Pearce: It didn't work.

Several members interjected.

Mr Parker: He must have been pretty good.
He achieved his objective.

Mr 1. F. Taylor: Send Cyril to the front line!

Mr Rushton: You are abusing the Parlia-
ment.

Mr Tonkin: Stop lashing yourself into a fury!

Mr Rushton: Fools!

Mr Burkett: If he is in a fury I would hate to
see him when he is being gentle.

Mr BRIAN BURKE: When the member for
Dale was in Government he deliberately
adopted tactics which were designed to
frustrate the parliamentary process.

Mr Tonkin: It was not even well done.
Mr BRIAN BURKE: While there has been

an increase of 0.4 per cent-
Mr MacKinnon: At least you don't get your

questions and answers out of The West
Australian.

Mr Clarko: Unemployment is up.

Mr BRIAN BURKE: Employment is cer-
tainly up.

Mr Clarko: Unemployment is certainly up.

Mr BRIAN BURKE: As the member for
Karrinyup used to say, employment is
certainly up. As he also used to say, we
will be positive about these things. We
talk about employment. However, the
member for Karrinyup used to bore us
comatose carrying on about employ-
ment. Now-because the member for
Karrinyup seems to understand the
terms in which he speaks-let me repeat
to him in those terms the latest infor-
mation.

Mr Clarko: Is this the question that was just
framed a minute ago?

Mr BRIAN BURKE: Mr Speaker, I will
never get the answer done.

Mr Tonkin: Shut up for a while.
Mr BRIAN BURKE: To continue-

While there has been an increase of 0.4
per cent in the WA unemployment rate
during September, there was an increase
of 6 500 new jobs.

Mr Gordon Hill: Hear, hear!
Mr BRIAN BURKE: This means 31 000

new jobs have been created since this
Government came to office.
The marginal increase in unemployment
can be explained by the continuing high
labour force participation rate in West-
ern Australia of 63.4 per cent.

Mr Clarko: How many people are unem-
ployed?

Mr BRIAN BURKE: -which, incidentally,
is the highest of all Australian States-

Mr Clarko: Unemployment?
Mr BRIAN BURKE:-and contrasts to the

60.9 per cent national average. This
means that there are more West
Australians of working age either in jobs
or seeking work.

Mr Clarko: Seeking work? That is a ridicu-
lous comment.

Mr BRIAN BURKE: I know it is a terribly
complex concept.

Mr Clarko: It is not complex.
Mr BRIAN BURKE: I know the partici-

pation rate is a terribly complex concept.
Mr Clarko: Yes, I know all about this.
Mr BRIAN BURKE: If the member for

Karrinyup knows all about it there is
absolutely no explanation that I can give
him.

Mr Clarko: I am like you: I passed first year
economics.

Mr BRIAN BURKE: This Government is
determined to take advantage of this
potential human resource labour force
pool by taking positive steps to increase
the skills base of the community and to
enhance public awareness of the import-
ance of skills to this State's future devel-
opment.
There is flow strong overseas evidence
indicating that those economies with
higher skill levels have performed and
will continue to perform better than
those with lower skill bases.
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It is a matter of concern to this Govern-
ment that Australia has been identified
as a nation with a comparatively low
skill base. The "Skills WA Year" cam-
paign together with the employment and
training initiatives provided for within
the State Budget indicate the strong
commitment of the Government to
developing the skills of Western
Australians and increasing employment
opportunities. In this context, it should
be noted that since this Government
came to office, there has been a 5.4 per
cent growth in employment.

EDUCATION: HIGH SCHOOL
Carnamab District

321. Mr CRANE, to the Minister for
Education:

Is the Minister able to advise whether
the extensions and repairs and reno-
vations desperately needed for the
Carnamah District High School are to
proceed as requested?

Mr PEARCE replied:

I thank the honourable member for no
notice of the question. If he were seeking
information I would, on the whole-

Mr MacKinnon: This is questions without no-
tice.

Mr Crane: It was not in the paper and I
wondered whether there was some other
reason for it. I am sorry I did not give
the Minister notice of the question.

Mr PEARCE: Would the member give me a
second to turn the papers? I saw a depu-
tation of people from the Carnamah Dis-
trict High School early this year. They
brought me a photo file of the difficulties
they were facing. As a result of that I
put Carnamab at the top of the district
high schools which were to receive extra
consideration in the Budget, if the
Budget would stretch to it. The Budget
did stretch to that and a programme
exists which, if my memory serves me
correctly, will cost $630 000 in order to
upgrade the Carnamah District High
School to the level that is required of a
high school in this day and age.

Mr Brian Burke: Hear, hear!
Mr PEARCE: I am wrong on that figure; it

was $350 000.
Mr Clarko: You were half-right!

Several members interjected.

Mr Burkett: What a great member! I will
help you sow your wild oats.

Several members interjected.

The SPEAKER: Order!

Mr MacKinnon: Were you one of the mem-
bers the Minister was previously refer-
ring to?

Mr PEARCE: I am always prepared, as
members know, to answer questions
without notice in this House, but I can-
not be expected to give, off the top of my
head, full details of the capital works
programme.

Mr Clarko: There is a lot of space in your
head.

Mr PEARCE: That is possibly true. I suppose
it does not all come out of my mouth as
rapidly as it does out of mega-mrouth's
aperture.

A $350 000 project has been planned
for Carnamah District High School
which will do all sorts of things which
the parents at that school are seeking,
$50 000 of which is in the 1984-85
Budget.

Mr Clarko: I hope you don't speak any
longer. They just lost $250 000 while you
spoke.

Mr Brian Burke: Even your own side is telling
you to shut up.

Mr Clarko: That is all right. I don't take any
notice of anyone.

Mr 1. F. Taylor: What a great team we have
over there!

Mr Parker: At least there is unity.

Mr Brian Burke: Divided we stand, or some
such thing.

Mr Crane: I will talk to you on Monday.

Mr PEARCE: There was a total forward
commitment of $300 000. Although I
had to shuffle through the papers, I was
particularly pleased to do so, even
though it took time to answer the ques-
tion asked by the member for Moore,
because he does raise questions on edu-
cation that seek information on behalf of
his constituents tor whom he is deeply
concerned, and that contrasts very much
with the attitude which often comes from
the other side of the House.

Mr Burkett: Good question, Bert.
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STATE FINANCE: CONSOLIDATED
REVENUE FUND

Education: Kimberley
322. Mr BRIDGE, to the Minister for

Education:
Can the Minister advise which areas of
the Kimberley will receive improved edu-
cation facilities in the 1984-85 capital
works programme?

Mr PEARCE replied:

I thank the member for some notice of
the question, the answer to which is as
follows-

Nearly $2 million has been
allocated for improvements and ad-
ditions to schools in the Kimberley,
including $603 000 for Fitzroy
Crossing Primary School and
$400 000 for Kununurra District
High School. I point out that the
Fitzroy Crossing Primary School is
now referred to by that title and not
as a special Aboriginal school, as
part of the Government system of
delabelling schools. Amounts of
$320 000 each have also been sched-
uled for secondary schools at La
Grange, Looma and One Arm
Point.

PARLIAMENT: PARLIAMENT WEEK

Seminar on Progress towards Parliamentary
Democracy in Western Australia

323. Mr MENSAROS, to the Minister foi
Parliamentary and Electoral Reform:

Will he answer the most important part
of my question to him yesterday; namely,
have all the Government and non-
Government schools been sent a copy of
the printed papers delivered at the sem-
inar on "Progress towards Parliamentary
Democracy in Western Australia"? If
not, which schools have been sent the
papers and with what accompanying let-
ter?

Mr TONKIN replied:

As I explained to the member yesterday,
I do not have the mailing lists for this
kind of thing in my head. I said that .f he
put the question on notice, or if he had
given me some notice of this question, I
could provide him with details.

Mr Mensaros: Was it to all schools or
selected schools?

Mr TONKIN: I would not have thought it
would go to all schools; I would have
thought tertiary and technical insti-
tutions would receive it. I think the
member said a secondary school had
received it.

Mr
Mr

Mensaros: A primary school.
TONKIN: They may have requested it,
but I do not know. I undertake to provide
the member with.the list of institutions
which have received the papers.

PASTORAL INDUSTRY: LEASE
Emanuel Family: Sale

324. Mr BLAIKIE, to the Minister for Lands
and Surveys;
(1) Has the Minister any knowledge of

finance being made available to the
State from other than State sources for
the purpose of land purchases for Abor-
iginal people?

(2) While the Pastoral Board handles leases,
has the Minister or his advisers given
any consideration to the future of leases
currently offered for sale by the
Emanuel family in whole or in part to
Aboriginal interests?

Mr Mc! VER replied:
(1) I thought I made it plain to the member

that I have received no communication
whatever from the Pastoral Board in re-
lation to the Emanuel family leases.

(2) No.
Mr Blaikie: Or any other party?
Mr Mel VER: To the best of my knowledge,

at this stage, no.

TECHNOLOGY: WESTINTECHl
INNOVATION CORPORATION LTD.

Sale: Western Australian Development
Corporation

325. Mr COURT, to the Premier:
(1) Does the Government plan

transfer its 10 per cent
Westintech to the WADC?

to sell or
equity in

(2) If "Yes", for what price?

Mr BRIAN BURKE replied;
(1) and (2) The member has obviously

finally discerned for himself the very
great benefit to this State that the
WADC is responsible for. No final de-
cision has been made in respect of the
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Government's equity in Westintech
although in principle discussions have
surrounded the transfer of that asset to
the WAUC.
Questions of price have flat been dis-
cussed to my knowledge, and no final
decision has been made, but in general
terms the strategy the Government
would adopt is that assets of a continuing
nature should be held by the WADC.
The member may or may not know there
was considerable difficulty in finding a

vehicle capable of investing in
Westintech and taking an equity
position. I think eventually the State
Government Insurance Office took the
10 per cent position to which the mem-
ber referred. The answer to the question
is that to the best of my knowledge no
final decision has been made, although
discussions have taken place on the
possibility of the WADC holding this
particular asset.
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